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Gree�ngs!

India has the largest youth popula�on in the world. There are about 422 million 

youths in India as per the Census of India, 2011. One in three Indians is a young 

person, aged 15 to 24 years. According to United Na�ons, by 2020, the average 

age of the India will be 29 years. The sex ra�o come down to 939 in 2011 as 

compared to 961 in 1971 and is projected to decline further to 904 in 2021. 

As future professionals and managers, ci�zens, parents and caregivers, youth 

needs gender-transforma�ve environment. The academic ins�tu�ons give the 

right environment to assist them by providing opportuni�es to ques�on injus�ce 

be the champion of change and asser�ng their rights to play a full part in shaping a 

be�er world.     

At IIHMR University, the student ra�o is in favor of girls, which proves pro girls' 

environment. However, students both girls and boys face enormous challenges 

linked to the advancement of conserva�ve vs modernism, as well other psycho-

social concerns.  

Achievement of the Sustainable Development Goals will depend largely on 

youth skills, energy and drive to succeed, and on the availability of effec�ve 

mechanisms to nurture youth leadership, par�cipa�on and volunteerism. Sixty-

five out of the 169 targets for the SDGs reference young people explicitly or 

implicitly, with a focus on empowerment, par�cipa�on and well-being.

Implementa�on of the Gender Champion scheme has created posi�ve 

environment in the campus where many students felt about sharing their 

gender-related concerns. The newsle�er incorporates the crea�ve material like 

drawings, poetry, etc. 

Best wishes champions!!!

Center for Gender Studies wish that all the IIHMR Gender Champions form a 

network so that they are able to mainstream gender in their profession in future 

endeavors. The network will be able to mobilize “the community” to transform 

change in modern context. 
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Gender and Development – Teaching Module for Rural Management Students

Nutan Jain and Ratna Verma

Session on Rights Based Approach to Family Planning in Interna�onal Training Program on 
Family Planning and Reproduc�ve Health Commodity Security
                                                                                                                                                            Nutan Jain 

PMA 2020 Team	
Menstrual Hygiene Management in Rajasthan

Under the School of Development Studies at IIHMR University, the first and second year MBA students were 

taught the module “Gender and Development” during August 07 – 18, 2017 and June 19 – 30, 2017 respec�vely. 

The students exposed to the gender-focus organiza�ons like Gender cell, Rajasthan State Commission on 

Women, One Stop Crisis Centre, and Mahila Police Thana

UNFPA Asia Pacific Regional Office has iden�fied IIHMR as having the poten�al to act as a Regional Training 

Centre for capacity building in Reproduc�ve Health Commodity Security and Family Planning (RHCS/FP). In 

con�nua�on this year also, a session on “rights-based approach to family planning” was allocated more �me 

and two sessions were conducted on November 20, 2018 with the par�cipants of various countries. 

There are only 58% of the women in Rajasthan has the sanita�on facili�es at home, school, work or other public 

facili�es for menstrual hygiene management, whereas 34% of the women are s�ll using the backyard or bush for 

MHM, and rest 8% percent of the women report that they use sleeping area for the same. Only 36% of women in 

Rajasthan reported having everything they need to manage their menstrua�on. This does not vary by age, 

indica�ng that across their reproduc�ve years, the majority of women are not able to adequately meet their 

MHM needs. Around 60% of women stated using cloths as their main MHM material on washing, reuse and 

drying of materials; 44% of women report that they wash and reuse their MHM materials. Of those who wash 

and reuse, 97% reported that their materials were completely dry before reuse.

Globally, many women and girls face challenges when managing their menstrua�on. Failure to address the 

menstrual hygiene needs of women and girls can have far-reaching consequences for basic hygiene, sanita�on 

and reproduc�ve health, ul�mately affec�ng progress towards the Sustainable Development Goals of gender 

equality. Menstrual Hygiene Management (MHM) refers to the prac�ce of using clean materials to absorb 

menstrual blood that can be changed privately, safely, hygienically, and as o�en as needed for the dura�on of 

the menstrual cycle. Performance Monitoring and Accountability 2020 (PMA 2020) is the first survey pla�orm to 

provide data on MHM indicators on a large scale. The data are from a statewide survey in Rajasthan of 5,084 

females aged 15 to 49, conducted by PMA2020 India.
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Baseline Study for CHIRALI: Friends Forever in Rajasthan	 	
Neetu Purohit

 
Health Assessment of School Children in Bhanpur Kalan, Rajasthan	 	

Dr Kiran Katoch

Gender Based violence prevalent in the society and its pervasiveness of violence and discrimina�on against women 

and girls in all forms and their disadvantaged status is now widely recognized by all the stakeholders. Despite 

various legisla�ons and schemes, the incidences of violence against women, gender-based discrimina�on and 

depriva�on of economic opportunity prevails at households and community level. It has been recognized that 

violence and various forms of discrimina�on against women and girls cannot be solved by the judicial system alone. 

It is important to adopt a systema�c, comprehensive, coordinated, mul�-sectoral and sustained approach towards 

holis�c development and empowerment of girls and women at various levels of the society. One of the main 

strategies is to strengthen the community level mechanisms or community partnership, "CHIRALI: Friends Forever" 

– a scheme to cons�tute Community Ac�on Groups is being conceptualized and formulated and will be 

implemented in selected 7 district of Rajasthan (Banswara, Bhilwara, Jalore, Jhalawar, Nagaur, Pratapgarh and 

Bundi) by the Directorate of Women Empowerment with technical support of UNFPA. Baseline study was 

conducted by IIHMR University, Jaipur to assess the awareness and knowledge of the core group members of the 

CHIRALI group on gender, gender-based discrimina�on and gender based violence;  understand the awareness and 

knowledge of the group members on gender-based legisla�ons and measures for preven�ng violence against 

women; gather percep�on of the stakeholders on the status of environment with respect to women safety in 

villages and panchayats; examine perceived male involvement in ensuring gender equality; collect informa�on on 

the ins�tu�onal repor�ng of violence against women and girls in the CHIRALI districts; assess knowledge of the core 

group members on available redressal mechanisms for the violence affected women; and  develop insights on 

extent of convergence between various programs designed to end violence and gender-based discrimina�on and 

implementa�on of gender legisla�on/ acts.

A study on “Health Assessment of School Children” was conducted in three public and four private schools in 

Bhanpur Kalan to gain knowledge of the habits of children, their nutri�onal status, physical ac�vity, and 

personal hygiene in the age group 6-18 years. It has three parts: (a) ini�al survey with 855 students (both 41% 

girls and boys), (b) crea�ng awareness based on the findings of the ini�al survey, and (c) post survey to see the 

results of the awareness. The ini�al survey was conducted during December 2018-February 2019. Body Mass 

Index (BMI) was calculated. Of the girls who had menarche, 84% girls use sanitary napkins. In the government 

schools' sanitary napkins are provided by the Department of Educa�on. Due to compe��on, private schools also 

provide sanitary napkins on demand. Further, toilets were not found func�onal in the government schools, lack 

of water, irregular sweepers were also observed. Besides, availability of playgrounds in the schools, only 60% 

students (more boys) used to play. Nearly 50% children, more boys, used to watch television in their homes for 

1-2 hours dura�on.  About one-fourth of the students (more boys) possess a personal android phone. A majority 

(84%) students were vegetarian. Keeping in view this informa�on, obese, undernutri�on students will be 

iden�fied and counselled to improve their health.
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Tribal Adolescent Girls' A�tudes Towards Regular Use of For�fied Rice
Sunita Nigam

jk"Vªh; iks"k.k fe'ku dk egRoiw.kZ y{; gS fd tUe ds le; de otu okys f'k'kqvksa dh la[;k esa deh ykukA xHkkZoLFkk 

ds nkSjku ek¡ ds otu esa o`f) ls ;g vuqeku yxk;k tk ldrk gS fd tUe ds le; f'k'kq dk otu lkekU; gksxk ;k 

ughaA xHkkZoLFkk esa otu dh o`f) dk lh/kk lEcU/k iks"k.k ls gSA vxj xHkZorh efgyk dk Hkkstu iks"k.k;qDr gS u fd 

Lokn vkSj jhfr fjoktksa ds vuqlkj] rks mldk otu lgh <+ax ls c<+sxk vkSj mlds vuqlkj cPps dk HkhA blds fy, 

vko';d gS fd xHkZorh efgyk dh izlo iwoZ tk¡p iwjh rjg ls gksA ;gh lc crkus esa ds fy, , ,u ,e dk izf'k{k.k 

vkbZ vkbZ ,p ,e vkj o vkbZ ih bZ Xykscy ds lg;ksx ls gqvkA Þ pSfEi;u jh ek¡ FkksMk vkSj [kkß dk ukjk fn;kA cPps 

dks pSfEi;u dgk x;k tks efgyk dks izsfjr dj ldsA 

 

Sunita Nigam and Ratna Verma
Champion ri Maa, Thoda Aur Kha pSfEi;u jh ek¡ FkksM+k vkSj [kk

The blending for For�fied Rice Kernels (FRKs) with micronutrients Vitamin 

B12, Folic Acid and Iron, as per Food Safety Standards Authority of India 

norms and guidelines outlined in 2016, were undertaken at miller premise 

located in three districts of Gondia, Gadchiroli and Chandrapur in 

Maharashtra. A study to know the anemia situa�on was conducted in 

Gadchiroli. This being an implementa�on project girls' a�tude and behavior 

towards regular use of for�fied rice was studied. Also to know the a�tude 

and awareness of for�fied rice (Micronutrient For�fica�on) in family 

members especially pregnant women, lacta�ng women, under 5-year 

children and adolescent girls. 

Þß
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a
jg jgs gS] fookg iath;u vf/kdkjh ds ;gka ij tkdj djok ldrs gSA blds fy, vko';d gS fd iath;u fnukad ls de ls a
de 30 fnu iwoZ ls {ks= esa fuokl dj jgs gksaA

dh btktr ugha gksrhA jktLFkku ljdkj us O;oLFkk dh gS fd 50 :i;s 'kqYd tek djkus ij fookg iath;u jftLVªkj Lo;a ;k 
fdlh vkSj deZpkjh dks fookg LFky ij Hkst nsrs gS rkfd oj o/kw nksuksa ls fookg iath;u dh izfØ;k iwjh dj ldsA ijUrq blds 
fy, vkosnu rks igys gh djuk iM+rk gSA

Ÿ vxj fdlh oj&o/kw dk fookg dkuwuh mez ls de esa gks pqdk gS rks vkosnu dSls djkosA

vf/kd tkudkjh ds fy, vkfFkZd ,oa lkaf[;dh funs'kky; vk;kstuk foHkkx jktLFkku ls lEidZ djsaA

Ÿ oj o/kw nksuksa dh ikliksVZ lkbZt dh la;qDr QksVks ¼5x3 lseh½

Ÿ fookg ds lk{kh nks xokgksa ds 'kiFk i=] ¼mu xokgksa ds igpku i= o irs ds nLrkost ds lkFk½

fookg lEiUUk gksus ds 30 fnu rd dh vof/k esa :i;sa 10@& rFkk 30 fnu ds ckn 100 :i;sA

Ÿ vk;q izek.k i=

Ÿ oj&o/kw ds vyx&vyx 'kiFk i=

Ÿ fookg iath;u gsrq vkosnu izi=

Ÿ fookg dk fuea=.k i=

fookg iath;u cgqr mi;ksxh gS [kklrkSj ls efgykvksa ds fy,

Ÿ de mez esa fookg u gks ikuk

jftLVªhdj.k vf/kfu;e 2009 ds rgr~ fookg iath;u Hkkjr esa vfuok;Z gSA fookg iath;u rc iwjk ekuk tkrk gS tc fookfgr 
nEifr ds ikl ljdkj dk fof/kd izek.k i= gksA

Ÿ cgq fookg u gksuk

Ÿ mRrjkf/kdkj] xqtkjk HkRRkk vkfn dh lqfo/kk 

Ÿ vU; lkekftd vf/kdkj tSls fookfgr dks lEEkku feyuk vkfn

Ÿ fookg ds uke ij /kks[kk/kMh ij yxke 

Ÿ oj o/kw] Lo;a ;k muds ekrk&firk@laj{kd

Ÿ fookg frfFk dh lqfuf'prrk

Ÿ xzke iapk;r eq[;ky; ij xzke lsod ,oa insu lfpo ,oa jftLVªkj ¼fookg iath;u½ 

Ÿ uxjikfydk@uxjifj"kn@uxjfuxe eq[;ky; ij jftLVªkj ¼fookg iath;u½ 
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Dr. Mahbub Hossain

Violence Against Women in India: A Framework to Connect the Gaps for Con�nuum of Care

JHSPH and IIHMR MPH Student, Cohort 4

Violence against women (VAW) is a social disease that affects the physical, 

mental and holis�c wellbeing of women. Also, it adversely influences the 

pregnancy related outcomes resul�ng poor health of the offspring. 

Exposure to VAW leads to a vicious sequelae of health events leaving the 

society and na�on with loss of produc�vity and burden of diseases. In 

India, more than 586 million women are at risk and one out of three 

women experience violence in their life�me. There is substan�al lack of 

services that ensure con�nuum of care of the vic�ms of VAW in India. The 

objec�ves was to explore the gaps in care to the vic�ms of VAW and 

develop an integrated framework to strengthen the care. To iden�fy the 

gaps, health and empowerment indicators were analyzed from Na�onal 

Family Health Survey-4. Secondary documents from Government and developmental agencies were reviewed. 

Published research from 2007-2017 in PubMed and Scopus were retrieved. Further, the study used AAAQ 

(Availability, Accessibility, Acceptability and Quality) Framework and WHO's Health Systems Framework to 

analyze the gaps and develop a framework of care to VAW vic�ms. Among 97 policies and programs, there are 

different limita�ons in providing complete protec�on to the beneficiaries resul�ng gap in availability and 

accessibility of care. Fragmented care with unsecured financial and social consequences decreases the 

acceptability and sa�sfac�on about the exis�ng services. Considering the situa�onal analyses, an integrated 

model of care adop�ng novel frameworks is proposed which addresses the gaps. Moreover, the prospects and 

effec�veness are discussed in the context of the health and socioeconomic outcomes and impacts to the 

vic�ms, and the na�on.

 

Gender Budge�ng Training at Center for Social Defense and Gender Studies Sardar Patel 
University of Police, Security and Criminal Jus�ce, Jodhpur

Nutan Jain

The Centre for Social Defence and Gender Studies, Sardar Patel University of Police, Security and Criminal 

Jus�ce, Jodhpur conducted 3-day training programme on “Gender Budge�ng in Policing” in associa�on with 

Women and Child Development, Government of India, New Delhi for Police personnel as well as personnel of 

internal and external securi�es personnel during February 11-13, 2019 and March 28-30, 2019. The Director-

CGS shared insigh�ul views on Understanding Five step Framework for GRB, Case Study on Five-Step Framework 

and Group work on Using a five-step framework for Police personnel. The personnel included both men and 

women. The par�cipants were divided in mixed groups of both women and men. First, they iden�fied their 

issues, and possible solu�on, responsible person and approximated cost for handing each issue was done and 

shared through presenta�on. The gender issues where highlighted and budge�ng  for,“Gender mainstreaming” 

was done.
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Adolescents and Reproduc�ve Health 

Shobna Sivaraman and Vidya Bhushan Tripathi

The reproduc�ve health presents a lifelong con�nuous process associated with various stages of growth and 

development in the family and society. Integra�on of reproduc�ve health and gender is vital to ensure 

adolescents both girls and boys, can enjoy healthy and happy life, free of violence and coercion without 

inequali�es associated with gender or sexual bias. A session was conducted for 7th and 8th standard students at 
th

Subodh Public School, Jaipur on 26  July 2017 with the objec�ve to bring awareness among the students about 

reproduc�ve health. The topics covered were: reproduc�ve anatomy, menstrual cycle and hygiene, healthy 

food, healthy lifestyle, physical and mental changes during adolescence. Major importance was given to the 

challenges faced during this transi�on period. Separate sessions were conducted for boys and girls to ensure 

par�cipa�on of students without any fear and shy.

 

Gender Champion Ac�vi�es 2017-18
CGS Team

Gender Champion scheme was implemented this 

year too. A�er nomina�ons, the nominated gender 

champions were oriented about the gender 

concepts, the scheme and their roles and 

responsibility. As an outcome ac�vity plan was 

developed. On the IIHMR Unievrsity's Founda�on 

Day (Oct 5, 2018), the Champions run the signature 

campaign to engage students to make the campus 

gender-responsive.

The fellow students were oriented further by the Gender 

Champions in batches. Events were organized to engage 

students in crea�ve ways. On the Interna�onal women's 

day exhibi�on was planned and all the crea�ve ar�cles, 

pain�ngs, etc were displayed. In exhibi�on was 

inaugurated by Brig S K Puri, VSM, Advisor to IIHMR 

University. 

Abhinav Choumal, MBA - HM 
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vc eSa Hkh eSa ls ge dh gw¡ gdnkj]

;gh gS esjk vfHkeku vkSj lEekuA

;gh gS esjs vf/kdkjksa dk vf/kdkjA

er djks esjs vf/kdkjksa dh dksf'k'k

lgh le>yks vius vf/kdkj

dc rd Fkksiksxs ge ij gekjs vf/kdkj fnykus dk

vkf[kj dc rd]

ge gS 'klDr ugha] gS ge dks Mj vius vfHkeku ls

[kqn cuks 'klDr vkSj cukvks 'klDr vkSj LoLFk 
vius fnekx dks

fQj D;ksa djrs gks fpark gekjs vf/kdkjksa dhA

vc vk x;k gS oDr] le> tkvks viuk dRrZO; 

ge esa gS ukjh lc esa gS ukjh

bl /kjk ds gj LokfHkeku esa gS ukjhA

eSa ukjh ugha] ukjh 'kfDr gw¡]  

vc lcds thou esa eSa vfHkO;fDr gw¡]

igpkuksa eSa dks] vc ge gw¡ eSa]

vc ugha gw¡ vyx Fkyd vc ugha gw¡ ykpkj]

 

“MEN" empowerment is more important than "WOMEN” because men have to appreciate 
women empowerment  

                                                         V B Tripathi, SRO
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Pragya, MBA - HM

Anamika Jha, MBA - HM 22
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csVh gksus ij u gksxh rqEgsa 'keZ] gksxk xoZ ;g 
,glkl fnykÅ¡xh esaA

ek¡ viuh lquh lekt ds dgus esa u vkvks rqe]

cks> ugha rkdr gw¡] bl ckr dks tkuks rqeA

csVh gksdj Hkh csVs dk lkjs QtZ fuHkkÅ¡xh esa

fQj D;ksa rqe yksx eq>dks bl nqfu;k¡ esa ykus ls 
Mjrh gksA

Shailja, MBA –HM

ek¡ vkus nks bl nqfu;k¡ esa] ;wa u ekjks rqe

ek¡ rqe vkSj nknh Hkh rks ,d yM+dh gks]

ek¡ vkus nks bl nqfu;k¡ esa] ;w¡ u ekjks rqeA
eSa gw¡ rks rqEgkjk gh va'k] bl ckr dks igpkuksa rqe

tks tUe fy;k bl lalkj esa] uke rqEgkjk jks'ku 
d:¡xh
?kj vka¡xu [kqf'k;ksa ls] rqEgkjk esa Hkj nw¡xhA

ek¡ vkus nks bl nqfu;k¡ esa ;w¡ u ekjks rqeA
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A Transna�onal Feminist View of Surrogacy Biomarkets in India – A book review

(www.cbc-network.org/2018/11/surrogacy-biomarkets-india/)

· Saravanan studied two IVF clinics in Western India. She interviewed and observed thirteen Surrogacy is a 

global problem. surrogates, six of the surrogates' spouses, four intended parents, and two doctors. Her 

research “revealed several ongoing illegal surrogacy cases, near-death situa�ons of surrogate mothers, 

neonatal and perinatal mortali�es, unreported abandonment of disabled infants by intended parents and 

morbidi�es among surrogate mothers.”

· Cross border surrogacy situa�ons create unsafe condi�ons for surrogate mothers. Women and girls are 

trafficked out of their homes and captured to breed babies to be sold. Babies born with birth defects or 

simply the wrong gender are abandoned in the street by intended parents. 

The book is wri�en by Dr Sheela Sarvnanan, Research associate in the department of anthropology, South Asia 

Ins�tute, Heidelberg University, Germany.  The key points were: 

· The structure of the surrogacy market does not enhance individual freedom. Surrogate mothers are willing 

to abide by the rules imposed by the clinic and the intended parents in their despera�on to bring their 

families out of poverty.

· Surrogacy is a money-making business that exploits both surrogate mothers and intended parents, 

“surrogacy was a bazaar where everything about women's reproduc�ve capacity and the children born was 

priced,” including the number, weight, and gender/(dis) abili�es of the child(ren) 

· The book shows how the combina�on of crippling poverty, limited educa�onal and employment 

opportuni�es, and deep dedica�on or duty to the family unit create the vulnerability that #BigFer�lity likes 

Nivreti Pandit, MBA-HM



12 

to exploit. She found that “surrogate mothers were mostly women who were already involved in the 

biomarket … and were easy recruits into the process of surrogacy in India.” In fact, fer�lity clinics comb these 

clinical sites to recruit women living in dire circumstances.

· Even though surrogate mothers are given constant medical a�en�on, the medical care actually violates 

good medical prac�ce. They were overfed (because bigger babies were more desirable), unable to exercise, 

and kept on bed rest for the first trimester. An unsafe and illegal number of embryos were implanted into 

the womb, leading to selec�ve abor�ons and compulsory cesarean sec�ons. These mothers also did not 

have health records pertaining to their �me as surrogates, because all clinical records were registered under 

a pseudonym or in the name of the intended mother “without any men�on of the role of the surrogate 

mother.”

· Intended Parents - In addi�on to surrogate mothers, #BigFer�lity also exploits intended parents. Infer�lity 

has received a lot of publicity in the last twenty years. Unfortunately, we have created a world where 

“infer�lity and childlessness are considered unnatural and lead to a perceived sense of a 'an unfulfilled' life 

for the woman [and] 'emascula�on' for the man.” #BigFer�lity preys on these no�ons. In the United States 

surrogacy costs about $200,000. In India, it's about one fourth of that, including all travel and living 

expenses. Saravanan reports that intended parents were overcharged and the surrogate mothers were 

underpaid. There was a “difference between what was asked from the intended parents on behalf of the 

surrogate mothers and what was actually paid to her.” So where is all of that money going?

· “Those seeking surrogacy arrangements face social s�gma, psychological problems, physical stress of 

infer�lity treatment, and viola�on of bodily integrity. However, op�ng for surrogacy is likely to put another 

woman (the surrogate mother) through the same set of problems … and also put the surrogate mother's 

health, freedom, liberty, and even life at stake. Viola�on of another person's dignity, integrity, economic 

needs, hence, cannot be a cons�tu�onal right.”

· The Children- Children born from commercial surrogacy are frequently mistreated—or worse. Saravanan 

witnessed instances where “disabled [children or] children of undesired sex were le� in orphanages, sold or 

le� on the streets in India.” In 2012, an Australian couple had twins and decided to sell their baby boy and 

keep the girl. Cases like this are happening all over the world.

· Surrogacy is a rebirth of scien�fic racism and eugenics driven by consumerism and reproduc�ve choices 

that feeds into parental desires of a perfect child. It is a well-known fact that human eggs of white-skinned 

women are worth more than those with brown and black skin, hence, the en�re baby business is based on 

racism and colonialism.

· Not only does #BigFer�lity exploit intended parents and surrogate mothers but, perhaps unknowingly, 

intended parents are also exploi�ng surrogate mothers. Saravanan explains:

· All the surrogate mothers she interviewed were “facing severe economic difficul�es at home.” 

· Likewise, intended parents o�en feel superior towards the surrogate mother. Instead of calling her by her 

name, some refer to her as “the surrogate,” “the nanny,” or “the surrogate mother.”

· These children may also never know they were born through surrogacy. Each of the surrogate mothers 

wanted to con�nue contact with the children she bore—or at least know about “their well-being and 
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· Finally, the medical prac��oners seem to be completely ignorant of the maternal-fetal bond that develops 

while the surrogate mother is carrying the baby. According to Dr. Nisha, a provider at one of the IVF clinics, 

bonding doesn't occur between the surrogate mother and the child: it is “nothing but a false idea,” and “the 

surrogate mother is prepared right from the beginning and taught that the child is not hers.” This is in direct 

contrast to what the surrogate mothers felt and expressed to Saravanan. One surrogate mother states, “I 

felt as my soul is par�ng from my body. But it was my duty as a surrogate mother that I had to abide by, if I 

had to get the final payment.” Another stated, “I have to give them away as a gi� though my heart is hur�ng, 

these children are part of my life but the deal was made right at the beginning.”

· The decision of a surrogate mother is a choice “between two evils—being poor and being exploited.” Thus, 

the structure of the surrogacy market does not enhance individual freedom, it capitalizes on “socio-

economically disadvantaged women willing to become surrogate mothers.” These women are willing to 

abide by the rules imposed by the clinic and the intended parents in their despera�on to bring their families 

out of poverty.

Thankfully, in 2015, commercial and transna�onal surrogacy was banned in India. Unfortunately, it has moved 

to countries where the laws are more lax.

progress.” However, in most circumstances contact between child and surrogate mother was completely 

severed. The intended parents even gave out false contact informa�on or fled India without warning. Many 

of the surrogate mothers “celebrate the birthdays of these children and feel the pang of separa�on for 

several years a�er relinquishment.” How will the children feel if they ever find out their birth story?

· The dichotomy between the treatment of intended parents and surrogate mothers in  Fer�lity Clinics - 

Intended parents were treated as people, whereas surrogate mothers were referred to as “wombs in labor,” 

“containers,” and “rented wombs.” Doctors and nurses were accommoda�ng to intended parents but 

showed ridicule and judgment toward the surrogate mothers. The fer�lity clinic staff kept a close eye on the 

surrogate mothers that Saravanan spoke with; in one clinic there were cameras in every room. The 

surrogate mothers were given a set of instruc�ons on what they could discuss with her. During interviews, if 

clinic personnel passed by, the surrogate mothers would start praising the doctor.

mldks vkxs c<+us nks oks vkSjr gS] mls mM+us nksAA

oks vkSjr gS] mls mM+us nksAA

mldks rqEgkjh j{kk dh t:jr ugha]

mldks vius eu dh djus nks

oks vkSjrs gS] mls mM+us nksAA

mldks viuh yM+kbZ [kqn yM+us nks] 

                                          Leena Goyal, MBA –HM

mlds ia[kks dks dkVdj] lekt dks cnuke er djks

,sls er cSBks] ;s er iguks rqe mls er crkvks]

Ilma, MBA- HM
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nkSyr vkSj 'kksgjr ds 'kksjksa ds chp] igys ls FkksM+h Mjh gqbZ

eSa NksVh lh Fkh-------------------------

tc ckfydk jkf/kdk dh txg] d`".k ds fdjnkj esa <yrh Fkh

yksxksa ds NksVs lokyksa ds chp] dHkh fxjrh vkSj laHkyrh FkhA

gk¡] vkt Hkh lcds fnyksa esa eSa] Jhnsoh cudj lekbZ gqbZ gw¡A

tc [kqn dks eSaus tku fy;k Fkk] viuh rkdrksa dks eku fy;k Fkk

viuh pkgrksa dks eku fy;k] vkSj [kqn dh cuk;h nqfu;k¡ dks]

D;ksa brus lkyksa ds ckn Hkh] fdlh enZ ds uke esa Jh nsoh ugha tksM+k 
x;k

lqugjk ,d vkleku fn;k FkkA

eq>s QØ gS exj esjs uke is] gj :i esa tgk¡ eSa feyrh gw¡

eSa NksVh lh Fkh-------------------------

;s esjh fdLer gh Fkh] fd eSa ,d yM+dh rks Fkh] exj vktkn Hkh Fkh]

fdlh dksus is vDlj jgh eSa iM+h gqbZA

etcwr vius bjknksa ds lkFk] erokyh fdlh eksjuh dh rjg] csckd

**ysMh cPpu** dgykbZ xbZ gw¡] gSjkuh bl ckr dh gS exj

 epyrh FkhA

fQj eSa ,d fnu cM+h gqbZ] iSjksa is vius [kM+h gqbZ

dgus dks rks vkleku lh ftanxh Fkh esjh] exj m¡ps uhps jkLrksa ds 

eq>s yxk eSa cgqr dke;kc gks xbZ gw¡] iq:"k iz/kku lekt esa vkf[kj

;k rks ;s esjh thr Fkh 'kk;n] ;k L=h gksus dk ,glkl djkbZ xbZ gw¡

Jh gw¡ ftl nqfu;ka dh eSa] nsoksaa Hkh ogk¡ dh cukbZ xbZ gw¡

Gangesh Gunjan, MBA –HM

Jahnvi, MBA - PM

Nivreti – MBA- HM



Indian society is in a stage of rapid transi�on. In case of 

social development, we as a na�on have made 

progress in various sectors and have repealed, 

modified and abolished those laws which were 

redundant in the present context. We have also 

framed various laws to protect women, children and 

vulnerable sec�ons of society. They are all welcome 

steps towards achieving gender equality. 

 Pressure at work places results in imbalance of social and personal life. There are situa�ons in almost every 

office se�ng that men and women end up working in teams of twos or more. Depending on their work profile, at 

�mes they are expected to work beyond office hours. They are also expected to travel together for work. This 

leads to situa�ons where a man and a woman may be alone most of the �me. Such situa�ons are prevalent in 

every work se�ng but are more so in the private-

sector se�ng where there is pressure to remain 

lean and mean when it comes to workforce. This 

can lead to various issues. 

 Till about the 1960s, presence of women in the work 

force was negligible. With increase in women's 

educa�on gradually it started coming up and now in 

2019 there is a healthy sex ra�o at work. This has 

brought tremendous changes in work culture and also 

its own challenges. 

B o t h  m e n  a n d  wo m e n  r i g h� u l l y  wa nt 

apprecia�on, recogni�on and promo�on at work 

which in the present �mes is in short supply. In a 

typical private work setup this leads to various 

issues and compe��on which turns unhealthy as 

one moves up the corporate ladder. This is 

especially true in case of promo�on, increments 

and sa�sfactory job performance appraisals. 

There have been instances where men are 

alleged to have made some untoward gestures 

both verbal and physical at work. 

Abhay Gupta, MBA - HM

Sharmishtha, MBA - HM

 

Source: https://www.governancenow.com/news/regular-story/sexual-harassment-at-workplace-lets-look-
at-it-from-maleperpective-too- Nutan Jain

Sexual harassment at workplace: Let's look at it from male perspec�ve too

Women have an upper hand in the law, and this 
power is open to misuse 
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These instances of verbal and physical contacts have been escalated to a higher level keeping in view the 

phenomenon which has always been looked from a woman's perspec�ve. In order to obtain a more holis�c view 

of this issue, there is a dire need to change our stereotyped understanding of this issue. It is about �me the 

phenomenon of sexual harassment is looked from a male perspec�ve as well. Both men and women are alleged 

to have par�cipated in these ac�ons. Where only two people are present these reported viola�ons need to be 

taken up cau�ously while dealing with it. But the issues have largely been reported by women. There are legal 

provisions specifically preven�ng women's harassment at work place whereas there are none specifically or 

even generally protec�ng men. Therefore, these issues have been brought to the a�en�on of the management 

usually by women only. Men either ignore or do not take it up beyond a casual men�on to the related human 

resources focal point. The issue being 

sensi�ve, the management passes it 

to a commi�ee cons�tuted as per the 

Sexual Harassment of Women at 

Workplace (Preven�on, Prohibi�on 

and Redressal) Act, 2013. In most 

cases the commi�ees are new and ill-

trained to deal with these sensi�ve 

cases and therefore are not able to 

pass a sound judgment. In many cases 

the commi�ees are formed not a�er 

a carefully thought-out process but as 

a rou�ne, without going through legal 

p r o v i s i o n s  a n d  t h u s  p r o p e r 

representa�on as mandated by the 

law may be missing. One of the 

dissa�sfied par�es takes the case to 

court and endless fight for jus�ce 

begins.

One factor that may help explain the difference in percep�on is social condi�oning. An interes�ng cultural point 

here is the regional differences in gestures and physical contact which is o�en open to subjec�ve interpreta�on. 

For example, generally speaking, people of some regions are more open to physical contact like hugs and 

handshakes with members of the opposite sex and people from other parts of the country may not be 

apprecia�ve of such physical forms of contacts. Further, everyone has her or his own way of expressing 

themselves which is subjected to personal interpreta�ons. 

O�en women are considered vic�ms 

and gain everyone's sympathy 

instantly and men are considered 

guilty at least 'prima facie'. Reasons 

behind it are social norms. All 

women, irrespec�ve of their status 

16 

Lisa Kutiyal, MBA - HM
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Jahnvi Sinha, MBA - HM

In general men are considered more powerful. But this law and the na�onal commission for women (NCW) have 

made empowered women or at least made them perceivably as powerful. The accused men are 'punished' 

socially, administra�vely and are adjudged as untouchable as far as their personal career perspec�ves are 

concerned. Anyone accused is considered 

guilty immediately and his ordeal for jus�ce 

begins. He is abandoned by people around 

him. On the other hand, women bringing in 

such charges are hailed as brave and 

eulogised. 

The law is open to misuse get even with someone higher up. Unfortunately, the man's perspec�ve – the right to 

live with dignity and the basic premise of jurisprudence that the accused is innocent �ll proven guilty – is o�en 

compromised. This calls for a way out to ensure equal treatment to both the sexes. 

The woman is given legal assistance by law and the man is le� at their own to fight and prove their innocence. In 

case he is innocent, this leaves them devastated mentally, financially and socially. He has no rights in the interim 

period for him and this could be years.  

(educa�on, etc.) are considered vulnerable. The phenomenon is seen as an issue of power or abuse of power. In 

the era of women empowerment, they too can abuse their power with men as vic�ms. It may not be true in all 

the cases. The Act considers women as vulnerable, but when we consider other social determinants, any man or 

woman may lack empowerment. 

In most cases the accused is someone at a 

higher level than the alleged vic�m. The 

social discrimina�on begins as soon as 

charges surface. The cons�tu�on ensures 

that �ll such �me, both the par�es be 

provided similar treatment. The accused is 

either suspended or sent on a compulsory 

leave immediately to ensure an impar�al 

enquiry. But the person alleging harassment 

is allowed to con�nue and thus begins 

vic�misa�on of the accused in his absence 

when he is not there to defend himself. All 

the disgruntled elements in the organiza�on 

start working together towards their vested 

interest and larger issue is forgo�en. 

Everyone in the organiza�on thinks that what's there for them in this case and how can they use the situa�on to 

suit their end. 

Finally, what if the accusa�on could not be proved either internally or through courts? How should such 

complainants be dealt with and what should be the possible compensa�on for the accused who has suffered 

financially, socially and professionally?
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Why can't I be both, can you explain? 

Let me make my choices, I am working for it, 

I can be whatever I wish to be.

Will my gender be a ques�on at all?

Will what wear ma�er, when my words fall, 

I could be somebody's shoulder, soul, fire or enemy

As I sit wai�ng, for the day to pass, 

I wonder if I would be heard at all. 

Will my beauty be ques�oned, if I we my brains,

Or I could be just my own.

Or was I worthless, since the day I spoke for me.

Why do I fight for my rights, wherever I go.

Why am I �ed and tested, throughout my life?

Nothing will be in my hands, not even my birth, they say.

Will you judge me, for my openness,

“Don't ques�on, just, listen, a man will decide your worth today.”

I could be somebody 's mother, sister, friend or foe,

Will I be �mid, if I am quiet? 

Will I be worth less, if sparkle today? 

Or I could be the only our for me. 

Why am I in deep waters, why do I fall?

Why do I explain myself, when my work can show.

I could be strong, independent, courageous or scared,

But I am judged, “don't move, don't think, don't say”.

Your marriage, your pay, your clothes, your way.

All I am asking for, is a chance today, 

I am judged on the emo�ons, that I display wipe your tears, my girl, what will everyone sau?

Let me be at power, with the world we've made.

I give, I take, I grieve, I forgive

Let us be ONE, let no begin today.

I am somebody's mothers, daughters, friend and foe.

And I am also my own.

Akanksha, MBA - HM 

I shouldn't bargain, for the way I want to live.

My Own
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dqN rks ml yM+dh us Hkh lkspk gksxk] 

mlds fy, Hkh rks ogha flj ij vkdk'k] iSjksa rys ogha teha]

tc vkf[kj yM+dk gks ;k yM+dh nksuksa dh gS ,d lh 
eqLdku] 

Abhinav Sharma, MBA -PM

tc mlds HkkbZ dh ckrksa dks gk¡ vkSj mldks dbZ ckj Vksdk 
gksxkA

D;ksafd ge lc us feydj ;g yM+dk&yM+dh dk vUrj 
cuk fn;k]

vc rks gesa dqN djuk gksxk] bu lc t[eksa dks Hkjuk 
gksxkA

bl yM+dk yM+dh ds chp cus igkM+ dks rksM+uk gksxkA

pfy, vkt viuh lksp dk nk;jk c<k,¡] 

D;ksa eEeh ikik dks oks dHkh dHkh yx tkrh gS cks>A

oks rks mudh [kq'kh ds fy, nqvk,¡ djrh gS]
jkst] dqN Hkh rks mlus Hkh [okc ns[ksa gksxs]
dqN gq, iwjs] rks dqN vklqvksa esa cgs gksaxsA
dqN rks ml yM+dh us Hkh lkspk gksxk]

vk[kksa esa ,d ls [okc ,d lk ikuh] fQj D;ksa geus cny 
lh nh gS ;g dgkuhA

fd pkjksa rjQ ml ij gS ,d vthc lh fuxkg] 

D;ksafd geus cuk fn;k gS ml yM+dh dks bruk detksj]

;g yM+dk yM+dh gksuk flQZ 'kkjhfjd lajpuk] bl ckr ls 
vius vki dks nwj Hkxk fy;k 

yM+dk yM+dh ds chp iM+h bl lksp dh nhokj dks gVk,aA
vkSj bruh lh ckr le> tk,a] fd yM+dk yM+dh gS ,d 
lekuA

dqN rks ml yM+dh us Hkh lkspk gksxk] fd mlls ,slk Hkh 
D;k gqvk xqukg]

oks Hkh rks ,d yM+dh gh gS ftlus ge lcdks nh gS thou 
dh MksjA

rkfd dy dksbZ yM+dk gks ;k yM+dh] bl vUrj okyh 
lksp esa u Mwc tk,aA

fQj Hkh mlh esa D;ksa ns[kh tkrh gS deh]

nwljksa dks cnyus ls igys] viuh lksp dks cnyuk gksxk]

Kanika Mahajan, MBA-HM

 

 

Shivani Bhandari, MBA-HM
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bruk detksj er le>ks ge csfV;ksa dks] 
ge gok ds >kSads lh fn[krh gSA
ij ,d fnu rwQku cudj fudy tk;sxh]
vkSj ns[krh jg tk;sxh ;s nqfu;k¡A

nqfu;k¡ dh dksbZ tathj ge csfV;ksa dks cka/k ugha 

ldrh

fQj Hkh esgur ls viuk ulhc cnyrh jgrh gSA

nq'euksa ds xq:j dks rksM+rh gS ge csfV;k¡]

fQj Hkh eafty rd igq¡pus ds fy, jkLrk ugha eksM+rh 
gS ge csfV;k¡A

vkSj dksbZ rkdr bu nhokjksa ds uhps gekjh vkokt 

nck ugha ldrh--------

eSaus viuh fgEer vkSj gkSlysa dks gh lgkjk cuk;k

dne&dne ij :dkoVsa iSnk djrh gS ;s nqfu;k¡

yk[kksa Bksdjksa ds ckn Hkh laHkyrh jgrh gS] ge csfV;k¡

xe dh tathjksa dks eksM+rh gS ge csfV;k¡

rc&rc esjs ia[kksa dks dkV fxjk;k

Sanju, MBA - RM

oks [kqn gh jkLrk r; djrs gS eafty vklekuksa dh-----
ifjanks dks rkfye ugha nh tkrh mM+kuksa dh

fxjdj fQj mBdj pyrh jgrh gS] ge csfV;k¡

dSn esa xqtj x;h tks mez cM+s dke dh Fkh
ij D;k djrh esjs gkFkksa esa tathj bTTkr ds uke dh 

Fkh---------

D;ksafd gS gkSlyk geesa vius liuksa dks mMku nsus 

dk

eSus tc &tc mM+ku Hkjuk pkgk

ojuk ;s pkjfnokjh esjs fdl dke dh Fkh---------

xzg u{k= tks Hkh fy[ksa gekjh dqaMyh esa 

Vidyutama, MBA -RM

Gender Champions Team
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tc lkFk lc NksM+ nsaxs] lk;k cu rsjs lkFk jgsxhA

Vertika Jain, MBA - HM

lkFk nsxk mldk gjne] ;gha ys vc vkBok¡ QsjkA

vPNh ijofj'k nksxs rks csVh rsjk xq:j cusxh]

?kj laHkkyrh gS rsjk] rq>dks Hkh gS laHkkyrh]

jks'ku djrh gS tx rsjk] rsjs nhi&ofrZdk dh oks T;ksfr gSA

uk gksrh oks rks dSls pyrk ;s lalkj]
uk gksrh oks rks dSls feyrh rq>s [kqf'k;k¡ vikjA

FkksM+h laosnuk j[k mlls] m¡pk djsxh oks uke rsjk] 

vgfe;r le>ksxs mldh] mEehn gS ;s gjiy]

tUe fy;k mlh ls] iyk &c<+k [ksyk mlh ds lax] 

dnz dj mldh] er gSoku cuA

ek¡] cgu] choh] csVh cu lkFk ges'kk rsjk fuHkk;saA
cnys esa FkksM+k I;kj vkSj FkksM+k lEEku gh oks pkgsA

ntkZ nksxsa lekt esa mldks 'kk;n vkt ugh arks dayA                  

I;kj dh fe'kky vkSj eerk dh nsoh Hkh gS]
ij er Hkwy] viuh ij vk tk;s] rks paM+h Hkh cu tkrh gSA

FkkMs h+  bTtr dj mldh] er cuk [knq  dk s mldh ,d xyrhA

viuh enkZuxh dks] er dj mldh bTtr dks HkaxA

ek&¡ cki] Hkkb&Z cgu] cpiu dk vkx¡ u lc NkMs  + vk tkrh g]S
rsjk oa'k pykus dks] vius vfLrRo dks Hkwy tkrh gSA

er lrk mldks bruk] ;s lksp oks lgu'khyrk dh ewfrZ gS]

vkSjr gh gS oks tks lalkj esa rq>dks yk;sA
vkSjr gh gS oks tks rsjs lkjs vU;k; lg tk;sA

fcu mlds dSls thrk lq[k ls rw balku] 

Mayuri Mathuria, MBA -HM

Aru Sharma, MBA -HM
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vius fopkj fuMj gksdj izdV djus dh vktknh 
vius liuksa dks iwjk djus dh vktknh

vkSj [kqy dj thou thusa dh vktknhA

  Sakshi Kadre (MBA -HM)

gj dksbZ mBk nsrk gS Åaxyh
djrk gS gj ckr ij loky
yM+dh gksuk D;k bruk cM+k gS vijk/k\\

;wa gal dj D;wa djrh gks ckr
pyus dk <ax D;aw gS bruk [kkl
D;wa iguk gS bruk NksVk fyckl
D;k tjk lh Hkh ugha gS rqEgsa ykt
yksx D;k dgsaxs] D;ksa jgrh gks va/ksjk gksus rd ?kj 
ds ckgj\

D;k ugha gS rqEgsa ?kj ds dksbZ dke dkt\
fdrus rjg ds cuk ysrh gks idoku\

D;waa dksbZ ugha iwNrk fd D;k gS rqEgkjs Hkh dksbZ 
vjeku\

dqN pkgrh gks [kqn ls] ;k cuuk pkgrh gks vius 
vki esa [kkl

D;k [kM+s gksuk pkgrh gks ne ij [kqn ds
vkSj ikuk pkgrh gks dksbZ eqdke]

cs'kd ml fnu yM+fd;ksa ds thou esa Hkh vktknh 
dk fnu vk,xk

ftl fnu yM+fd;ksa ls iwNsa tkus okys lokyksa esa 
ifjorZu vk,xk

Aathira, MBA-HM

Akriti Gupa, MBA - HM
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fopkj vo'; djsaAA
D;k ;g U;k; gS\\

Sakshi Kadre (MBA -HM)

gj fnu ,d ubZ pqukSrh D;ksaAA

vkSj Hkh u tkus D;k D;k

gj jkLrk Qrg djus dk]

ckgj tkdj djuk D;k gS\\

tc ls bl lalkj esa vkrh gS ukjh
ix&ix ij bLrseky gksrk gS mldk] 
cpiu esa cafn'ksa mlds [ksyksa ij
xqfM+;k gh ,d f[kykSuk dsoy]

;kSou esa cafn'ksa mlds vjekuksa ij]
mldh mBh utjksa ij
mlds vnE; lkgl dks pksV igq¡pkrh 
gj ,d fjokt esa cka/krh csfM+;ka

mlds fy, dk;Z fu/kkZfjr djrs yksx

vkf[kj djsxh rks pqYgk&pkSdk ghAAA
vDlj ;gh ,d okD; dj nsrk gS r; eafty mldh
pkgs gks mlesa tquwu dqN dj fn[kkus dk]

[kqn ds [okcksa dks gdhdr esa cnyus dk]

dHkh iwth tkrh gS nsoh Lo:i esa 
vkSj dHkh dj fn;k tkrk gS vNwr
ukjh ds u tkus gS fdrus :i 
ek¡] cgu] v)kZafxuh] csVh
gj :i esa <y tkrh gS
fj'rksa dks lgstus ds [kkfrj 
vieku Hkh ekSu jgdj lg tkrh gS

tks tuuh gS] thounkf;uh gS
tks izR;sd :i esa iwtuh; gS
mlds thou esa bruk la?k"kZ vkf[kj D;ksaAAA

Mayuri Mathuria, MBA-HM

Laxmi Koranga, MBA- HM
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