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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

[ 1 HVR UNI VERSI TY

Name of the head of the Institution

Dr. Pankaj Cupta

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01413924700
Mobile no. 9314422015

Registered Email

registrar@ihnr.edu.in

Alternate Email

president @i hnr.edu.in

Address Il HVR University, 1, Prabhu Dayal Marg,
Near Sanganer Airport, Jai pur

City/Town Jai pur

State/UT Raj ast han

Pincode 302029




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. P. R Sodani

Phone no/Alternate Phone no.

01412791432

Mobile no.

9829120956

Registered Email

sodani @i hnr.edu.in

Alternate Email

president @i hnr.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://iihnr.edu.in/siteassets/Pdfs

[fil es/ AQAR-2018-19. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://iihnr.edu.in/siteassets/Pdfs/fi

| es/ Acadeni c- Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.19 2019 09- Aug- 2019 | 08- Aug- 2024
6. Date of Establishment of IQAC 25- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Di ssem nati on Wor kshop on

25-Jan- 2020

55



https://iihmr.edu.in/siteassets/Pdfs/files/AQAR-2018-19.pdf
https://iihmr.edu.in/siteassets/Pdfs/files/AQAR-2018-19.pdf
https://iihmr.edu.in/siteassets/Pdfs/files/Academic-Calendar-2019-20.pdf
https://iihmr.edu.in/siteassets/Pdfs/files/Academic-Calendar-2019-20.pdf

Pronoting Dietary 1
Di versity Through
Partici patory Learning
and Action Approach

participants from 18
countries and 12 states
of India.

The Reveri e Rhapsody- 15-Jan- 2020 210
Yout h Conference 1

Sessi on on Comruni cati on 22-Jan- 2020 200
I nsights for influencing 1

Heal t h Behavi our s

Conf erence on 06- Mar - 2020 220
Spirituality and 2

Managenment in

col |l aboration with O P.

Jindal d obal University,

Soni pat

Leadership Tal k on 11-Jan- 2020 30
M ndf ul ness and Wl | ness 1

I nternational Concl ave on 29-Jan- 2020 220
Et hi cal Leadership and 1

Val ues

Leader shi p Devel opnent 07- Feb- 2020 10
Program for the Deans 1

US- | ndi a- Col | aborati ve 10-Jan- 2020 30
Case Workshop on 1

Transform ng I ndia

24t h Annual Conference 23- Nov- 2019 633
Pradanya 2019 3

23 MDPs/ Tr ai ni ng 15-Jul - 2019 449
progranms/ Wr kshops with 144

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

injuries survei |Research (1 CWR)

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Kiran Dr. AS. | CVR 2018 1200000
Kat och Pai ntal Chair 1825
Dr. Tanj ul Assessnment to |State Institute 2019 1072500
Saxena under st and of Health & 115
soci al Fam |y Welfare
det er mi nants
around Vacci ne
Hesi tancy and
Accept ance
Dr. Daya Integrated road | I ndian Counci | 2017 200759
Kri shan Mangal traffic of Medi cal 912



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13701_Quality_Initiatives.xlsx

[l ance-1ndia
(IRI'S - I NDI A
Dr. Anoop System United Nations 2018 3545745
Khanna st rengt heni ng |Popul ati on Fund 548
for evidence ( UNFPA)
based pl anni ng
and revi ew
t hr ough
capacity
bui l di ng of the
officials on
use of data
Dr. Gautam Supporting United Nations 2018 6369519
Sadhu Nati onal Health |Children'S Fund 589
M ssi on (NHM ( UNI CEF)
i n devel opi ng
capacities of
Heal th care
staff on
i mprovement of
WASH in Health
Centers and
NRCs in
sel ected
districts and
further scale
up across the
State in Madhya
Pradesh
Dr. Daya Ri ce Sir Dorabji 2018 1831756
Kri shan Mangal Fortification Tata Trust 456
pilot in
Gadchiroli in
Mahar ashtra
Dr. Anoop Pilot for Transport 2019 90042
Khanna Longi t udi nal Cor porati on of 122
study on Life India Limted
of Truck
Drivers in
I ndi a
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13701_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13701_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e 23 MDPs/ Trai ni ng prograns/ Wrkshops with 449 national and international
participants were held in the University during the year o Efforts to

Ret ai n/i nprove the position of University in BSchool Rankings ¢ Five MdUs with
nati onal and international organizations were signed by the University for

col l aborative activities « Conducted Conferences/ Sem nars/Wrkshops ¢« Faculty
Devel opnment Programes (FDPs) were organi zed by different departnments of the

Uni versity ¢ Organized Cocurricular, Extra Curricular and outreach activities to
sensitize students towards their responsibility for social and comunity

devel opnent .

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Devel opi ng excel |l ence through Signed MOUs with: « Anrit Yoga
col | aborati ons Institute on Capacity Buil ding,

exchange prograns, conducting wor kshops
and joint research workshops in the
area of Healthcare, Yoga, Wllness and
rel ated areas. The MoU cane into

exi stence on January 29, 2020 for two
years. ¢ Conmonweal th Infrastructure
Partners Ltd. U K for furthering

col | aborati ons and devel opnent
activities in the UKIndia Context. The
MoU cane into existence on February 07
2020 for five years.  B.N Patel
Institute of Paranedi cal and Science,
Anand (Gujrat) to establish a fornmal
under st andi ng of cooperation and
friendship intended to conduct joint
research in the areas of nutua

i nterest, provide the manpower needed
in the research and devel opnent,
organi ze neetings, trainings and

wor kshops, provide consul tancy services
in the areas of nutual interest and
organi ze certificate courses in
scientific and social science tenper
and research technol ogi es. The MU cane
into existence on March 03, 2020 for
three years. * Access Health
International to establish terns and



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13701_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13701_Contribution.xlsx

condi tions for undertaking capacity
buil ding for enabling digital health
future by conducting educational,
training, nentoring, and skil

devel opnment progranms for students,
wor ki ng executives and ot her human
wor kf orce. The MU cane into existence
on Decenber 09, 2019 for two years. e
Save the Children (Bal Raksha Bharat)
to engage Il HVR University faculties as
expert menber in the TAG devel op SBCC
strategy and health facility
assessnents, TAG Secretariat of Project
Vi shwas for Holding quarterly review
nmeeti ngs, pronote IIHVR University

| ogo/ brand for all joint
event s/ meetings under this MU, provide
exposures to I HVR University students
in intervention areas. The MU cane
into existence on Cctober 01, 2019 for
two years.

To conduct Conferences/ Sem nars/
Synposi uns, etc.

Fol | owi ng Conf erences/ Semi nar s/

Synposi uns, etc. were organi zed: ¢ 24th
Annual Conference — Pradanya 2019 from
Novenber 23-25, 2019. e« Internationa
Concl ave on Ethical Leadership and

Val ues on 29/01/ 2020 « Conference on
Spirituality and Managenent in
collaboration with O P. Jindal d oba
Uni versity, Sonipat, from 06/03/2020 to
07/ 03/ 2020 » The Reverie Rhapsody- Youth
Conference on 15/01/2020 « Sem nar on

‘ Emer gi ng Technol ogi es in Healthcare’
on 11/02/ 2020 ¢ One-day seninar on
‘“Current Trends and Future Perspectives
in Pharmaceuticals’ on 28/02/2020

To organi ze MDPs, training programes,
and wor kshops in the area of Health,
Pharma, and Devel opnent Sect or

Organi zed 23 prograns including

MDPs/ CTPs (Cust om Tr ai ni ng

Program /Wrkshops with internationa
nati onal participants. These were
benefited huge nunmber of policy nakers,
advi sors, hospital managers, health
managers, planners, decisionnmakers, and
phar maceuti cal professionals at
national and international levels to

i nprove the | eadershi p and managenent
skills: « MDPs 13 « CTPs (Custom
Trai ni ng Progranmes) — 8 ¢ Wrkshops —
02

To organi ze Faculty Devel opnment
Pr ogr ammes

3 offline & 4 online FDPs were
organi zed by different departnents of
the University.

To pronote faculty for quality
publications and research projects

Fifty-Two research publications and
Ei ght research projects were undertaken
during the year

Participation in various B-School

During the year 2019-20, the University




ranki ngs to evaluate the University
agai nst set paraneters for excellence

recei ved the follow ng prestigious
awards: ¢ Ranked 1st anongst the

cl eanest Hi gher Educational Institutes
in the Country in the category Non-
Resi dential Universities-UGC and was
awar ded the position in Decenber 2019
at MHRD, Gol, New Del hi. ¢ Ranked 72nd
i n Managenent category in N RF 2019,

M ni stry of Human Resource Devel oprnent
(MHRD), Col, New Del hi. ¢ Ranked 16th
in Managenent Institutions in Wst Zone
by Qutl ook-1 CARE | ndia MBA ranking
2020. + Ranked 45th in Private MBA
Institutions across India by Qutl ook-

| CARE MBA ranking 2020. « Ranked 25th
in Multi-Disciplinary Universities in
North Zone, India, The Wek, My 2019.
e Ranked 12th in Non- Gover nnent
(Private and Deened) Muilti-Disciplinary
Universities in North Zone, India, The
Week, May 2019. ¢ Ranked 72th in
Educati on Best Universities 2019, The
Week, May 2019. ¢ Ranked 38th in
Private B-School of Super Excellent by
(CSR- GHRDC) Survey- 2019. ¢ Ranked 35th
i n Non- Government (Private & Deened)
Mul ti-Disciplinary Universities, India,
The Week, May 2019. ¢ 10. Ranked 29th
in University Constituent Colleges by
Qut | ook- I CARE MBA Ranki ng 2020, Cctober
20109.

Initiatives towards fulfilling Social
Responsi bilities

Uni versity has conducted the follow ng
events: ¢ Celebrated International
Wnen's Day with thene "I am generation
Equality: Realizing Wnmen's Rights." to
contribute to the society in which
wonen and nmen enj oy the same
opportunities, rights, and obligations
in all spheres of life. The event was
cel ebrated from March 2, 2020, to March
8, 2020. The following activities were
conducted: o Flash Mob o Draw ng,

Sket ching and Painting o Street Pl ay-
Nukkad Natak on the Canpus Portraying
Vi ol ence Agai nst Wonen o Interaction

wi th wonen o Just a Mnute session e
Organi zed of Bl ood Donation Drive e

Sel f-Defense Training with the
cooperation of Rajasthan Police -

I nternational Yoga Day ¢ Swachchata
Pakhwada ¢ Toget her WeCan Canpai gn: to
encourage and notivate people to fight
agai nst the crisis together.

To Organi ze Wbi nars

31 Webinars were organi zed during the
pandem c: ¢ Webi nar on Coronavirus by
Em nent Experts of IIHVR University e
Webi nar on Covi d19 Pandem c: Protection




for Health Wrkforce « Wbinar on ‘Role
of Devel opnent Agencies & Professionals
in Post COVID 19 Recovery’ e« \Wbinar on
* COVI D- 19 Pandem ¢ Consequences and
Chal | enges of Reverse Mgration in
India" ¢ Webinar on "Caring for Wnen
and Children — Post Covid Career
Prospects and Prof essional Pathways e
Webi nar on COVID-19 & Co-norbidities
fromPublic Health Perspective. -«

Webi nar on ‘Effect of Covid 19 on

I ndi an Econony’

| mpl enent ati on of E-governance at
uni versity

As a part of e-Governance || HWR

Uni versity has inpl enented and adopt ed
the following: « CollPoll: Coll Pol
nobil e app for delivering quality
servi ces and vi brant student
engagenent. The CollPoll is digitally
interactive platformto enable help
center, event notifications, poll and
qui z, book a venue, schedul e events,
and feeds etc. ¢ Education CRM |I|HW
Uni versity has adopt ed NoPaper For ns’
Education CRMto nmanage and stream i ne
students’ adm ssi on process.

Pronoti on of | nnovation and
Ent r epr eneur ship

Est abl i shnment of Centre for |nnovation,
I ncubation and Entrepreneurship (CIE)
on Sep 26, 2019

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Management (BOV) Meeting 18- Sep- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05- Aug- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13701_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Il HWR University has an effective
managenent informati on system and uses
it effectively for collecting,
recordi ng, and processing of al
academ c, adm nistrative, and financi al
activities. The follow ng nodul es are
currently operational:  Managenent
information system (MS): It is used by
the University for decision making, and
for the coordination, control

anal ysis, and visualization of
information of the University. The
Heads of the Departnent present the
information via enail of the respective
schools to the office of the Registrar.
The office collates the information
then presents it to the various

conmi ttees and senior officials for
deci sion making. ¢ Academ a ERP: To
pronote transparency, accountability,
and fair judgnent in all the acadenic
and its related activities, the

Uni versity has adopted ERP. ERP is
extensively used in nanagi ng various
academ c administrative functions. e
Col | Poll: CollPoll Mobile App for
delivering quality services and vibrant
student engagenment. The Coll Poll is
digitally interactive platformto
enabl e hel p center, event
notifications, poll and quiz, book a
venue, schedul e events, and feeds etc.
e Education CRM |IHWR University has
adopt ed NoPaper Fornms’ Education CRMto
manage and streaniine students’

adm ssion process. ¢ KOHA: The Library
uses KOHA Integrated Library System for
Li brary Managenent it is integrated

wi th ERP Academia. ¢« G een Stone
Digital Library: An institutiona
repository of university based on
opensource software Green Stone Digita
Li brary, hosts the |IHVR University
publications, dissertations, sumer
training reports, etc. ¢ SARAL HR
Software: HR department uses SARAL
software to manage all the information
and data related to enpl oyees of the
University. « BUSY software: It is used
for governance and transparent
functioning of finance Accounts
department of the University. -

M crosoft Package for Academ cs: The
Uni versity runs on the cloudbased
canpus agreenment with Mcrosoft which
all ows using different M crosoft
packages for acadenics, apart fromthis




the University statistical
(SPSS, STATA, ATLAS, Ti,
M crosoft OFfice,

packages
Arcd S)

Antivirus software.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBA 01 Hospital and 15/ 07/ 2019
Heal t h Managenent
VBA 02 Phar maceut i cal 15/ 07/ 2020
Managenent
VBA 03 Rural Managenent 15/ 07/ 2020
VPH 07 Public Health 12/ 09/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VBA Hospital and 16/ 09/ 2019 Dat a 16/ 09/ 2019
Heal t h Anal ytics
Managenent (EC- 203)
VBA Hospital and 16/ 09/ 2019 Heal t hcar e 16/ 09/ 2019
Heal t h Mar ket i ng
Managenent Anal ytics
(EC 211)
VBA Hospital and 09/ 12/ 2019 Pr oj ect 09/ 12/ 2019
Heal th Fi nance
Managenent (EC-217)
VBA Hospital and 09/ 12/ 2019 Creating 09/ 12/ 2019
Heal th public health
Managenent and hospital
dashboar ds
usi ng tabl eau
(EC- 216)
VBA Hospital and 09/ 12/ 2019 Mar ket 09/ 12/ 2019
Heal th Resear ch
Managenent (EC-207)
VBA Hospital and 09/ 12/ 2019 Techni cal 09/ 12/ 2019
Heal t h Pr oposal
Managenent Devel opnent
Budgeting &
Negoti ation
Skills for
Program
Manager s
(EC- 209)



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/13701_Syllabus_revision_1640771610.xlsx

VBA Hospital and 09/ 12/ 2019 Large Scal e 09/ 12/ 2019
Heal t h Data Anal ysi s
Managenent and Research
(EC- 230)
VBA 09/ 12/ 2019 Pr oj ect 09/ 12/ 2019
Phar maceut i cal Fi nance
Managenent (EC 217)
VBA 16/ 09/ 2019 Mar ket 16/ 09/ 2019
Phar maceut i cal Anal ytics
Managenent (EC 207)

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

VBA Phar macol ogy and 15/ 07/ 2019
Ther apeuti ¢ Managenent -

Phar maceuti cal Managenent

VBA Medi cal Devices -

Phar maceuti cal Managenent

15/ 07/ 2019

VBA I ndi vi dual Devel opnent 15/ 07/ 2019
Program & Qut bound
Trai ni ng - Pharnaceuti cal

Management

VBA Di gital and Soci al 15/ 07/ 2019
Medi a Marketing -

Phar maceuti cal Managenent

VBA Conmmuni cation Skills - 15/ 07/ 2019

Phar maceut i cal Managenent

VBA Busi ness Data Anal ytics 15/ 07/ 2019
- Pharnmaceuti cal

Managenent

VBA I ndi vi dual Devel opnent 15/ 07/ 2019
Program & Qut bound
Trai ning - Hospital and

Heal t h Managenent

VBA Sel f - Awar eness and 15/ 07/ 2019
M ndf ul ness for Managers
- Hospital and Health

Management

VBA Conmmuni cation Skills - 15/ 07/ 2019
Hospital and Health

Managenent

VBA Medi cal Device - 15/ 07/ 2019
Hospital and Health

Managenent

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/13701_programmes_on_employability_1640498606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13701_Program_introduced_1640849154.xlsx

CBCS

CBCS/Elective Course System

VBA

Quantitative Decision -
Maki ng Methods in Health
Care Managenent -
Hospital and Health
Managenent

15/ 07/ 2019

VBA

Cor por at e Soci al
Responsibility - Hospita
and Heal th Managenent

15/ 07/ 2019

MBA

Brand Pl an - Hospital
and Heal th Managenent

15/ 07/ 2019

MBA

Proj ect Fi nance -
Hospital and Health
Managemnent

15/ 07/ 2020

VBA

Lean Six Sigma in
Heal t hcare - Hospital and
Heal t h Managenent

15/ 07/ 2019

VBA

Creating public health
and hospital dashboards
usi ng tabl eau - Hospital

and Heal th Managenent

15/ 07/ 2019

MBA

Equity in Health and
Heal t hcare - Hospital and
Heal t h Managenent

15/ 07/ 2019

MBA

Heal t hcare Marketing
Anal ytics - Hospital and
Heal t h Managenent

15/ 07/ 2019

MBA

Quantitative Deci sion-
Maki ng Met hods in Health
Care Managenent -
Phar maceuti cal Managenent

15/ 07/ 2019

MBA

Cor porate Soci al
Responsibility -
Phar maceuti cal Managenent

15/ 07/ 2019

VBA

Brand Plan -
Phar maceuti cal Managenent

15/ 07/ 2019

VBA

Proj ect Finance -
Phar maceuti cal Managenent

15/ 07/ 2019

MBA

Lean Six Sigma in
Heal t hcare -
Phar maceut i cal Managenent

15/ 07/ 2019

MBA

Creating public health
and hospital dashboards
usi ng tabl eau -

Phar maceuti cal Managenent

15/ 07/ 2019

MBA

Equity in Health and
Heal t hcare -
Phar maceuti cal Managenent

15/ 07/ 2019

MBA

Heal t hcare Marketing
Anal ytics -
Phar maceuti cal Managenent

15/ 07/ 2019




MVBA

Quantitative Decision
Maki ng Met hods in Health
Care Managenent - Rural

Managenent

15/ 07/ 2019

VBA

Cor por ate Soci al
Responsi bility - Rural
Managenent

15/ 07/ 2019

MBA

Brand Pl an - Rural

Managenent

15/ 07/ 2019

VBA

Project Finance - Rural

Management

15/ 07/ 2019

VBA

Lean Six Sigma in
Heal t hcare - Rural
Managenent

15/ 07/ 2019

VBA

Creating public health
and hospital dashboards
usi ng tabl eau - Rural
Managenent

15/ 07/ 2019

MBA

Equity in Health and
Heal t hcare - Rural
Managemnent

15/ 07/ 2019

VBA

Heal t hcare Marketing
Anal ytics - Rural
Management

15/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Program and Qut bound
Tr ai ni ng

Witten and Ver bal 15/ 07/ 2019 212
Communi cati on
Human Process Lab 15/ 07/ 2019 212
SPSS, New Feat ures of 15/ 07/ 2019 216
SPSSS | at est Ver si on
I ndi vi dual Devel oprent 15/ 07/ 2019 202

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Hospital and Health
Managenment ( Suntmer
I nt ernshi p)

178

MBA

Hospital and Health
Managenent (Dissertation)

163

MBA

Phar maceuti cal
Managerent ( Sunmer
I nt ernshi p)

56

MBA

Phar maceut i cal

37



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13701_Value_added_courses_1640499612.xlsx

Managenent (Dissertation)

VBA Rural Managenent 29
(Surmmer | nternship)
VBA Rural Managenent 9
(Di ssertation)
MPH Public Health 4
(Practicum
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The University has a conprehensive nechanismto obtain feedback fromall the

st akehol ders regardi ng teaching-Iearning, curriculum planning and devel opnent.
The University follows nodul ar system of teaching in which each nodule has 1.5
or 3.0 credits and feedback fromstudents is obtained at the end of nodule.
Feedback from students is sought through structured feedback form The
responses are conpil ed, analyzed and comuni cated to Deans of Schools who in
turn di scuss the feedback with the respective faculty individually. Any

i nprovenent suggested by students is discussed and if agreed by Dean and
Faculty, then necessary action is taken to incorporate the sanme. The feedback
mechani smintends at not only inproving the existing curriculumbut also the
performance of faculties and students to strive for quality and excell ence. The
pur pose of feedback is to ensure quality by achieving best acaden c standards
and t he whol esone devel opnent of students by integrating suggestions received

t hrough feedback. The Internal Quality Assurance Cell (IQAC) ensures to take
feedback fromall stakeholders to inprovise the processes and different aspects
of teaching-learning in the University. Feedback is sought through both forma
and informal interfaces. The MW (Mentor-Mentee Progran) provides a platformto
students for discussing issues related to their career, academcs and if they
want even personal issues. The feedback is al so sought from outgoing students.

I nformal feedback is also noted through emails, WatsApp group, and Gi evance
Redressal Committee. Feedback fromfaculties is sought through annual self-
apprai sal forns. This introspection in the formof Self -Appraisal provides an
opportunity to nake inprovenents in teaching, |earning and research endeavors.
Regul ar feedback from students also facilitates faculty in aligning their

t eachi ng nmet hodol ogy wi th innovative pedagogy. The Deans hold neetings wth
faculties of respective Schools to take feedback on curricul um aspects wherein
they provide feedback and suggestions for curriculumenrichnent. Teachers and
staff are al so encouraged to approach concerned authorities to give feedback
regardi ng students, teaching arrangenents and adm nistrative arrangenents.
Pronpt corrective action is taken on the pertaining issues. However fornal
nmeetings are also held periodically by the School Deans as well as President of
the University, where relevant issues are discussed to find anicable solutions.
Al ummi feedback is sought through online interfaces and during events organi zed



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13701_Projects_undertaken_1640499996.xlsx

Uni versity.

Al ummi

by the University wherein, alumi is invited to interact and guide the
students. Al so, informal discussions with faculties forman integral part of
al umi feedback. Generally, the discussions relate to latest trends in the

i ndustry which should be incorporated in teaching and nmaeke the students
industry ready in this conpetitive environment.
to share their strengths and interest areas to groom students at the

al so get an opportunity

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhil Ph. D. 30 75 26
MPH Public Health 30 288 8
VBA Rur al 30 63 30
Managenent
VBA 60 122 61
Phar maceut i cal
Managenent
VBA Hospital and 180 433 180
Heal t h
Managenent
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 495 Nill 49 Nil |

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
49 49 23 14 1 16

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentor-Mentee Program (MMP) is an endeavor to bring teachers and students on one platform so as to
provide an open environment to discuss their problems issues with their faculty mentors. Students to come up
with their problems and issues. The students at IIHMR are allotted faculty mentors in first year and guides in
second year. To reap the maximum benefit out of mentor — mentee relationship students are reminded to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13701_Demand_ratio_1640500476.xlsx
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remember that it is a bilateral and reciprocal relationship. The mentors are required to meet students periodically
to mentor their overall development and guide them in areas of concern. The mentoring of students occupies a
central place in the academic roll out process. The process is continuous and facilitates regular engagement of
students and their faculty mentors. It is a structured process where a group of students (usually five to six) are
allotted to each faculty. The mentoring process entails weekly or fortnightly meetings between the mentor and
the students all along the year. The discussions involve psycho- social counselling about typical problems and
dilemmas of young students as well dealing with issues relating to their fee, loan and scholarship related
processes and career counselling and guidance for responsible professional action. Based on the aptitude and
attitude of each student the faculty mentor guides and facilitates a learning process that involves issues like
better participation in class-room transactions, code of conduct in field learning segments and internship with
organizations. The mentoring process allows guided interaction with its formal and informal interactions in small
groups and contributes to developing better peer relation and student comradery. The guiding principle of the
mentorship process has been that faculty should be available for the mentee as and when required. In the first
year the mentoring process focuses on settling in of students to pursue their respective MBAs in an active and
participatory manner. The focus is on laying strong foundational basis for professional educational attainment.
Care is taken by the faculty mentor to facilitate perspectives and attitude about cultivating individual excellence
as well as working in teams. The mentoring for the first year is in tune with the learning out comes intended for
the first year that have a strong focus on building strong foundation and discovering multiple pathways of the
professional field. In the summer training process, the mentoring process involves identifying the host
organization, regular coordination with the industry mentor and student, guiding the students for report and
presentation for assessment. From a foundational focus in the first year the mentoring process in the second
year assumes a more focused approach towards career counselling. Selection of core courses for specialization,
discovering interest area, developing research synopsis, and guiding the research dissertations are some of the
key focal points of mentorship. The most crucial aspect of mentorship in the second year relates to final
placement of the student mentee. The decisions and choices for placement are facilitated by faculty mentor in
consultation with the placement committee.

Number of students enrolled in the
institution

535 49 1:11

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

49

49

Nill

9

36

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

2019 Dr. S.D. CGupta Pr of essor Lifetine
Achi evenment Awar d
for significant
contribution in
pronoting Public
Heal th Education by
Sout h East Asia
Public Health
Educati on
Institutions

Net wor k ( SEAPHEI N)

2020 Dr. P.R Sodani Pr of essor Awar d of Honor by

Directorate of
El ement ary




Educati on Haryana

2020

Dr. S.D. Qupta

Pr of essor

Awar d of Honor by
Directorate of
El ement ary
Educati on Haryana

2020

Dr. Saurabh Kunar
Baner|j ee

Associ at e
Pr of essor

Am ty Excellence
Award for Best
Faculty in the area
of Pharmaceuti cal
Managenent

2020

Dr. Saurabh Kunar
Baner|j ee

Associ at e
Pr of essor

Silver Jubilee
Alummi Award for
t he year 2020 for
“Prom nent Al umi”
of Departnent of

Phar naceut i cal
Sci ences, Quru

Janbheshwar

Uni versity, Hisar

2019

Dr. P.R Sodani

Pr of essor

Si gni fi cant
Contrubution to the
Soci ety by
Pronoti ng and
St rengt heni ng Food
Fortification in
the State of
Raj ast han

2019

Dr. D. K. Mangal

Pr of essor

Public Health
Educati on
Leadership Award
for Individuals

2019

Dr. P.R Sodani

Pr of essor

Public Health
Educati on
Leadership Award
for Individuals

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination

end/ year- end
examination

VBA

01 Term
Exam nati ons —

1

30/ 09/ 2019

21/ 12/ 2019

VBA

02 Term
Exam nati ons —

1

30/ 09/ 2019

13/ 12/ 2019

VBA

03 Term
Exam nati ons —

1

30/ 09/ 2019

13/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13701_Honours_recieved_1640868979.xlsx

VBA 01

Term
Exam nati ons —
2

20/ 12/ 2019

18/ 05/ 2020

VBA 02

Term
Exam nati ons —
2

20/ 12/ 2019

16/ 03/ 2020

VBA 03

Term
Exam nati ons —
2

20/ 12/ 2019

05/ 03/ 2020

VBA 01

Term
Exam nati ons —
4

17/ 08/ 2019

17/ 10/ 2019

VBA 02

Term
Exam nati ons —
4

17/ 08/ 2019

05/ 10/ 2019

VBA 03

Term
Exam nati ons —
4

18/ 08/ 2019

05/ 10/ 2019

VBA 01

Term
Exam nati ons —
5

25/ 10/ 2019

28/ 01/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 495 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://iihnr.edu.in/siteassets/Pdfs/files/Program Qutcones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 MVBA Hospi t al 169 166 98. 22
and Heal th
Managenent
02 VBA Phar maceut 37 37 100
i cal
Managenent
03 MBA Rur al 9 9 100
Managenent
07 VPH Publ i c 4 4 100
Heal th
View File
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2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://iihnmr.edu.in/siteassets/Pdfs/files/SSS-2019-20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NA NA Nill NA
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 456 Sir Dorabji 3682250 1831756
Proj ects Tata Trust
I nt er nati onal 589 Uni t ed 8482400 6369519
Proj ects Nat i ons
Chi I drens Fund
(UNI CEF)
| nt er nati onal 548 Uni t ed 951717 3545745
Proj ects Nat i ons
Popul ati on Fund
( UNFPA)
Maj or 912 I ndi an 4752986 200759
Proj ects Counci | of
Medi cal
Research (1 CWVR)
Maj or 115 State 1072500 1072500
Proj ects I nstitute of
Health Fam |y
Wl fare
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Leveragi ng SEAPHEI N to I HWR Uni versity 13/11/ 2019
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Pronpte Universal Health
Cover age and Achi eving

Sust ai nabl e Devel oprent

CGoal s by 2030 in

col |l aboration with South
East Asian Public Health
Institutions (SEAPHEI N)

SAARC Regi onal Wor kshop
for “Inplenentation on TB
- Tobacco col | aborative
activities and

devel opnent of Guidelines
on TB — Tobacco” in
col | aboration with SAARC
TB H V/ AIDS Centre

Il HVR Uni versity

04/ 12/ 2019

US- I ndi a- Col | aborati ve
case Wirkshop on
Transform ng India: A
Col | abor ati ve Case
Wor kshop on Ayushnman
Bharat: The Gane- Changer
in Indian Health Care’.
In collaboration with
Uni versity of
Massachusetts, Boston

I HVR Uni versity

10/ 01/ 2020

Enmer gi ng technol ogi es
in education system ‘An
i ntroduction to US
education systeni Under
Leadership Series in
Col | aboration with
Uni versity of Al abana,
Tuscal oosa, USA

I HVR Uni versity

11/ 02/ 2020

Har yana

View File
3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Swachh Canpus I 1 HVR M ni stry of 03/ 12/ 2019 Non-
Ranki ng 2019 of Uni versity Human Resource Resi denti al
Hi gher Devel opnent, Uni versities
Educat i onal Gover nnment of
Institutions I ndi a
6t h CSR I HVR Dal m a Bhar at 13/ 09/ 2019 Eval uati on
| npact Awar ds Uni versity Limted Part ner
2019
Public Health 1 HVR SEAPHEI N 15/ 11/ 2019 significant
Educati on Uni versity contribution in
Leadership pronoti ng
Awar d Public Health
Educati on
Awar d of Dr. P.R Directorate 28/ 01/ 2020 Food
Honor Sodani of El enentary fortification,
Educati on Saf ety
Nutrition



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/13701_Seminars_conducted_1640856446.xlsx

Awar d of Dr. S.D. Directorate 28/ 01/ 2020 Food
Honor Gupt a of El enentary fortification,
Educati on Saf ety
Har yana Nutrition
Lifetine Dr. S.D. Sout h East 15/ 11/ 2019 Si gni fi cant
Achi evenent Gupt a Asi a Public contribution in
Heal t h pronoti ng
Educat i on Public Health
Institutions Educat i on
Net wor k
( SEAPHEI N)

Public Health Dr. P.R Sout h East 15/ 11/ 2019 Public Health
Educati on Sodani Asia Public Educat i on
Leadership Heal th Leadership

Awar d Educat i on Awar d for
Institutions I ndi vi dual s
Net wor k
( SEAPHEI N)

Public Health Dr. D. K Sout h East 15/ 11/ 2019 Public Health
Educat i on Mangal Asia Public Educat i on
Leadership Heal th Leadership

Awar d Educat i on Award for
I nstitutions I ndi vi dual s
Net wor k
( SEAPHEI N)
Qut st andi ng Dr. P.R d obal 18/10/ 2019 Si gni fi cant
Achi evenent Sodani Al'liance for Contrubution to
Awar d | mpr oved the Society by
Nutrition Pronoti ng and
(GAI N) St r engt heni ng
Food
Fortification
in the State of
Raj ast han
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 ClIE — I 1 HVR NI L NA Nill
Centre for Uni versity
I nnovati on
I ncubation E
ntrepreneurs
hi p
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Institute of Health Managenent 4
Resear ch

3.4.2 — Research Publications in the Journals notified on UGC website during the year
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Type Department Number of Publication Average Impact Factor (if
any)
| nt er nati onal I nstitution of 40 0.51
Heal t h Managenent
Resear ch
| nt er nati onal School of 3 1.57
Phar maceut i cal
Managenent
| nt er nati onal School of 2 0. 86
Devel opnent St udi es
Nat i onal Institution of 5 0. 34
Heal t h Managenent
Resear ch
Nat i onal School of 2 0
Devel opnent St udi es

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Resear ch

Department Number of Publication
School of Devel opnent Studies 4
School of Pharmaceutical Managenent 2
Institution of Health Managenent 6

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Ni Il

Ni Il

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Measurem Anoop PLoS One 2019 5 1 HVR 5
ent of Kumar Uni versity
Abortion Khanna,
Saf ety Dani sh
Usi ng Comm Ahned
unity-
based
Surveys:
Fi ndi ngs
from Three
Countries
Factors Mbhan Jour nal 2019 1 1 HVR 1
I nfluencin Bai r wa, of Uni versity
g Sputum | Shiv Dutt Cl i ni cal
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Smear Gupt a and
Conver si on Di agnostic
anmong Resear ch
Snear
Posi tive
Pul nonary
Tuber cul os
is
Patients
in
Kandahar
City, Afgh
ani st an
Neet u I ndi an 2019 6 [ 1 HVR 6
| mprovi ng Pur ohi t Jour nal of Uni versity
child and Psychi atry
adol escent
ment al
health in
I ndi a:
St at us,
servi ces,
polici es,
and way
forward
Per sonal D. K Jour nal 2020 8 [ 1 HVR 8
Protective Mangal , of Health Uni versity
Equi pnent: | Shiv Dutt |Managenent
Chal | enges Gupt a,
and Neer aj
Strategies Shar nm,
t o Conbat Zubeda
Covl D- 19 Hasan,
in India: |Anoop Vel a
A yudhan,
Narrative [Em| M A
Revi ew
| mpact Anoop Jour nal 2020 9 [ 1 HVR 9
of Kumar of Health Uni versity
M gration Khanna Managenent
of Labour
Force due
to d obal
Covl D- 19
Pandem ¢
with
Ref er ence
to India
The New Seerma Jour nal 2020 17 [ 1 HVR 17
Consumner Meht a, of Health Uni versity
Behavi our Neet u Managenent
Par adi gm Pur ohi t
am d
Covl D- 19:
Per manent

or




Transi ent ?

Ef f ect
of
Covl D- 19
on Econony
in India:
Sone Refle
ctions for
Pol i cy and
Pr ogr amme

Moni ka
Chaudhary,
P. R
Sodani ,
Shankar
Das

Jour nal
of Health
Managenent

2020

11

[ HVR
Uni versity

11

Preval ence
of
conmorbid p
sychiatric
di sorders
anong
peopl e
with
autism
spectrum
di sorder:
An
unbrel |l a
revi ew of
systematic
revi ews
and net a-
anal yses

Neet u
Pur ohi t

Psychi atry
Resear ch

2020

29

1 HVR
Uni versity

29

Ment al
heal t h
out cones
of
guar anti ne
and
i solation
for
i nfection
prevention
coa
systenmatic
unbrel |l a
revi ew of
t he gl obal
evi dence

Neet u
Pur ohi t

Epi dem o
| ogy and
Heal t h

2020

110

[ 1 HVR
Uni versity

110

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Nasophar

yngeal

wash in
preventing

Daya
Kri shna
Mangal

Lung
I ndi a

2020

Nill

7

1 HVR
Uni versity
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and
treating
upper resp
iratory
tract infe
ctions:
Could it
prevent
Covl D- 197

| mprovi ng
child and
adol escent
nment al

health in
| ndi a:

St at us,

servi ces,
pol i ci es,
and way
forward

Neet u
Pur ohi t

I ndi an
Jour nal of
Psychiatry

2019

Nill

1 HVR
Uni versity

Preval ence
of nent al
di sorders
in South
Asi a: An
unbrel |l a
revi ew of
systematic
revi ews
and net a-
anal yses

Neet u
Pur ohi t

Asi an
Jour nal of
Psychi atry

2020

[ 1 HVR
Uni versity

| npact

of
M gration
of Labour
Force due
to d obal
Covl D-19
Pandem c

with
Ref erence
to India

Anoop
Kunmar
Khanna

Jour nal
of Health
Managenent

2020

[ 1 HVR
Uni versity

Per sonal
Prot ective
Equi prent :
Chal | enges

and
Strategies
t o Conbat

Covl b- 19

in India:
A

Narrative

Revi ew

D. K
Mangal ,
Shiv Dutt
Gupt a,
Neer aj
Shar ma,
Zubeda
Hasan,
Anoop Vel a
yudhan,
EmMil M A

Jour nal
of Health
Managenent

2020

1 HVR
Uni versity




Assessi ng
t he
Know edge,
Attitude
and
Practices
of
St udent s
Regar di ng
t he
Covl D- 19
Pandem ¢

Jagaj eet
Pr asad
Si ngh,
Anshuman
Sewda,
Shiv Dutt
GQupt a

Jour nal
of Health
Managenent

2020

Nill

[ I HVR
Uni versity

Ment al
heal t h
out cones
of
guar anti ne
and
i sol ation
for
i nfection
prevention
©oa
systematic
unbrel |l a
revi ew of
t he gl obal
evi dence

Neet u
Pur ohi t

Epi dem o
| ogy and
Heal th

2020

110

[ HVR
Uni versity

Preval ence
of
conorbid p
sychiatric
di sorders
anong
peopl e
wi th
autism
spect rum
di sorder:
An
unbrel |l a
revi ew of
systemati c
revi ews
and net a-
anal yses

Neet u
Pur ohi t

Psychi atry
Resear ch

2020

29

[ HVR
Uni versity

The New
Consuner
Behavi our
Par adi gm

am d
Covl D-19:
Per manent

or
Transi ent ?

Seema
Meht a,
Neet u
Pur ohi t

Jour nal
of Health
Managenent

2020

17

[ HVR
Uni versity




Ef f ect Moni ka Jour nal 2020 7 11 [ 1 HVR
of Chaudhary, | of Health Uni versity

Covl D- 19 P. R Managenent

on Econony Sodani ,

in India: Shankar

Sone Refle Das

ctions for

Pol i cy and

Progr amme

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Sem 1 Nill Nill
nar s/ Wor kshops
Present ed 2 Nill Nill
paper s
Resour ce 3 Nill Nill Nil I
per sons

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

M ssion (NHV) in
devel opi ng
capacities of
Health care staff
on i nprovenent of
WASH in Health
Centers and NRCs in
selected districts
and further scale

( UNI CEF)

department project Agency (amount in rupees)
Dr. Tanjul Saxena Assessnment to State Institute 1072500
under st and soci al of Health Famly
det er m nants ar ound Wl fare
Vacci ne Hesitancy
and Accept ance
Dr. Daya Krishan I nt egrated road I ndi an Counci | of 200759
Mangal traffic injuries Medi cal Research
surveill ance-1ndi a (IR
(IRI'S - | NDI A)
Dr. Anoop Khanna System United Nations 3545745
strengt heni ng for Popul ati on Fund
evi dence based ( UNFPA)
pl anni ng and review
t hrough capacity
bui l di ng of the
of ficials on use of
dat a
Dr. Gaut am Sadhu Supporting United Nations 6369519
Nati onal Health Chi I dren Fund



https://assessmentonline.naac.gov.in/public/Postacc/Index/13701_Index_1640505205.xlsx
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up across the State
i n Madhya Pradesh
Dr. Daya Krishan Ri ce Sir Dorabji Tata 1831756
Mangal Fortification pilot Trust
in Gadchiroli in
Mahar ashtra
Dr. S.D. CGupta Programe for Dr I ndi an Counci |l of 1521920
CG Pandit Nati onal Medi cal Research
Chair (1 CVR) (I CWR)
Dr. Anoop Khanna Pilot for Transport 90042
Longi t udi nal study Cor por ati on of
on Life of Truck India Limted
Drivers in India
View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. Saur abh Logi stic Vari ous 1063915 27
Kumar Banerjee | Managenent of Mul ti pl es
Vaccine with Partici pants
Speci al Focus
on
St rengt heni ng
Cold Chain
Dr. P. R I nner Power grid 644000 28
Sodani Devel opnent for | Corporation of
Qut er India Ltd
Transformati on
for Senior
Executi ves
Dr. Susmit Heal t hcare Vari ous 138300 7
Jain Oper ati ons Mul tiples
Managenent : Partici pants
Techni ques and
Appl i cations
Dr. Saurabh Ensuri ng Wrld Health 820752 12
Kumar Banerj ee Quality Organi sati on
Assur ance for
Phar maceut i cal
Products and
St andard
Medi cal
Consumabl es
Dr. Abhi shek Pat i ent M nistry of 57078 2
Dadhi ch Medi cati on Heal t h,
Safety and Mal di ves
Quality
Management in
Hospital s
Dr. Sandesh Capacity NI HFW Del hi 1769714 49
Shar ma Building in



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/13701_Revenue_1640858066.xlsx

Public Health
Enmer gency and
Hospi t al
Pr epar edness
for Health
Ener genci es for
Seni or Heal th
Admi ni strat or
under the
Schene Heal th
Sector Disaster
Pr epar edness
and Managenent

and Managenent
for Mnistry of
Heal t h, Bhut an

Dr. Saurabh Pr ocur enent Vari ous 566293 7
Kumar Banerj ee and Supply Mul tiples
Chain Partici pants
Managenent of
Essenti al
Medi ci nes and
in Vitro
Di agnostics
Dr. P. R Hospi t al Wrld Health 1192550 17
Sodani Admi ni stration Organi sati on
and Managenent
Dr. Shweta Public Health Directorate 126000 7
Aggar wal Anal ytics and Heal th
Dat a Servi ces,
Vi sual i zati on Bhopal
Dr. P. R Hospi t al Wrld Health 1279800 18
Sodani Admi ni stration Organi sation

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Gender Equality I HVR Uni versity, 8 210
Week Jai pur
Bl ood donati on Sant okba 10 202
canps Dur | abhji Menori al
Hospi t al
Toget her WeCan I HVR Uni versity, 2 20
Canpai gn Jai pur
O ficial Advisors CGovt. of 2 Nill
to the Rajasthan Raj ast han
Gover nment for
Covl D- 19
Nukkad Nat ak I HVR Uni versity, 2 15



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/13701_Revenue_from_corp_trng_1640505920.xlsx

Agai nst Wonen

Portraying Viol ence Jai pur

Partici patory
Learning and Action

Appr oach

Pronmoting Dietary Center for Mcro
Di versity Through |Finance (CnF), TIN

55

Tr ai ni ng
(17.02.2020 to
24/ 02/ 2020)

Sel f - Def ense Raj ast han Pol i cy

30

Sout h- east Asi an
Public Health
I nstitutions
( SEAPHEI N) Net wor k
Conf erence on
“Lever agi ng
SEAPHEI N t o Pronot e
Uni versal Health
Coverage and
Achi evi ng
Sust ai nabl e
Devel opnent Goal by
2030

9th I nternational WHO- SEARO

10

48

Raj ast han Food d obal Al
Fortification for Inpr
Summt 2019 Nutrition

i ance
oved
GAI N

125

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Sel f - Def ense Raj ast han Trai ni ng on 2 30
Trai ni ng Pol i ce techni que of
sel f defense
Awar eness 1 HRM Awar eness and 8 70
Program Uni versity training on
Covi d- 19
protocol s
Awar eness [l HRM Awar eness 2 48
program Uni versity Program on on
Covi d- 19 Safety
Security



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13701_Extension_1640861297.xlsx

I nt ernati onal for Generation 8 210
Wnen’ s Day Gender St udies Equal ity
Gender for Gender 3 15
Chanpi on Gender Studies | Sensitization
Wor kshop
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

traffic injuries

Medi cal Research

Nature of activity Participant Source of financial support Duration
| npl enent ati on on 25 SAARC TB HI V/ Al DS 2
TB — Tobacco Centre, Kathmandu,
Col | aborati ve Nepal
Activities and
Devel opnent of
Guidelines on TB —
Tobacco
Promoting Dietary 50 Center for Mcro 1
Di versity Through Fi nance (CnF) and
Partici patory Tata Trust
Learni ng and Action
Appr oach
Lever agi ng Food 125 A obal Alliance 1
Fortification in for | nproved
Achi evi ng Nutrition (GAIN)
Sust ai nabl e
Devel opnent Goal s
by 2030
I nt er nati onal 14 UNFPA Asi a 1
Trai ni ng Program on Paci fi ¢ Regi onal
‘“Fami |y Pl anning Ofice
and Reproductive
Heal th Comodity
Security’
9th International 58 I nt ernati onal 3
Sout h East Asi an Sout h East Asi an
Public Health Public Health
Institutions Institutions
( SEAPHEI N) Net wor k ( SEAPHEI N) Net wor k
Meet
I nt ernati onal 50 Gurudev Shri 1
Concl ave on Ethi cal Anritji, Founder
Leadershi p and Spiritual Director,
Val ues Anrit Yoga
Institute, Florida,
USA,
Assessnment to 3 State Institute 115
under st and soci al of Health Famly
det erm nants ar ound Vel fare
Vacci ne Hesitancy
and Accept ance
I nt egrated road 8 I ndi an Counci | of 912



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13701_Students_in_extension_1640506373.xlsx

surveil l ance-Indi a

(1 CVR)

capacities of

and further

Health care staff
on i nprovement of
WASH in Health
Centers and NRCs in
selected districts
scal e
up across the State
i n Madhya Pradesh

capacities of

Health care staff
on i nprovement of
WASH in Health
Centers and NRCs in
selected districts
scal e
up across the State
i n Madhya Pradesh

and further

(IRI'S - I NDI A
System 3 United Nations 589
strengt heni ng for Popul ati on Fund
evi dence based ( UNFPA)
pl anni ng and revi ew
t hrough capacity
bui l di ng of the
officials on use of
dat a
Supporting 5 Supporting 589
Nati onal Health Nati onal Health
M ssion (NHV) in M ssion (NHV) in
devel opi ng devel opi ng

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Cust om Hospital A M nistry 19/ 08/ 2019 30/ 08/ 2019 17
Tr ai ni ng dmnistratio| of Health,
Pr ogr ans n and Bhut an
Managenent
for Bhut an-
Batch 1
Cust om Hospi t al Gover nnent 15/ 07/ 2019 27/ 07/ 2019 18
Tr ai ni ng Pr epar edness |of Raj ast han
Progr ans for Health
Ener genci es
for District
Heal th
Oficer
Resear ch I nt egr at ed I ndi an 17/ 04/ 2017 24/ 10/ 2019 8
Pr oj ect road traffic | Council of
injuries sur Medi cal
vei |l | ance- Resear ch
India (IR'S (I CWR)
- I NDI A)
Resear ch Assessnent State 01/ 06/ 2019 30/ 09/ 2019 3
Pr oj ect to Institute of




under st and Heal t h
soci al Fam |y
det erm nants Vel fare
around
Vacci ne
Hesi t ancy
and
Accept ance
Trai ni ng Practi cum Deut sche 16/ 12/ 2019 27/ 01/ 2020 1
Cesel | schaft
fur Internat
i onal e Zusam
nmenar bei t
(d2) GrbH,
Del hi, India
Trai ni ng Practi cum | NCLEN 02/ 01/ 2020 20/ 03/ 2020 1
Trust Intern
ationa
I nternship Adi tya 02/ 03/ 2020 05/ 03/ 2020 4
Di ssertation |Birla Health
| nsurance
I nternship Aakaar 02/ 03/ 2020 05/ 03/ 2020 2
Di ssertation Medi cal
Technol ogi es
Pvt Ltd
Trai ni ng Suntrer Publ i c 04/ 01/ 2020 06/ 02/ 2020 4
I nt ernship Heal th
Foundati on
of India,
New Del h
Trai ni ng Sunmer VANI 04/ 01/ 2020 06/ 02/ 2020 1
I nt ernship SANSTHA,
Jai pur
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

| nt er nati ona

capacity building
for enabling
digital health
future by
conducti ng
educat i onal
training,
ment ori ng, and
skill devel opment
prograns for
students, working
executives and
ot her human

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Access Health 09/ 12/ 2019 * Undert aki ng 4



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13701_Linkages_1640859058.xlsx

wor kf or ce deal i ng
wi th heal thcare
provi de
consul tation

Save the Children
(Bal Raksha Bharat)

01/10/ 2019

e |l HWR
Uni versity
faculties as expert
menber in the TAG
e Devel op SBCC
strategy and heal th
facility
assessnents, TAG
Secretariat of
Proj ect Vishwas for
Hol di ng quarterly
revi ew neetings, -
Pronmote |1 HWR
Uni versity | ogo/
brand for all joint
events

Lords Educati on
and Heal th Society
(LEHS), New Del hi

22/ 07/ 2019

e Conduct
research activities
and projects by the

scientific
personnel of the
parties and seek
nmut ual advi ce and
support in planning
and executing
prograns e
Pronot i ng
excel l ence in
primary heal t hcare
research, inprove
the primary
heal t hcare system

Anrit Yoga
I nstitute

29/ 01/ 2020

e Capacity
Bui | di ng ¢« Exchange
prograns, -
Conducti ng
wor kshops ¢ Joi nt
resear ch wor kshops
in the area of
Heal t hcare, Yoga
Wl | ness and
rel ated areas

50

Commonweal t h
| nfrastructure
Partners Ltd. U K

07/ 02/ 2020

e Col | aborati ons
and devel opnent
activities in the
UK-I ndia Context. e
Rei nforce the
“aspects of
cooperation’

t owar ds i npi ngi ng
‘ Knowl edge Managene
nt -l nnovati on-

45




I nstitutional
Devel opnent’
nmeasur es by
undert aki ng
col | aborative
initiatives. o
St udent

B. N Pat el
I nstitute of
Par anedi cal and
Sci ence, Anand
(Qujrat)

03/ 03/ 2020

e Cooperation and 5
friendship intended
to conduct j oint
research in the
areas of nutua
i nterest, provide
t he manpower needed
in the research and
devel opnent ,
organi ze neeti ngs,
traini ngs and
wor kshops, provide
consul t ancy
services in the
areas of mut

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

366. 1

280. 58

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful ly 4.6 1990



https://assessmentonline.naac.gov.in/public/Postacc/MoU/13701_MoU_1648206162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13701_augmentation_details_1640510663.xlsx

KCHA- | nt egr at ed Ful l'y 19. 11. 05. 000 2019
Li brary System
(11rLs)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21958 1050843 232 236979 22190 1287822
Books
754 686931 Nill Nill 754 686931
Ref er ence
Books
e- Books 172833 787304 22599 253422 195432 1040726
Jour nal s 112 1838805 2 10970 114 1849775
e- 3681 762928 3222 819633 6903 1582561
Journal s
Di gital 4 592327 1 734783 5 1327110
Dat abase
CD & 910 75325 1 Nill 911 75325
Vi deo
Li brary 1 159300 Nill Ni Il 1 159300
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Rajiv Ranjan Online Training MOOCs 08/ 07/ 2020
on Foundati onal
Educati on
Leadership for
Early Chil dhood
Care and Educati on
( ECCE)
Dr. S.D. CGupta Qual ity Assurance MOQOCs 07/ 04/ 2018
in Health Care
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 455 455 6 1 60 45 45 135
g
Added 18 18 0 0 8 10 55 0
Tot al 473 473 6 1 68 55 100 135



https://assessmentonline.naac.gov.in/public/Postacc/Library/13701_Library_1640511311.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13701_e-content_by_teachers_1640860406.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Open EDX (Mbocs) http://noocs.iihnr.edu.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
275. 4 247. 42 582. 6 304. 15

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

IHVR University is a specialized Research University in managenent research
post graduat e education, and training in the health sector. The University ainms
to generate new know edge and technol ogi es to provide evidence and i nputs for

devel oping effective policies and health interventions and strategi es. The

M ssion of IIHVR University is to “Inprove the standards of health through

better managenent of health care and rel ated prograns through nmanagenent
research, education, training and institutional networking in a national and
gl obal perspecti Uve, in the health sector”. The University has adopted severa
nmeasures to i nprove and enhance the physical, acadenic and support facilities
avai l abl e at the University. Mintenance is carried out throughout the year and
as and when required. The University grants budgets to all the units including,
the academcs, library, |aboratories, and sports so as to keep the canpus and
t he books and equi pnents upgraded. C assroons, Staffroons, Sem nar halls,
Laboratories, and hostels etc. are cleaned and mai ntai ned regul arly. \Washroons,
lifts, ranps (including those for differently abled) and rest roons are well
mai nt ai ned. Dustbins are placed on every floor. The Green Cover of the canpus
is well maintained by a full-tinme gardener. CCTV caneras are installed in the
canmpus to prohibit mal practices and security guards are al so appointed on the
canpus to ensure safety of the canpus. University has appointed externa
agenci es for mai ntenance of infrastructure, equi pnents, and other facilities
such as CCTV, lifts, fire extinguishers, Generator, Air Conditioners, Wter
Cool ers and Photocopi ers. Lab assistants under the supervision of the Network

Admi ni strator maintain the efficiency of the conputer Labs and accessori es.
Repai ri ng and mai ntenance of conputers, |IT equipnents and software are done on

regul ar basis. Effective utilization and mai ntenance of Library is ensured

through the Library conmttee. The committee keeps track on new books
requi rements, renewal and subscription of journals and books. The library is
managed and mai ntai ned by the Librarian who is assisted by Deputy Librarian and
three Assistant Librarians in naintaining and catal oguing of the library. The
library is fully computerized with a fully automated software Koha-Integrated
Li brary Systemversion 19.11.0 Sports Conmittee is responsible for the sports
activities and facilities for both indoor and outdoor ganes |ike Badm nton,
Chess, Table Tennis, Carom Volleyball, Cricket, etc. Al the lecture halls are
spaci ous, equi pped with nodern teaching aids and specially designed to
facilitate participative learning environment. Every lecture hall has a
computer connected to the wi-fi network that allows the faculty to retrieve



http://moocs.iihmr.edu.in/

rel evant

Uni versity, hence,

annual

i nformation real
interactive display boards.

tine,

sone | ecture halls are equipped with
The house keeping staff visits every area of the

they and the users are the best people to identify reparable

or replaceable itens in places of work.
avail able in the University. For costly and sophisticated (technical) either
mai nt enance contract

is there,

Ful |

time electrician and carpenter is

or one tinme repair contractors are
identified.

https://iihmr.edu.in/siteassets/Pdfs/files/Procedures-and-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Shri PD Agar wal 109 6850000
frominstitution Schol ar shi ps/
Fel | owshi ps
Fi nanci al Support
from QO her Sources
a) Nati onal - Nill Nill
b) I nternati onal - Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Tr ai ni ng

enhancement scheme enrolled
Di sengaged 12/ 08/ 2019 115 The University of
Students: Possible Al abama
Causes, Potenti al
Sol utions
Pronoti on of 17/ 09/ 2019 125 The Society for
I ndian Cul ture and the Pronotion of
Musi ¢ I ndi an Cl assi cal
Musi ¢ And Cul ture
Anongst Youth (SPIC
MACAY)
Sh. PD Agar wal 17/ 09/ 2019 175 SDWVH, Jai pur
Bl ood Donati on
Drive
Heal th Tal k - 05/ 10/ 2019 110 Et ernal Hospital,
Denysti fyi ng National Institute
Di abetes — Debility of Ayurveda,
to Cure TrueCover,
Raj ast han
Honeopat hy
Chi ki t sal aya Board
Love and 10/ 10/ 2019 140 Heart f ul ness
Conpassi on for Institute
Ment al Wl | - Bei ng’
Ger man Language 02/ 10/ 2019 59 Nati ve German

Speaker



https://iihmr.edu.in/siteassets/Pdfs/files/Procedures-and-Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13701_Scholarships_1640869828.xlsx

Val ues

M ndf ul ness and 11/ 01/ 2020 50 Uni versity of
Vel | ness Massachusetts,
Bost on, USA
Yout h Conference 15/ 01/ 2020 95 Ramakri shna
2020 -The Reverie M ssion Del hi and
Rhapsody Dr okmo ( Fem ni st
Resource G oup)
Conmmruni cat i on 22/ 01/ 2020 120 Johns Hopki ns
I nsights for Bl oomberg School of
I nfluencing Heal th Public Health
Behavi our
I nt ernati onal 29/ 01/ 2020 45 Anrit Yoga
Concl ave on Ethi cal Institute, Florida,
Leader shi p and USA

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Mock GD Nill 209 Nill 189
and PI,
Car eer
Counsel I'i ng
Sessi ons,
Wor kshops,
| ndustry
Institute
I nteraction
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
e Aakaar 210 185 e Future 4 4
Medi cal Mar ket
Technol ogi es I nsi ghts,
Pvt Ltd, Pune,
Pat na and Mahar ashtra



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13701_Development_Schemes_1640513198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13701_Guidance_1640861009.xlsx

Murmbai « GBH
Aditya Birla Anmeri can
Heal t h Hospit al ,
I nsur ance, Udai pur e
Mahar ashtra Nayat i
e Al kem Medicity
Laboratories Mat hur e
Ltd., Munbai PRAVAH NGO,
e Alvio Phar Jhar khand
maceutical s
Lt d.
Ahnedabad -
Asi an Heart
Hospi t al ,
Munbai ¢ Axa
France vi e,
Del hi
Bur | eel
Hospit al ,
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 PCGDHM | HVR I 1 HVR Ph. D
Uni versity,
Jai pur
2019 1 PCGDHM | HVR Dal housi e Master’s
Uni versity, in health
Facul ty of informatics
Comput er
Sci ence,
Hal i f ax,
Canada
2019 1 PCGDHM | HVR I ndi an Executi ve
I nstitute of Post
Managenent Graduat e
(rrm Certificate
Kozhi kode in Strategic
Managenent
2020 1 VBA- HM | HVR Internatio Post
nal G aduat e
Institute of | Diploma in
Informati on |Data Science
Technol ogy,
Bangal ore
2020 1 PCGDHM | HVR I ndi an Executive
Institute of Post
Managenent Graduat e
(rrmM Certificate
Kozhi kode in

Qper ati ons
Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13701_Placement_1640513989.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
CAT 5
Any O her 82

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Badmi nt on Intra-University 40
Basket bal | Intra-University 45
Vol | eybal | Intra-University 25

Cricket Intra-University 40

Swi mm ng Intra-University 50

Chess Intra-University 20

Ganesh Chaturthi Uni versity 250
Kri shan Janmasht am Uni versity 300
I ndependence Day Uni versity 200
Foundat i on Day Uni versity 450

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Il Ni Il Ni Il 00 NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

I HWR University believes in holistic devel opnent of its students and ensures
same through representation of students on acadeni c adm nistrative
bodi es/ comm ttees of the university. The University has Student Committees are
responsi bl e for planning, designing, inplenmenting, and organi zi ng vari ous
curricular, co-curricular, and extracurricular activities and events under the
gui dance of faculty in charge. The core team of each conm ttee conprises of
senior and junior students. Student representation is ensured in follow ng
statutory non-statutory committees of the University: o Anti-Ragging o | QAC o
Gri evance Redressal o Internal Conplaints Conmittee (I CC) for prevention of
sexual harassnent.  Cultural Conmittee: The Cultural Committee is responsible
for University's cultural events, e.g., Foundation Day, Annual Conference,
I ndependence Day, Republic Day, and various other cultural events. The
followi ngs are role and responsibilities of the said commttee: « Conference
Conmittee: The University holds an annual conference ‘ PRADANYA' every year



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13701_Progression_1640514268.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13701_Qualifying_1640862095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13701_Activities_Organised_1640514585.xlsx

partici pated by around 500 students and del egates. The commttee is responsible
frominception stage to conclusion stage of the conference and all activities
regarding the sane. ¢« Sports Committee: It is designed to serve the interests
of the student’s comunity in conpetitive sports and other recreationa
activities i.e., both indoor and outdoor and bring out their talent in the
continuation of sane the University organi zes annual sports event ‘SPARDHA' . -
Canmpus Wl fare Committee: Any event which may affect nmental or physica
wel | being of the students are identified by the conmttee nenbers and necessary
corrective actions are taken in consultation with adm nistrative authorities. e
Hostel and Mess Committee: The Hostel and Mess Conmittee is responsible for
provi di ng round-the-cl ock support to the students on canpus by ensuring an
exceptional experience of the mess and infrastructure facilities. Comittee
al so responsi ble for nmaintaining a stock of generic nedicines at all hostels
and al so ensures that the facilities Iike washing machi nes, air-conditioners/
air cooling system |ift etc. provided in the hostel are properly functioning.
e Class Representatives: Each section of a class has two (a boy and a girl)
class representatives. They act |ike a bridge between students, faculty, and
academ c staff.  Placement Committee: The Placenent Conmttee plays an
instrunental role in facilitating the placenment of students. It undertakes
various academ c initiatives such as organi zing sunmer training for the
students at the end of first year and works hard for the internship and final
pl acenments. ¢ For Summer Training and |Internship/Placenment its role consists
of : o ldentifying organizations, o Preparation of placenent brochure (2nd
year), o Correspondence with organi zations, o Followup with organi zations, o
Organi zi ng canpus placenents, o Ensuring that requirenments of organizations
before, during, after placenent are nmet. « Alumi Committee: It acts as a |link
between the university, students, and the alummi for organizing conferences,
sem nars, neetings, workshops, and di scussions. The comittee plays a vital
role in organizing the quarterly and annual al ummi neet.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

2500

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Three Alumi Meets were held during the Acadenmic Year 2019-20 at Mumbai, Jai pur
and Bangal ore respectively. The alumi neet ains to foster a sense of conmunity
anong alumi, while supporting a sense of connectedness with the institution.
Foll owi ngs are the Alumi activities engagenents during the year: o Invited as
resource person and del egates in Pradanya Conference 2019 o Resource person for
E-i nauguration 2020. o Invited as resource person and attendee in | aunch of
CI1E program o Participation of alumi in TogetherWCan canpaign (articles and
guot es were shared by alumi on COVID-19) o Involvenent of alummi as panelists
in various webinars on topics related to COVID- 19, public health, etc. o Al umi
representatives are nenber of Board of Managenent and Board of Studies of the
University. o Participation of alumi in ‘Coffee with Il HW organi zed at
different cities. o Alumi were invited as reviewer for summer training poster
presentation evaluation of first year students and 15 alumi were invited as
reviewer for dissertation presentation evaluation of second year students




during the year. o Some of the alumi were invited for orientation to new batch
students. o Involvenent of alumi in adm ssion process as panelist for G PlI. o
I nvol venent of Alummi in Placenment Process. o Alumi assisted for sunmer
training of students. o Engagenent of alumi for guest |ecture in various
nmodul es, special session, elective courses, etc. o ERP Portal (platformto
share information with alumi). o Social nedia engagenents (like on Facebook
and Linkedln). o E-newsletter is shared with alumi to update about the
happeni ngs of 11 HWR

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The University is managed by an efficient governing structure as outlined in
the I HWR University Act, 2014. The Board of Managenent is the principal
executive body of the University and is headed by the Chairperson (Chancellor).
The university has an Academi ¢ Council which steers the academ c activities of
the University. The President (Vice Chancellor) is the ex-officio chairperson
of the Council. The University also has Boards of Studies for each School, each
one of which is chaired by the Dean of the respective schools. The University
has al ways believed in decentralization and participative nanagenent at al
| evel s. Decentralized governance covers acadenmic as well as adm nistrative
activities of the University. In academic matters, participative processes
i nvol ving faculty nenbers at departnent or school |evels precede the approvals
of various bodies/ commttees |ike Board of Studies, Academ c Council and the
Board of Managenent. The University has al so effectively del egated
responsi bilities through various conmittees across all business verticals of
the University for planning and devel opnment and nonitors the sane for effective
i mpl ementation. There is a culture of participative and proactive nmanagenent in
all the statutory bodies as mandated by UGC. Participative managenment extends
not only to the acadenic but also to training and research activities.
Faculties are actively engaged in several adm nistrative roles that groomthem
for | eadership and professional growth including planning tasks, enhancenent of
use of technol ogy through ERP, training and devel opnent, coll aborative
initiatives and so on. All major initiatives involve consultative neetings
cutting across different levels to seek suggestions. |Involvenent of Leadership
i n managenent system devel opnent: While it is ensured that the decisions are
taken by rel evant statutory bodies in accordance with the powers, duties and
responsibility vested with them Al this ensures snpboth conduct of operations.
The Deans are adequately enpowered to function effectively on a day-to-day
basis and only exceptions are escalated to the higher authorities such as
President and the Chairperson. Learners who engage thenselves with the
Uni versity are exposed to the objectives and the core values of the University
t hrough informational brochures and handbooks which are prepared in
consultation with the senior officials. Parents are free to neet the faculty
and provide their val uabl e feedbacks and suggestions. All student grievances
are effectively addressed by the appropriate conmttees constituted for the
sane. The deci si on-maki ng bodi es take into account student feedback. The
university is financially self-reliant. The University manages its finance
through its resources |like research projects, educational programs, and
training. Al activities and tasks of the Finance and Accounts Departnment are
performed in accordance with the approved Accounting and Fi nanci al Procedures.
There are adequate checks and bal ances to insulate the organization from
m sappropriation and m suse of financial resources. The accounting procedures
adequat el y provide efficient nmanagenment of university funds and assets. The
procedures al so nmanifestly depict responsibilities of persons involved in the
process of managi ng the finance and budget. The finance and accounting cel




adheres to the accounting procedures of the University. Al
policies and procedures reflect an institutional
decentral i zed managenent.

t he above neasures,
practice of participative and

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The strategy of adm ssion ains at
transparency and quality of students.
The University has adm ssions under two
nodes, online node offline node. |1HW
Uni versity has adopted Education CRMto

manage and streanline students’

adm ssi on process. For ensuring
transparency all information required

by students is nmade available in

adm ssion brochure and on the
Uni versity website. While the adm ssion
requi renents for each programvary, the
sel ection process of the candidates to
vari ous postgraduate and doct or al
research degrees of the University
follows a rigorously conpetitive and
nerit-based sel ection process. It
involves a witten aptitude test, group
di scussi on, and personal interview.
Each applicant is reviewed with an eye
to academ c excellence, intellectual
vitality, and personal context. The
eligible candidates are invited for

Group Discussion (@) and Personal
Interview (Pl). The final selection of

the candi date i s based on his/her

performance in the qualifying
exam nation with a proportional score
in CAT/ XAT/ NVAT/ NAT/ CVAT/ ATMVA/
GVAT/ 1 HVR-U NMAT, the G oup Discussion

(GD), and Personal Interview (Pl).

Informati on regardi ng freeship and
scholarship is clearly nmentioned in the

adm ssi on brochure and University

website.

I ndustry Interaction / Collaboration

| HR University is primarily a
research University, and it strives to
i ntegrate research, acadenics and
trainings with dynam c needs of the
i ndustry. In order to create perfect
synergies in the core activities of the
Uni versity and the industry through

mut ual cooperation anobngst faculty
menbers, industrialists, researchers,
trai ners, managers and policy makers a

cell has been created which is called




as University- Industry interaction
cell, conmtted to work as a catal yst
for pronoting interface between
academ a and industry. The cell works
under the cl ose supervision of a high-
powered comittee under the
chai rmanshi p of the President of the
University. The Conmttee is required
to neet at |east once in six nonths.
The linkage with industry is ensured
through - < Active participation of the
i ndustry representatives in the various
events activities of the University. e
Rel ati onshi ps with em nent
organi zati ons of higher |earning and
i ndustry. < Collaborations
(MoUs) / partnerships with appropriate
organi zations for long term < Regul ar
guest lectures, industrial visits field
visits. ¢ Visiting faculty from
different areas of health devel opnent
sector. ¢ Sumer internships
di ssertation projects with industry. e
Research projects, MDPs and consul t ancy
projects. « Industry representatives
are on board of various conmttees of
the University.

Human Resour ce Managenent

The University has HR departnent with
wel | -defined HR policies. The HR
departnent provides orientation on
Uni versity statutes, service rules and
ot her trainings as and when required. -
FI exi bl e wor ki ng hours with provision
of work fromhone. ¢ HR plays a vital
role for retaining the talent by
provi ding health insurance, ¢ Security,
infrastructural facility, residential
flats, pantry and on canmpus canteen
facility, gymasium sports facility,
swi mm ng pool, Centre for wellness,

m ndf ul ness ethics, infirnmary,
budgetary allocation for research,
faculty devel opnment prograns, trainings
for participation in conferences,
sem nars, workshop, etc. Provision for
duty leave and grants, faculty is
provi ded well -ventil ated, air-
condi ti oned roons with individua
comput ers/ | aptops, provision for six
nonths maternity | eaves 15 days
paternity | eaves, provision for |eave
travel allowance, rewards, and
recognition for conmrendabl e services -
Faculty to pronote undertake research
proj ects, consultancy projects,
training prograns and managenent
devel opnent prograns. ¢ Automated

bi rthday greetings system <« Provision




for duty | eave.  Career planning and
per formance counsel | ing.

Li brary, I CT and Physi cal

Infrastructure /

| nstrunent ati on

e The University's Library is fully
autormat ed and wel |l stacked with
col l ecti on of books, journals,

peri odi cal s, magazi nes, subscribed E-
Learning resources |i ke EBSCO Host E-
books Academ c Col | ection, ProQuest E-
book Central, Pearson eBooks, ProQuest

Heal t h Managenent, Busi ness Market

Research Col | ection (ProQuest), J-Gate
Soci al Managenent Sci ences (JSMS),
DELNET (Devel opi ng Li brary Network),
EPW EJ Server, Indiastat.com National
Digital Library of India (NDL India),

Shodhganga, etc. through RenoteXs

anytinme from anywhere. ¢ |CT based

library resources are provided through
OPAC, conputers with internet access
and LAN facility. « OQher |ICT services
provi ded are reference service
resource-sharing, information-alert
service, current awareness service,
Daily News update, e-Bulletin. Library
has conputers, printers, photocopier,
scanner, and CCTV caneras. ¢ Digital
I'ibrary on Open-source G een Stone
digital library software is avail able
on Intranet and Internet for users. e
Requi sitions to update books and ot her
library resources are invited from
faculty regularly. ¢ Spacious reading
halls and latest IT infrastructure
provi de the right anbiance for reading
and research in the library. ¢ The
conmputer center at |IIHVR University is
wel | equi pped with state-of-the-art
computing resources to cater to the
needs of academic as well as

adm ni strative activities of the

Uni versity. The center has adequate
infrastructure and is operational 24x7
t hroughout the year providi ng support

to the ongoing activities of the
university |ike research, teaching,
training and consul tancy. ¢ The
prom nent features of the center are
newest servers, |atest conputers,
| aptops, laser printers, video
conferencing facility, interactive
cl assroons, LCD Projectors, online UPS,
emai |l server, technically conpetent
sof tware and hardware professionals.

The center has cl oud-based canpus

agreement with Mcrosoft which allows

using different M crosoft packages for
academ c purposes. Apart fromthis, the
center also has statistical packages




(SPSS, STATA, ATLAS. Ti), ARC d S,

M crosoft office, Antivirus software.
The center al so has perpetual software
i censes and dedi cated hardware for
managi ng e-1learning courses. ¢ The
center has fiber optic based wired and
wi -fi based wireless |ocal area network
connecti ng nodes throughout the canpus.
Centre is also equi pped with wi ndows
server and other servers for better
communi cation and interconnection at
internal and external level. < |IIHW
Uni versity has inplenented ERP and
CollPoll in all its internal processes.
A conpetent team of individuals from
the I'T Department, with the help of
ot her maj or departnents in the
uni versity, has successfully
i mpl emented the ERP and Coll Poll. The
ERP and Coll Poll is a user friendly and
handy system that has been carried out
to ensure automation and online
functioning. ¢ Augnmentation of
infrastructure and reinforcenent of the
existing infrastructure on a continuous
basi s consistent with the grow ng need
of the University are a priority and
demand constant attention.

Rel i nqui shing and elimnation of
obsol escence is al so paid sufficient
attention. ¢ The University has a
residential/hostel facility for staff
and students. It has adequate separate
si ngl e/ doubl e sharing room
acconmodation for girls and boys with
all nodern anmenities. ¢ New Hostel has
been constructed to fulfill the
accommodati on need of the students.

Research and Devel opnent

Research has been at the core of
I HVR university since its inception.
Measures taken by the University to
i nprove the quality of research
i nclude: ¢ University has established a
research board with nenbers from
institutions in and around Jai pur. The
main role of the Institutional Review
Board committee is to review the
research proposal and grants from
et hics perspectives of research on
human subjects. The committee foll ows
t he I ndi an Council of Medical Research
Et hi cal Guidelines for Bionedical
Research on Human Subjects. The
Committee may also, if required invite
Institutional Review Board registered
with U S. Departnent of Health and
Human Servi ces (I ORG007355). -
Uni versity extensively works on




assi gnnent s/ consul tanci es for studies
and projects funded by the Governnent
of India, State Governnents and ot her
agenci es. Research inputs of the
Uni versity have contributed to redesign
of - Polio eradication program National
Control program and Nati ona
tubercul osis control programto nmention
a few ¢ University has five exclusive
centers to operate and focus on
significant themes - Including Centre
for Injury Research (CIR), Center for
Gender Studies (CGS), Centre for Health
Economics (CHE), Centre for Health
Systens and Policy Research (CHSPR),
Center for Wellness, M ndful ness and
Ethics. ¢ The university has a
quarterly, peer-reviewed and
i nterdi sciplinary publication- The
Journal of Health Managenent indexed in
Scopus, Web of Science and UGC CARE
list. It is conmtted to publish
scholarly enpirical and acadenic
articles on research in health policy,
heal th managenent, health systens and
program strategies and rel ated areas. -
Faculty is encouraged to do research
and write research papers. They have
M del y published, and have several peer-
reviewed journal articles, books,
conference proceedings to their credit.
e« To dissem nate knowl edge generated
t hrough various research projects,
Il HVR Uni versity publishes worKking
papers, policy briefs and newsletters.
e University facilitates faculty and
student col |l aboration for research. -
Faculty is pronoted and deputed to
participate in research focused
wor kshops, sem nars and conferences. o
Fi nanci al support is provided to
faculty for research activities. e
Provision of Duty Leave for attending
conferences, sem nars, Synposi uns,
wor kshops, FDPs and ot her acadeni ¢ and
research-oriented activities. « To
i nprove the research acunen of students
and faculty, the annual conference
Pradanya i s organi zed.

Exam nati on and Eval uati on

Measur es undertaken to inprove the
qual ity of examination and eval uation
system are: The University has the
separ at e Exami nation departnent well
equi pped with necessary | CT and ot her
tools. University follows a transparent
system of evaluation. The quality of
exam nation eval uation systemis
ensured through: ¢ Stringent observance




of exam nation rules and regulations to
mai ntain the sanctity of exam nations e
I nvol venent of external faculty nenbers
for setting of End Term Questi on Papers
and their Evaluation. Review of
guestion papers by noderation
conmi ttee. ¢ Anonynopus course
eval uation for End Term Exam nations to
hide identity of the student and ensure
fairness and confidentiality. « Equal
wei ghtage to M d Term Exam nati on and
End Term Exanmi nation. e« Appropriate
design of Md -term Exam nation by the
teaching faculty, based on the
uni queness of the course. ¢ Variation
in node and pattern of Md Term
Exami nation for correct assessnent of a
student. ¢ Cpportunity for reeval uation
is available to students. ¢ Students
were awarded their degrees in e-
Convocati on.

Teachi ng and Learni ng

Strategi es adopted by the University
for inproving the quality of Teaching
and Learning include: ¢ The Internal
Qual ity Assurance Cell (1QAC) of the

University regularly reviews the
di fferent paraneters and processes of
Teachi ng- Learni ng. Acadenic events |ike
conferences, sem nars, workshops, FDPs,
synposi um are regul arly organi zed by
the University to keep the faculty and
the students abreast with the | atest
trends in the industry. ¢ Due to
pandem ¢ Covid-19, it was decided to
conduct online classes and Webinars to
facilitate teaching - learning at the
Uni versity. ¢ Coll Poll nobile app was
adopted for delivering quality services
and vi brant student engagenent. It is
digitally interactive platformto
enabl e hel p center, event
notifications, poll and quiz etc. -
Est abl i shnent of Centre for |nnovation
I ncubation and Entrepreneurship (ClIE)
e Adoption of innovative pedagogi cal
tools by the faculty for effective
teaching. ¢ Involvenent of faculty in
conducting training and Managenent
Devel opnent Prograns provide themwth
an opportunity to keep their know edge
updated in the respective field. -

Faculty is extensively involved in
research which helps themto explore
new paradigns in the area of research
and the same is shed with the students
to update their know edge. ¢ Wol esone

devel opnment of the students through
various co-curricular extra-curricular




activities. « Mentor-Mentee program
hel ps to identify the areas which need
nore focus in the process of Teaching-
Learning. * Academics Audits are
conducted. ¢ Experiential learning is
ensured through field visits, projects
and industry visits, interactions with
em nent personalities fromindustry. e
Skill enhancenent and val ue- added
courses are offered. ¢ Faculty and
students are notivated for
col | aborative research paper
publication. « To assess the |earning
m dterm eval uation is also done. -
Est abl i shnent of Centre for |nnovation,
I ncubation and Entrepreneurship (ClIE)
on Sep 26, 2019

Curricul um Devel opnent

To enhance the curriculumand to keep
it abreast with the current industry
needs Board of Studies neeting is
cal l ed and suggestions fromthe experts
are incorporated in the curriculum The
Board of studies consists of the
internal faculty, alumm
representatives and subject experts
from acadeni a and i ndustry. Feedback
received fromthe students, alumi,
recruiters and faculty are discussed to
be incorporated in the curriculum new
courses to be introduced or old courses
to be deleted are al so di scussed. Al
the schools of the university has
separate Board of Studies and the
deci sions taken by Board of Studies are
tabled in the neeting of Academ c
Council of the University for its

consi deration and approval.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fi nance Accounts departnent at |lHWR
Uni versity uses BUSY and SAG | nf ot ech
software to manage all the accounting
operations al so educati on and host el

fee collection of the students is

managed t hrough ERP. Students are
connected to ERP have real tine
updati on of their fee status.

St udent Admi ssi on and Support

he information regarding the process
of admi ssion is available on the
Uni versity website. |IHVR University
has adopted NoPaper Forns' - Educati on
CRM to manage and streamline students’
adm ssi on process. Aspirants can apply
online through University website and
i ncase of any query applicants are

advi sed to use I HVR University Query




Managenent System (11 HVR University-
QWS) further Mettl software facilitates
t he process of students’ adm ssion and

support.

Exam nati on

Exam nati on departnent at |1 HW
Uni versity uses Acadenm a ERP software
for conducting exam nations both
obj ective subjective, quizzes,
assi gnnents and eval uating the
performance of the students for
assi gni ng grades accordingly. It also
facilitates tinely preparation of
result. Students can al so view downl oad
and print their examhall ticket and
view their result in the ERP

Pl anni ng and Devel opnent

I HVR uni versity has recently adopted
ERP to pronote transparency,
accountability, and fair judgement in
all the acadenmi c and rel ated
activities. The ERP has the bel ow
|isted conmponents for use related to
the planni ng and devel opnent of
academ c deliverables: - 1. Course
execution: Through this section the
various conponents which can be
accessed are a) Detail ed schedul e of
the teachi ng nodul e and the session
pl an b) Marking the attendance of the
students in the class c) CGenerating the
attendance reports d) Del egating the
honme assignnents to the students 2.
Exami nation a) Marks entry of the
i nternal assessnment exam nations b)
Generating reports 3. HR Profile a)
Leave request b) Accounts Autonation

Adm ni stration

| mpl enent ati on of e-governance in
areas of operations: ¢ ERP. Al
students are provided individual log in
IDto raise the applications for the
al l ot ment of hostel, guest house
services. ¢ Coll Poll: For canteen
services, operational adm nistrative
services all students and staff are
using CollPoll to raise their
applications as well as conplaints. e
Saral Pay Pack (SPP): Software is being
used HR departnment to manage all the
i nformati on and deci sions regardi ng the
enpl oyees of the University. ¢ BUSY and
SAG | nfotech: Software are being used
by the Accounts departnment to nanage
all the accounting operations. KOHA
integrated library system |s being
used for nmanaging library.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Pankaj - Annual 15000
Gupt a menber shi p
subscription
fee for I
(Northern
regi on) for
period from
01/01/2019 to
31/ 12/ 2019
2019 Dr. Pankaj - Annual 150000
GQupt a menber ship
subscription
fee of the
Associ ati on of
I ndi an
uni versities
for year
2019- 20
2019 Dr. Pankaj - Annual 23600
Gupt a institutional
nmenbership fee
for d obal
Conpact network
for period
Sept. 2019 to
August 2020
2019 Dr. Veena Short Course - 3655
Nai r Sar kar at |1 T Rourkee
2019 Dr. Sujata 7th Capacity - 7805
Ver ma Bui | di ng
Sem nar
2020 Dr. Ashok Paper - 10803
Peepl i wal Presentati on on
Bl ock | NDAM
2020
2019 Dr. Anuradha Attendi ng | SB - 23600
Pal ani chany Case Witing
Teachi ng
wor kshop
21-24/01/ 2020
2020 Dr. Sunita At t endi ng - 4518
Ni gam Nat i onal
Wor kshop on
Saf e Canpus
hel d on
21-24/ 01/ 2020
2020 Dr. Neeraj At t endi ng - 5006
Shar ma Trai ni ng
Program d i mat e




Change Di saster

Heal t h

19- 24/ 01/ 2020

2020

Dr.

Kunar

Sandesh
Shar ma

At t endi ng

Trai ni ng

Program d i mate
Change Di saster

Heal t h

19- 24/ 01/ 2020

5409

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Webi nar Webi nar 35 48
on Coronav |on Coronav |23/03/2020 |23/ 03/ 2020
i rus i rus
2020 Webi nar Webi nar 30 20
on “How to |Jon “How to |28/ 04/ 2020 |28/ 04/ 2020
Bal ance Bal ance
Per sonal Per sonal
Life Profe |Life Profe
ssi onal ssi onal
Life Life
Duri ng Duri ng
This Quara |This Quara
ntine” ntine”
2020 - 40 Ni |l
Ret ai ni ng 29/ 05/ 2020 |29/ 05/ 2020
Preventive
Actions as
Sust ai nabl
e Health
behavi or s
post
COVI D- 19:
Chal | enges
and Qpport
unities
for Health
Conmuni cat
i on
2020 Epi deni c - 32 Ni |l
of 13/ 06/ 2020 |13/ 06/ 2020
D seases:
I nvesti gat
i ons,
Cont r ol
and
Preventi on



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13701_Faculty_Emp_1640776105.xlsx

2020

Nat i onal

Heal t h

Pol i cy
2017

27/ 06/ 2020

27/ 06/ 2020

38

NIl

2020

Under st a
ndi ng
Heal t h
Systemin
t he
Current
Cont ext

20/ 06/ 2020

20/ 06/ 2020

30

NiTl

2020

Leadership
Devel opnen
t Program

07/ 02/ 2020

07/ 02/ 2020

35

NiTl

2020

Pronot i ng
Dietary
Diversity
Through Pa
rticipator
y Learni ng
and Action
Appr oach

25/ 01/ 2020

25/ 01/ 2020

12

Ni |l

2020

I nt eract
ive Sessom
of Dr.
Ayona Bhat
tacharj ee

02/ 03/ 2020

02/ 03/ 2020

25

Nill

2020

Sessi on
on the
per f ect
pill: 10
steps to
build a
strong
heal t hcare
br and

Sessi on
on the
perf ect
pill: 10
steps to
build a
strong
heal t hcare
br and

05/ 03/ 2020

05/ 03/ 2020

30

20

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| NDAM
2020-11M
Trichurapal li

01/ 01/ 2020

04/ 01/ 2020

| SB Case
Witing
Teachi ng
wor kshop 2020
at Goa - Indian

13/ 02/ 2020

14/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13701_Development_training_programmes_1640516831.xlsx

School of
Busi ness

Hyder abad,
Mohal i

Nat i onal
Wor kshop on
Saf e Canpus:
| mpl enent ati on
of UGC Guidelin
es/ Regul ation
on Gender
Canpi ons and
PCSH at Rai pur

22/ 01/ 2020

23/ 01/ 2020

One- ek
Tr ai ni ng
Pr ograme on
C i mat e Change,
Di saster and
Heal t h:

Epi dem ol ogy
and Response
Pr epar edness, -
Organi zed by
Depart nment of
Conmuni ty
Medi ci ne, VWMMC
Saf darj ung
Hospital, New
Del hi In
col | aborati on
wi th National
Institute of
Di saster M

20/ 01/ 2020

24/ 01/ 2020

Nat i onal
Wor kshop on
Saf e Canmpus at
Rai pur

17/ 01/ 2020

31/ 01/ 2020

15

SASH 2020:
“Connecting the
Dots for Better

Managenent of
Hospital s” -
Al M5 at Del hi

21/ 02/ 2020

23/ 02/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

11

13

6

28

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Individual s are
encouraged to get engaged

e The University is .
firmy commtted to the

Canpus acconmodat i on
and boarding facility. -



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13701_Training_Programmes_1640517017.xlsx

in consulting to outside
agencies. « Faculty
retreat is organized to
di scuss various academic
and non-academ c matters.
e Faculty staff is
encouraged to wite
research publications. e
Provi des Enpl oyee
Provi dent Fund, pension
scheme, and Gratuity
benefits. ¢ The
University is firmy
committed to the cause of
pl anned and snall fanily.
Enpl oyee havi ng two
children of which one or
both are fenales, are
provided a 16-year fixed
deposit schene in the
nane of each girl
equivalent to maturity
val ue of Rs. 40000. e« Any
enpl oyee formally w shing
to adopt a child will be
paid Rs. 400/- per nonth
till that child attains
at the age of 18 years. -
Any chil dl ess coupl e
after 5 years of marriage
willing to undergo
medi cal treatnent for
infertility is provided
assi stance. -
Accomodation facility. e
Subsi dies neals. -«
Medi cal Heal t hcare
facilities. ¢« Health
i nsurance facility. o
Transport facility on
demand. ¢ Recreationa
Facilities: Gymmasium
Swi mmi ng Pool , Badni nt on,
Basket bal |, Vol | eybal |
Lawn Tennis, Table
Tenni s, and common room
* Cuesthouse facility for
t he enpl oyees and their
Cuests. ¢ Loan facility
is available. -

Rel ocation benefit: New
enpl oyee are supported to
nmeet expenses incurred
due to relocation (cargo
and travel for self and
famly) and are provided
free stay in the guest
house in initial days of

cause of planned and
small fam|ly. Enpl oyee
having two children of
whi ch one or both are
femal es, are provided a
16-year fixed deposit
scheme in the nane of
each girl equivalent to
maturity val ue of Rs.
40000. < Any enpl oyee
formally wishing to adopt
a child will be paid Rs.
400/ - per nonth till that
child attains at the age
of 18 years. ¢ Any
childl ess couple after 5
years of marriage willing
to undergo nedi ca
treatnent for infertility
is provided assistance. -«
Provi si on of nedi cal
benefits: Frequent health
check-up canps are
or gani zed, group nedi cal
i nsurance, personal
acci dental insurance and
medi cal al |l owance is
provi ded. ¢ Provides
Enpl oyee Provi dent Fund,
ESI C, Enpl oyee pension
schene, and Gratuity
benefits. ¢ Acconmmodati on
facility. ¢ Transport
facility on demand. -
Recreational Facilities:
Gymmasi um Swi mm ng Pool
Badm nt on, Basket bal |

Vol | eybal |, Lawn Tenni s,
Tabl e Tennis, and conmon
room e« Questhouse

facility for the
enpl oyees and their

Guests. ¢ Loan facility
is avail able « Rel ocation
benefit: New enpl oyee are

supported to neet
expenses incurred due to
rel ocation (cargo and
travel for self and
fam ly) and are provided
free stay in the guest
house in initial days of
their joining and al so
there is provision for
joining |l eave. -«
Provi si on of 180 days
maternity | eave 15 days
paternity | eave. -«

Need cum nerit basis
schol arship to notori st
students. ¢ Provision of

Medi cal Benefits:
infirmary with part-tine
doctor,  Health

i nsurance schene e
St udent s are encour aged
to attend workshops,
conf erences, co-
curricular and extra-
curricular activities e
Awar ds for outstanding
performance in curricul ar
Activities ¢ Formal and
i nformal grievance
redressal system nentor-
nent ee systemse Sports
and recreation
facilities. ¢ Hygienic
food and snacks are
avai l able in canteen at
subsidies rate. o
Represent ati on of
students in various
conm ttees of the
University |ike Student
Wel fare Cell, placenent
conm ttee, Prevention of
Sexual Harassnent
Committee, Anti-ragging
Committee and Gi evance
Redressal Cell e« The
cultural activities keep
t hem engaged wi th ot her
students enriching their
experi ence.




their joining and al so
there is provision for
joining |l eave. -«
Provi sion of 180 days
maternity | eave 15 days
paternity | eave. -«
Provi sion of Duty |eave,
Earned | eave, Casual
| eave, restricted
hol i days, 2nd 4th
Saturday off. o
Facilitates in attending
wor kshops, sem nars
FDPs, conferences etc. e
Sel f - devel opnent
programres |ike Art of
living, Yoga classes,
M ndf ul ness and wel | ness
prograns, staff-get
t oget her on vari ous
occasions are held. -
Rewar ds recognition for
conmmendabl e services. o
Fam |y wel fare cl ub.

Provi sion of Duty |eave,
Earned | eave, Casual
| eave, restricted
hol i days, 2nd 4th
Saturday off. o Self-
devel opnment progranmes
like Art of living, Yoga
cl asses, M ndful ness and
wel | ness prograns, staff-
get together on various
occasions are held. -
Rewar ds recognition for
commendabl e services. -
Fam |y wel fare cl ub.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

efficient

internal as well
conducted by M s.
are sorted out

t he procedures,
i nt ernal

suggesti ons.

The Finance and Accounts departnent of

in accordance with the nanual .
as statutory audit.
H S. Darda Co., Chartered Accountants.
The auditor
Input fromthe auditors with regard to

right at the prelimnary |evel
finance staff to |l ook into the systens.
gap between the actual
audit carries out
irregularity and necessary precautionary steps are taken as per their
is conducted by Ms.
and externa
accountability at al

The ext ernal
These regul ar checks in the form of
ensure financi al

The i nternal

and budget ed

rigorous quarterly aud
annual audit
i nternal

Il HWR University is very pronpt and
in managi ng the finance and accounts of the University. The Il HWR
Uni versity has an approved accounting and financia
activities and operations of the Accounts and Fi nance Departnent are conducted
The University has a strong nechani sm for

procedures, and all

audit during the year is
Al'l the objections
interacts with the

expenses are recorded. The
t and checks agai nst any

M L. Sharnma Co.
financial audit
| evel s.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

131578372

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academn ¢ No Nl Yes Acadeni ¢
Audit Conmmttee
Adm ni strative Yes Ms M L. Yes Ms H.S.
Shar na Co. Dar da Co.

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

There is no fornmal Parent-Teacher Association, however, understanding the
i mportance of the role of parents in overall devel opnment of the student and as
a significant stakehol der, the University endeavors to involve parents through
various platforns |ike: ¢ Parent-Teacher Interaction during adm ssion and
t hroughout the year as and when required. ¢ Parents are invited in the ngjor
events of the University Iike inaugural function, foundation day, convocation
etc. « Mentor-Mentee Program (MW), under which the faculty nmentor apprises the
parents about their ward s acadeni c perfornmance and ot her rel ated issues.
Al so, parents are kept inforned about the acadenic activities through ERP
which facilitates in sharing the acadenm c performance and attendance of their
war d.

6.5.4 — Development programmes for support staff (at least three)

e 05 Days Self-Defense training by the Departnent of Rajasthan Police e
Awar eness programe on Coronavirus ¢ How to Bal ance Personal

Li fe Professional
Life During This Quarantine

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e User friendly application called “Coll Poll” has been inplenented/installed
for easy access of hostel facilities, Acadenmic facilities etc. ¢ Paperless work
culture for adm ssion process has been adopted at the University by using
Education CRM as a green initiative. ¢ Initiative to inprove teaching-|earning
experience through regul ar webinars ¢ Establishnment of Centre for

I nnovati on,
I ncubati on and Entrepreneurship (ClIE)
6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of

initiative by IQAC |conducting IQAC participants

2019 23 NDPs/ Tr 15/ 07/ 2019 15/ 07/ 2019 28/ 06/ 2020 449
ai ni ng progr
ans/ Wor kshop
s with 449
partici pants
from 18
countries




and 12
st ates of
I ndi a

2019

24t h
Annual
Conf erence
PRADANYA
2019- Future
of
Heal t hcar e:
d obalizatio
n, Local
| nnovat i ons
and You

23/ 11/ 2019

23/ 11/ 2019

25/ 11/ 2019

633

2020

Yout h
Conf erence
on “The
Reveri e
Rhapsody”

15/ 01/ 2020

15/ 01/ 2020

15/ 01/ 2020

210

2020

Sessi on on
Conmuni cati o
n I nsights
for
i nfluencing
Heal t h
Behavi our s

22/ 01/ 2020

22/ 01/ 2020

22/ 01/ 2020

200

2019

Educat i on
CRM — An
initiative
to pronote
Eco-friendly
cul ture
t hr ough
adopti on of
paper| ess
admi ssi on
process.

03/ 10/ 2019

03/ 10/ 2019

30/ 06/ 2020

1182

2019

User
friendly
application
Coll Poll -
To inprove
the quality
of academ c
and adni ni st
rative
process at
t he
uni versity

06/ 07/ 2019

06/ 07/ 2019

30/ 06/ 2020

580

2020

Seven
Facul ty
Devel opnent
Program wer e
organi zed
during the
year to

01/ 07/ 2019

01/ 07/ 2019

30/ 06/ 2020

49




i nprove the
quality of t
eachi ng-
| ear ni ng

2019

Est abl i shm
ent of
Centre for
| nnovati on,
| ncubati on
and Entrepre
neur ship
(C1E)

26/ 09/ 2019

26/ 09/ 2019

26/ 09/ 2019 10

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Cel ebr at ed
I nt er nati onal
Wonens Day 2020
with the thene
“1 am
generation
Equal ity:
Real i zi ng
Wonen’ s
Ri ghts’.

Fol | owi ng
activities were
organi zed

Street play
with the
tagli ne:
Bar abar Hai Nar
Aur Naari, Aao
Ni bhaei n Apni
Zi mredaar i

08/ 03/ 2020

08/ 03/ 2020

20 7

Creating
awar eness about
| nt er nati onal
Gender Wor ki ng
Group through
article in
News| et t er of
Center of
CGender St udi es,
I 1 HVR
Uni versity.

01/ 06/ 2020

01/ 06/ 2020

190 345

‘ Gender Week’
was organi zed

02/ 03/ 2020

08/ 03/ 2020

80 45



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13701_Quality_Initiatives_B_1640863435.xlsx

by the Gender
Chanpi ons of
the University

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar power systemfor alternative energy source of 100 kw. (Data for the year:
- July 2019-June 2020) Total Sol ar Generation 147112 Total JVVNL | nport 789131
Total Used by |l HVR 936243 so around 16 of total requirenent is through solar -
Sewage treatnment plant is operational and treated water is used for watering
 he plants. « Rainwater is collected and stored which percolates to ground. Eco-
friendly Campus- ¢ II1HVR University has been ranked first anongst the cleanest
hi gher educational institutions in India in the non-residential universities
category in the Swachh Canpus Ranki ngs 2019 of Hi gher Education Institutions
organi zed by the Mnistry of Human Resource Devel opment (MHRD), Govt. of India.
e An initiative to make |l HVR University canpus free fromuser of single-use
plastic. ¢« The canpus has | ot of trees, bushes and grass fields and this green
coverage is abode to different species of birds. ¢« To naintain a clean and
pollution free environment, the University adheres to the norm of snoke free

canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1
Ranp/ Rai | s Yes 1
Braille No Nl
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes Ni Tl
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 17/ 09/ 2 1 Bl ood 202
019 Donation |Elim nate
Camp bl ood
short age,
especi al
y after
t he
nmonsoons
( Sept enbe

r and




Cct ober),
often
when

seasonal

di seases

lead to a

short age

of bl ood.

2019

03/ 12/ 2
019

Swachh
Bhar at
M ssi on

First
anongst
t he
cl eanest
hi gher ed
ucati onal
instituti
ons in
India in
the non-r
esidentia
| univers
ities
cat egory
in the
Swachh
Canpus
Ranki ngs
2019 of
Hi gher
Educati on
Instituti
ons
organi zed
by the
Mnistry
of Human
Resource
Devel opne
nt
(MHRD) ,
Govt .

2020

02/ 03/ 2
020

‘ Gender
Week’ was
organi zed
by the
Gender
Chanpi ons

Street
play with
t he
tagli ne:
Bar abar
Hai Nar
Aur
Naar i ,
Aao
Ni bhaei n
Apni  Zi mm

edaari

I nteracti
on with

125




wonen
support
staff of
Il HVR Uni
versity

Dr awi ng,
Sket chi ng
and
Pai nti ng
on them

Just a
M nut e
sessi on

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
HR Pol i cy Manual 01/ 08/ 2018 Revi ewed and revi sed
Annual |'y
St udent Handbook 15/ 07/ 2019 Revi ewed and revi sed

Annual 'y

Accounting and 01/ 04/ 2014

Fi nanci al Procedures

As and when required

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Patient Day 17/ 09/ 2019 17/ 09/ 2019 50
D wal i Pooja 27/ 10/ 2019 27/ 10/ 2019 175
Lori and Makar 14/ 01/ 2020 14/ 01/ 2020 250
Sankr ant i
Ganesh Chat urt hi 02/ 09/ 2019 02/ 09/ 2020 150
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 150
Foundat i on Day 05/ 10/ 2019 05/ 10/ 2019 300
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 30
Yoga Day
Dur ga Pooj a 08/ 10/ 2019 08/ 10/ 2019 100
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 250
Janmasht am 24/ 08/ 2019 24/ 08/ 2019 315

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

pl asti c.

pl ant

trees and pl ants.

¢ WAste Managenent System e
Green Landscaping with

e Education CRM — to facilitate paperl ess student adm ssions process. ¢ An
initiative to nake Il HVR University canmpus free fromuser of single-use

e To maintain clean and pollution free environnent the university took
an initiative to adheres to the normof snobke free canpus. -«

Renewabl e energy * Sewage treat nment
is collected and stored which percolates to ground. -

Sol ar system for
Rai nwat er



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13701_Inclusion_1640864159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13701_promotion_activities_1640518957.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices: 1. Pronotion of Research Activities 2. Activities Beyond
Curricul um

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iihnr.edu.in/jaipur/Best-Practices-2019

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e The ' HWR University is a post graduate research university and research is
one area which is distinct in our vision priority and thrust. As per our vision
statement IIHVR is a global institution for pronoting health research to
encour age i nnovations, better managenent and use of technol ogy in healthcare
delivery and for devel oping cost effective and culturally relevant health
interventions to inprove the health and productivity of the people of India and
G obally. < University extensively works on assignnents/consultancies for
studi es and projects funded by the Governnent of India, State Governnents, and
ot her agencies.  The ongoi ng/ conpl eted projects during the year include: o
Assessment to understand social determ nants around Vacci ne Hesitancy and
Acceptance o Integrated road traffic injuries surveillance-India (IRIS - |ND A)
o System strengthening for evidence-based pl anning and revi ew t hrough capacity
buil ding of the officials on use of data o Supporting National Health M ssion
(NHM) in devel opi ng capacities of Health care staff on inprovenent of WASH in
Heal th Centers and NRCs in selected districts and further scale up across the
State in Madhya Pradesh o Rice Fortification pilot in Gadchiroli in Miharashtra
0 Programme for Dr CG Pandit National Chair (ICVMR) o Pilot for Longitudina
study on Life of Truck Drivers in India ¢« Research inputs of the University
have contributed to redesign of- Polio eradication program National Aids
Control program and National tuberculosis control programto nention a few o
The university has a quarterly, peer-reviewed and interdisciplinary
publication- The Journal of Health Managenent indexed in Scopus, Wb of Science
and UGC CARE |ist. It is conmitted to publish scholarly enpirical and academ c
articles on research in health policy, health managenent, health systenms and
program strategies and rel ated areas. ¢ University has been active in
col l aborative research with em nent organi zations such as Wrld Health
Organi zati on, UNFPA, UNI CEF, SAARC, John Hopkins University USA, University of
Chester UK, Mnistry of Health Governnent of India, N HFW NHSRC, New Del hi and
The Medi cal and Heal th Departnment of Rajasthan and many other State
Governnents. ¢ The University has partnered in the different cycles of NHFS-
Nati onal Health Fami |y Survey over the years and is conducting survey in 5
states in NHFS-5. ¢ University has five exclusive centers to operate and focus
on significant thenes-Centre for Injury Research (CIR), Center for Gender
Studies (CGS), Centre for Health Economcs (CHE), Centre for Health Systens and
Pol i cy Research (CHSPR), Center for Wellness, M ndfulness and Ethics. ¢ IlHW
University is also conducting research on Cimate Change, Vulnerability
Assessnment, Eye Health Assessnent, Informal Health Providers, etc.

Provide the weblink of the institution

https://iihnr.edu.in/siteassets/Pdfs/files/Perfornance-of-the-Institution.pdf

8.Future Plans of Actions for Next Academic Year

IHVR University ains at establishing itself as a Centre of Excellence. In the



https://iihmr.edu.in/jaipur/Best-Practices-2019
https://iihmr.edu.in/siteassets/Pdfs/files/Performance-of-the-Institution.pdf

journey to achieve this aim the future plans of action for the next academ c
year are: ¢ To apply afresh for NBA Accreditation of Hospital and Heal th
Managenent Programme of the University, as the extended validity of accreditation
of the same expires on 30-06-2021. ¢ To explore the possibility of conmencing
Executive Education Programres /D plona Courses. ¢ To boost student-al ummi
interaction by launching alumi webinar series. ¢« To strengthen interaction with
i ndustry through collaborative initiative with industry professionals for webinar
series. ¢« To aimat neeting the infrastructural requirenents of the University

i ke new auditoriumw th augnented capacity, expanded Library space, increased
nunber of staffroons and i nproved canteen/cafeteria facility. ¢ To increase

i nkages with national and international agencies for research projects and ot her
academ c activities. « To delve into different virtual platforns and augnent
infrastructure to inprove online teaching-Iearning experience during pandem c
Covid-19. « To look into new opportunities for collaborating with Centre/ State
CGovernnents for projects/assignments in health sector. ¢« To search for industry
rel evant add-on skilled-based courses to inprove the enployability of students. -
To sensitize students, faculty and society and create awareness of Covid-19

gui del i nes through university website, notice boards and other nbdes. ¢ To
encourage faculty for quality publications in Journal s/ Conferences indexed in
reputed research dat abases such as Scopus, Springer, Wb of Science, ABDC, etc.
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