Annual Quality Assurance Report of ITHMR UNIVERSITY

YEARLY STATUSREPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution |l HVR UNI VERSI TY
e Name of the Head of the institution Dr. P. R Sodani
e Designation Pr esi dent

¢ Doestheinstitution function fromitsown | Yes

campus?
e Phone no./Alternate phone no. 01413924700
e Mobile no 9829120956
* Registered e-mail registrar@i hnr.edu.in
e Alternate e-mail address president @i hnr.edu.in
e City/Town Jai pur
e State/UT Raj ast han
e Pin Code 302029

2.Institutional status

e University Private
* Typeof Ingtitution Co- educati on
e Location Ur ban

e Name of the IQAC Co-ordinator/Director |Dr. Tripti Bi sawa
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Phone no./Alternate phone no

01413924700

Mobile

8875500082

IQAC e-mail address

gac@i hnr.edu.in

Alternate Email address

president @i hnr.edu.in

3.Website address (Web link of the AQAR

(Previous Academic Year)

https://iihnr.edu.in/siteassets/P
df s/ fil es/ AQAR- 2021- 22. pdf

4.Whether Academic Calendar prepared

during the year?

Yes

e if yes, whether it is uploaded in the

https://iihnr.edu.in/siteassets/P

Institutional website Web link: df s/fil es/ Academ c-
Cal endar - 2022- 23. pdf
5.Accreditation Details
Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2.19 2019 09/ 08/ 2019 |08/ 08/ 2024

6.Date of Establishment of IQAC

25/ 05/ 2015

7.Providethelist of Special Status conferred by Central/ State Gover nment-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
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Institution/ Depart
ment/Faculty

Scheme

Funding agency

Y ear of award
with duration

Amount

Dr. Gautam
Sadhu

Soci al
| npact
Assessnent
of
Prost hetics
& Othotics
prograns of
Shr ee
Bhagwan
Mahaveer
Vi kal ang
Sahayat a
Samti,
Jai pur

Bhor uka
Charitabl e
Tr ust

2022-23 (3
Mont hs)

1,71, 250

Dr .
Dhi rendr a
Kumar

Techni cal
Support to
Pl anni ng &
Statistics
depart nent
for
St rengt heni n
g Guvil
Regi stration
and Vital
Statistics
Systemin
Raj ast han

UNI CEF
Raj ast han

2022-23 (11
Mont hs 11
Days)

39, 33, 051

Dr. Arindam
Das

Assessnent
of the
Trai ni ng
| npact
related to
the Health
and
Nutrition of
Wonen,
Chi l dren and
Adol escent s
in
Khoyr asol e,
Bi r bhum

Child In
Need
Institute
(CIN)

2022-23 (10
Days)

5, 36, 500
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Dr. Arindam
Das

Devel opnent
of a
Posi tion
Paper on
Ur ban Heal th
Scenari os
and its
Det ermi nant s
in West
Bengal

Child In
Need
Institute
(CIN)

2022-23 (2
Mont hs 16
Days)

12, 70, 500

Dr. Arindam
Das

Quantitive
Survey for
Soci al
Net wor k
Study to
Synt hesi ze
Evi dence on
The Rol e of
Key
| nfl uencers
of Young and
Low Parity
Wnen and
Coupl es
(YLPWC) and
Their
| nfl uence on
Br eaki ng and
Rei nf or ci ng
Barriers to
Demand f or
Fam |y
Pl anni ng
(FP)

| nt ernati ona
| Center for
Research on

wnen (I CRW

2022-23 (7
Mont hs 26
Days)

11, 52, 102

Raj eev
Ti war i

Docurment ati o
n and
Assessnent
of Urban
Resil i ence
| nt ervention
S in West
Bengal and
Bi har

Save The
Chi l dren
(Bal Raksha
Bhar at )

2022-23 (2
Mont hs 28
Days)

1, 05, 871
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Dr. Gautam Tr ai ni ng UNI CEF, New | 2022-23 (12 21, 89, 520
Sadhu Needs Del hi Mont hs 22
Assessnent Days)
of the
Panchayat i
Raj
I nstitutions
on WASH and
ot her
services in
I ndi a
Dr. Ratna St udy of Dr Madhu 2022-23 (15 4,74, 624
Ver na Vi mukt i Mohan & Mont hs)
Grls School Bhor uka
Educati on Charitable
Model Tr ust
Dr. P.R Househol d Wrld Health | 2022-23 (2 9, 04, 824
Sodani Qut of Organi sati on Mont hs 17
Pocket (WHO) Days)
Expendi ture
Survey for
Raj ast han
Phase- 1
Raj eev Basel i ne Save The 2022-23 (4 14, 67, 533
Ti war i Study of the Chi l dren Mont hs)
proj ect (Bal Raksha
“Yuva Bhar at )
Sashakti kar a
n —
Enpower i ng
Yout h
Col | ecti ves
i n Bi har”
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC

9.No. of IQAC meetings held during the year 4

e The minutes of IQAC meeting and

Yes
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compliance to the decisions have been
uploaded on the institutional website.
(Please upload, minutes of meetings and
action taken report)

e (Please upload, minutes of meetings and View File
action taken report)

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount NA

11.Significant contributions made by | QAC during the current year (maximum five bullets)

* NBA Self Assessnent Report (SAR) submtted. « Tines Wirld

Uni versity | npact Ranking (Rank Band 301-400) and MDRA Best

Uni versity Ranking (Rank 32) etc. « MU with Johns Hopkins

Uni versity, Bloonberg School of Public Health and MoU with Raj ast han
University of Health Science (RUHS) etc. ¢ 26 Master O ass Epi sodes,
16 Know Your Al ummi Epi sodes and 21 Wbinars were conducted. -«
Annual d obal Conference on Circul ar Econony and Sustainability and
Online Session on Quality Enhancenent in H gher Education and
Research in integration with National Education Policy (NEP) 2020.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action Achievements/Outcomes

To prepare for proposed National |NBA Self Assessnent Report (SAR)
Board of Accreditation (NBA) Prepared and Submtted

peer teamvisit for
accredi tation of MBA Hospital
and Heal th Managenent Program

To comrence with preparations NAAC SSR Preparation team
for cycle 2 of accreditation by |Constituted and responsibilities
Nat i onal Assessnent and assigned criterion w se

accredi tation Council (NAAC).
To | aunch a speci al Speci al programme for Research
col | aborative programe for and Training in Tropical
Research and Training in Di seases started in
Tropi cal D seases. col | aboration with WHO TDR
To expl ore industry-rel evant Students enrolled in the
val ue- added courses for foll ow ng courses: Design
student s. Thi nki ng for Begi nners, Digital

Leadershi p i n business, Tabl eau
Training, Introduction to Six
Sigma, CGetting started with
I nterview Preparation, Advanced
emai | Marketing.

To search for new avenues of VDP/ Tr ai ni ng conduct ed:
Tr ai ni ngs/ MDPs/ Resear ch | nternati onal Training Programe
Proj ects/ Assignnents in health on Fam |y Planning and
care sector. Reproductive Health Conmodity

Security, Analytics and Deci sion
Support in Health Care
Oper ati ons Managenent, MPD on
Logi stic Managenent of Vacci nes
wi th Special focus on
Strengt hening the Cold chain for
Regi onal Vaccine & Cold Chain
Manager (RVCCM & Logistics
Manager (LPI), NHM (di sha,
Capacity Building for the Link
Wr kers Schene and Tar get ed
I ntervention (TI) Project
functionaries in Rajasthan, MP
for MANSI + Team from Tata St eel
Foundati on, Training Program on
Devel opi ng Resilient, Urban
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Primary Health Centres (UPHCs),
Leadership and Strategic
Managenent in Heal thcare

Behavi oral Insights and Human

Cent ered Desi gn supported by
UNI CEF, NMDP on Heal t hcare

Oper ati ons Managenent Techni ques

& Applications

To focus on enhancing the
efforts towards fostering the
technical, entrepreneurial, and
enpl oyabi ity conpetenci es of
student s.

Regul ar training
pr ogr anmes/ wor kshops & Master
cl asses were organi zed to
enhance the technical,
entrepreneurial, and
enpl oyabi l ity conpetenci es of
students.

To constitute a Curricul um
Revi sion Conmttee for review ng
and updating the curriculum

To enhance the quality and
standards of IIHVR University
progranmes continually,
Committee for Course Curricul um
Enri chnment has been constituted.

To augnent the nunber of field
visits for students, enabling
themto gain val uable industry
exposure and practi cal
know edge.

Regul ar visits to Hospitals,
NGGCs and around 299 field
proj ects were undertaken by the
students as part of their
i nternship and dissertation

proj ects.
13.Whether the AQAR was placed before Yes
statutory body?
e Name of the statutory body
Name Date of meeting(s)
Academ ¢ Council Meeting 16/ 12/ 2023
14.Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it
to Assess the functioning?

15.Whether institutional data submitted to AISHE
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Y ear Date of Submission

2023 15/ 02/ 2023

16.Multidisciplinary / interdisciplinary

I HVR Uni versity focuses on nultidisciplinary/interdisciplinary
education in the field of healthcare managenent and rel ated domai ns.
The curriculum of various programes offered by the University is an
amal gamati on of various disciplines. The University has nmulti-
disciplinary faculty, representing Public Health, Hospital
Managenent, Heal t h Managenent, Pharnaceuti cal Managenent,

Devel opnent Managenent, Econom cs, Statistics, Denography, Soci al
and Behavi oural Sciences, Entrepreneurship, Ethics, Corporate Soci al
Responsi bility, Data Analysis, Finance, Operations, etc. The
university along with nultidisciplinary/interdisciplinary

pr of essi onal education programes, also, conducts training
progranmes, executive devel opnent programmes and researches in
various spheres of nmanagenent including Hospital Managenent, Health
Econonmi cs and Fi nancing, Water, Sanitation and Hygi ene (WASH),
Soci al & Behavi oural Change Communi cati on, Devel opnent Policy and
Programres, Pharnaceuti cal Managenent, Health System & Pol i cy,
Mental Heal th, NCD Managenent, Public Health Nutrition, Gender
Sensitization, etc., providing an enabling environnent for |earning
and professional growth and devel opnment. Al so, Human process lab is
conducted for the students which hel ps students create an awareness
about thensel ves and others enabling themto hone their

i nterpersonal skills and create a conducive environnment for | earning
and personal growh. Al so, students are provided wth the
opportunity to learn varied skills through

mul tidisciplinary/interdisciplinary val ue-added courses which
enhances their know edge and enpl oyability.

17.Academic bank of credits (ABC):

I HVR Uni versity has appointed two nenbers as National Academ c
Depository (NAD) officers and the University has successfully

regi stered under the ABC system The inplenentation of the Academ c
Bank Account (ABA) at IIHVR University is acconpani ed by several
commendabl e practices, which include: 1. Ensuring Students'

Awar eness: The university takes proactive neasures to inform
students about the availability and benefits of the ABC facility.
They are al so provided with gui dance on how to create an Academ c
Bank Account through the ABC portal. 2. Online Resources: To further
facilitate the process, the University's website features hyperlinks
to the ABC platform along with video tutorials to assist students
in understanding and utilizing the systemeffectively. 3.

Page 9/123 07-11-2024 12:00:47



Annual Quality Assurance Report of ITHMR UNIVERSITY

Conpr ehensi ve Registration Plan: The University notivates the
students to nake ABC id’ s through the ABC awareness vi deos
(circulated by UGC) and al so through mail. 4. ABC | D has been nmade
mandat ory before the declaration of result/collection of marksheet.
In this year, 90% students have been created their ABC ID. Apart
fromthis all the degrees are already upl oaded on NAD and avail abl e
to students on Digi |ocker.

18.Skill development:

At II1HVWR University, we believe in continuously augnenting the
skills of students, faculty and staff. Untiring efforts are nade to
enrich the know edge and skills of students throughout the year. To
ensure the relevance of curriculumas per the industry needs and
requi rements, the course curriculumis reviewed and revised from
time to tinme. Also, to upgrade the know edge and skills of the
students, Master C ass Epi sodes, Know Your Alummi Series, Al umi
Ment ori ng Programme, workshops, conferences, sem nars, and an array
of events are conducted perennially. The Centre for I|nnovation,

| ncubation, and Entrepreneurship (CI1E) of Il HVR University al so
takes initiatives and encourages students to hone their skills for
future endeavours in the direction of entrepreneurship. Students are
encouraged to design, devel op, and organi ze various curricular, co-
curricular and extra-curricular events, in order to develop their
managerial skills. Students are also given the opportunity to | earn
new skills through val ue added courses. The University places great
i nportance on hands-on experience and practical know edge, through
field visits and al so, internships and dissertations, are a

mandat ory conponent of the curriculum Additionally, the University
i ncorporates training in soft skills such as communi cati on,
teamnor k, problemsolving, and life skills, which are highly val ued
by enployers. Al these initiatives intend towards preparing
students for the professional world, providing themw th the
necessary skills and know edge to succeed in their careers.

Li kewi se, the faculty and staff nenbers are provided with the
opportunity to upskill thenselves through participation in Faculty
and Staff Devel opnent Progranmes, conferences, workshops, sem nars,
etc. to ensure that the students are benefitted by the updated
know edge and skills of the faculty and staff nenbers. The students
at IIHVR University are prepared to outshine in their careers and

i ndustry.

19.Appropriate integration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

I1HVR University is commtted to integrate the |Indian Know edge
Systemin the teaching training and research endeavors through
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fostering, the acquisition of know edge and i nbibing skills in
managenent anong heal th managers, planners, deci sion-nmakers,
trainers, and research scientists at both national and international
| evel s. These endeavours have attracted nunerous participants from
di verse countries and regions, who actively engage in the
conprehensive activities organized by IIHVR University. Moreover,
the University takes pride in acquainting these participants with
the vibrant cultural fabric of India, offering thema taste of

I ndi an cui sine, exposing themto the rich heritage and history of
the nation, and nore. Furthernore, the days of national inportance
such as Gandhi Jayanti, Children's Day, Mtribhasha/H ndi D vas,
Doctor's Day, Popul ation Day, Earth Day, National Youth Day and
festivals |ike Makar Sankranti, Dussehra, Diwali, Holi, Ganesh
Chaturthi, Guru Nanak Jayanti, Eid-ul-Fitr, Christms, Good Friday,
and Lohri etc. are celebrated with great fervour and zeal to

i ncul cate the val ues and knowl edge of Indian culture and heritage
and inpart valuable | essons to students for pronoting non-viol ence,
di versity, environnental conservation, conpassion, and soci al
responsibility. These celebrations also facilitate cultural exchange
and foster harnony anong students from diverse background, religion
and cul ture.

20.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The University aligns its curriculumw th Programme Cbjectives and
Qutconme. The first step taken by Il HVR University was to define

cl ear and neasurabl e | earning outcones for each program and course.
The University identified the key conpetencies that students should
possess upon graduation and designed the curriculumto help them
acqui re these conpetencies. The |earning outcones were designed to
be specific, measurable, achievable, relevant, and tinme bound. The
next step involved the design of teaching and | earning activities
that were aligned with the |earning outcones. The University

i ntroduced a range of teaching nethods such as case-based | earning,
probl em based | earni ng, and project-based | earni ng. These net hods
aimed at providing students with real-life situations to sol ve,
hel pi ng them apply the know edge and skills acquired in the
classroomto real-world scenarios. The University has a range of
assessnment practices to neasure student attainnent of the | earning
out cones. The assessnent nethods include viva-voce, case study,

revi ew paper, group work, role plays, quiz, assignnents, poster
presentation, class participation and exam nation, etc. Finally, the
University inplenmented regular reviews and revisions of curricul um
to ensure that the |learning outconmes renain relevant and up-to-date.
The University obtains feedback from students, faculty nenbers,

al umi, and enployers on the curriculum and nake revisions
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accordingly. These initiatives ensure that the curriculumis aligned
with the needs of the healthcare industry and society at |arge. 2.
To capture Qutcone-based education (OBE) in teaching and | earning
practices, IIHVR University aligns its curriculumw th outcones, use
assessnent and eval uation strategies, pronote active and

col | aborative | earning, use technol ogy-enabl ed | earning, establish a
curricul um f eedback nmechani sm and nmeke sure the invol venent of
students. Providing professional devel opnent opportunities for
faculty and establishing a continuous inprovenent process help the
University to stay updated with the |atest research and best
practices in OBE. 3. The National Education Policy (NEP) 2020

hi ghli ghts the inportance of Qutcome-based education (OBE) in
pronoting quality education and preparing students for the future.
Good practices of IIHVR University includes aligning with NEP 2020,
revising curricula and pedagogy, using various assessnment and

eval uation strategies, continuously inproving, providing

pr of essi onal devel opnent for faculty nenbers, feedback nmechani sm for
col l ecting feedback from vari ous stakehol ders viz., students,
faculty nmenbers, alumi and enployers and inproving the curricula
accordingly. These practices lead to effective and efficient
teaching and | earni ng, preparing students for the future.

21.Distance education/online education:

N. A

Extended Profile

1.Programme

11 3

Number of programmes offered during the year:

File Description Documents

Data Template View File

1.2 4

Number of departments offering academic programmes

2.Student

21 634

Number of students during the year
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Data Template

View File

22

Number of outgoing / final year students during the year:

298

Data Template

View File

2.3

Number of students appeared in the University examination during
the year

632

Data Template View File
24 04
Number of revaluation applications during the year
3.Academic
31 116

Number of coursesin all Programmes during the year

Data Template

View File

3.2

Number of full time teachers during the year

35

Data Template

View File

3.3

Number of sanctioned posts during the year

38
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File Description Documents

Data Template

View File

4. nstitution

4.1

Number of eligible applications received for admissionsto all the
Programmes during the year

2889

File Description Documents

Data Template

View File

4.2

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

98

File Description Documents

Data Template

View File

4.3

Total number of classrooms and seminar halls

22

4.4

Total number of computers in the campus for academic purpose

414

4.5

Tota expenditure excluding salary during the year (INR in lakhs)

1638. 16

Part B
CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regiona and global
developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the University

The curriculumis based on societal,
with the nation's requirenents.

and industry needs to align
The curriculumis created under PSO

and PO, COthat align wwth the m ssion statenments of the University.
The curricul um devel opnment process consi ders feedback from vari ous
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st akehol ders and ensures it is relevant to |local, regional,
nati onal, and gl obal devel opnental needs. The Board of Studies
recomends the curricula that the Academ c¢ Council approves.

Local and regional devel opnental needs

Rural Health, Water, Sanitation, Hygiene, and Nutrition,

Di ssertation, Summer Training, etc. help students conprehend | ocal
and regional needs. NABARD s initiative is pronoted through Rural

Fi nance and Banki ng. The Non- Farm Li vel i hoods, Val ue Chain, etc are
al so included to understand the |ocal culture.

Nat i onal Needs

Nati onal Health Programs, Medical Devices,Drug and Public Health
Pol i cies through the curricul um pronotes Ayushman Bharat. Atal

| nnovation Mssion and Digital India Mssion are backed through
Ent repreneurship and I nnovations in Healthcare, Soci al

Ent r epreneur shi p, and Responsi bl e I nnovation. Information

Conmmuni cati on Technol ogy. National Water M ssion and Sustai nabl e
Li vel i hood is supported by Participatory Irrigation Managenent and
Wat er shed Managenent, Livelihoods, Skills and Enterprises, etc.

G obal Significance
I nternational Health, Gender and Devel opnent, Inclusive Quality

Education and Governance: |IHVR University’'s aimto provide quality
education for societal betternment aligns well with SDG s.

File Description Documents

Upload relevant supporting No File Upl oaded
document

1.1.2 - Number of Programmeswher e syllabusrevision was carried out during the year

3

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the University during the year
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1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill development

during the year

116

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year

41

File Description Documents

Upload the data template View File
Upload relevant supporting No Fil e Upl oaded
document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective course
system has been implemented during the year

3

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Integrating crosscutting i ssues such as professional
human val ues, environnent,
a forward-thinking approach well

Gender Sensitivity

ITHVR i s making efforts to address gender
| ear ni ng environnent where every student feels respected,
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and included, regardless of their gender identity or expression.
Many outreach activities |ike Conference on Grls Education and
Aspirations towards Better Future for all, Wrkshop on Prevention of
Sexual Exploitation and Abuse, Rally for pronoting birth, etc. are
carried out. Courses such as "Cender & Devel opnent, |nclusive

Qual ity Education and Governance" are introduced to students.

Envi ronnment & Sustainability

To famliarise students with environnment and sustainability sone
courses like Sustainability and G rcul ar Econony, Rural Health,
Water, Sanitation, Hygiene and Nutrition, Participatory lrrigation
Managenent and WAt ershed Managenent, Forest, Grass Land and Farm
Based Livelihood etc. are introduced to the students.

Hunan Val ues & Professional Ethics

To overcone conpl ex situations that require ethical decision-nmaking,
Courses such as Research Methods, conmunication skills and corporate
etiquette in healthcare organi zations, Corporate Soci al

Responsi bility and Business Ethics, Legal Framework in Health Care,
Quality Managenent and Patients' Safety, Accreditations and
Credentialing of Health Care through NQAS and ot her Standards, etc.
are introduced.

File Description Documents

Upload relevant supporting No File Upl oaded
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered during
the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life
skills offered during the year

3734
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring the

year

631

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

1.4 - Feedback System

1.4.1 - Structured feedback for design and

review of syllabus— semester wise/ isreceived

from Students Teachers Employers Alumni

e Al 4 of the above

File Description

Documents

Upload relevant supporting
document

No File Upl oaded

1.4.2 - Feedback processes of theinstitution

may be classified as follows

» Feedback coll ected,

anal ysed

and action taken and feedback

avai |l abl e on website

File Description

Documents

Upload relevant supporting
document

No File Upl oaded

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

345
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan, etc.)
as per applicablereservation policy during the year (Excluding Supernumerary Seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

98

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the studentsand organises special Programmes
for advanced learners and slow learners

Every year an orientation programme is organised at Il HVR University
to famliarize the new batch of students with the institutional
progranmes, policies and the code of conduct. Every student is
assigned a faculty nmentor under the Mentor-Mentee Program which
noni tors students' performance throughout their program Faculty
nmenbers assess learning | evels of the students through attendance,
assi gnnents, quizzes, and internal assessnents.

Speci al Prograns for Advanced Learners:

e Advanced | earners are notivated and encouraged to col | aborate
with faculty menbers in areas of nmutual interest for joint
research projects, consultancy, paper publications etc.

e The university provides opportunity to advanced |earners to
mentor slow | earners through group activities/group work.

e Students are encouraged to participate in group
di scussi ons/ debat es/ essay conpetitions/quizzes, and ot her
academ c events to devel op problem solving abilities and
anal ytical skills.

e There is a provision of scholarship for neritorious students.

Speci al Prograns for Slow Learners:
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Renedi al /extra cl asses are conducted to address the needs of
st udent s.

Extra sessions or one to one interaction with the respective
faculty.

Slow | earners are paired with advanced | earners for various
cl assroom assi gnnents/activities/projects etc.

Ment or - Ment ee Program ( MVP)

Students are encouraged to participate in extracurricul ar
activities to help themidentify their

tal ents/skills/strengths.

Wor kshops/ sem nar s/ guest | ectures are organi zed regularly for
better |earning and know edge enhancenent.

File Description Documents

Upload relevant supporting No File Upl oaded
document

Link For Additiona Information

Ni |
2.2.2 - Student - Full time teacher ratio during the year
Number of Students Number of Teachers
634 35
File Description Documents
Upload relevant supporting No File Upl oaded
document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences

At ITHVR University, Student centric nmethods, are used insistently to
hone critical thinking and problemsolving skills of students:

Experiential Learning:

I nternshi p/ Di ssertation are mandatory part of curricul a.
Students work on real -tinme problens in the organi zations of
their Internship/Di ssertation. Also, regular Field-visits
expose themto Experiential Learning.

Students are exposed to practical problens through

assi gnnent s/ projects and are encouraged to actively
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expl ore/ experinment/and work out denonstrable solutions to
pr obl ens.

e Students are encouraged to participate in diverse activities
of the university to enhance practical skills and conpetencies
in solving real-life problens. The participation of students
in activities of Swachh Bharat/Unnat Bharat/centre for
| nnovation and I ncubation (CIIE), etc. also provide
opportunity of experiential |earning.

e Hands-on experience chall enges bright students to achi eve nore
and hel ps struggling learners to find new ways to master and
apply conplex concepts in life.

e Students are encouraged to work on research projects, this
exposure spurs themto work with cutting-edge technol ogy and
famliarizes themw th the issues/the chall enges/
sol uti ons/ and net hodol ogi es of research.

Partici pative Learning:

Students are part of various conmttees and thereby, are encouraged
to concei ve/ desi gn/ devel op/ co-ordi nate/ and participate in under
menti oned events as nmenbers of those conmttees:

e Sem nar s/ Wr kshops/ Conf er ences/ Webi nar s/ Guest | ectures/ Master
Cl ass Epi sodes/ Know Your Al ummi Series, etc.

e Mnagenent Ganes/ Rol e Pl ays/ G oup/ Team Assi gnnment s

e Debat es/ Qui zzes/ Present ati ons

e Community activities to sensitize students towards their
soci al responsibility.

Probl em Sol vi ng Met hodol ogi es i ncl ude:
e Case-studi es/ G oup-di scussi ons/Brai nstorm ng sessi ons

e Application/anal ysis/reasoni ng-based questi on papers
e Research paper presentations and other research activities.

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.3.2 - Teachersuse ICT enabled tools including online resources for effective teaching and learning
processes during the year

At IIHWR University, faculty nenbers are encouraged to nmake opti num
use of ICT enabled tools, online resources for creating conducive
t eachi ng- | earni ng envi ronnent .
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| CT Tools and resources available at Il HVR University are:

e High Speed Internet- 250 Mps

e Local Area Network

e O fice 365 License Subscription
e Diversity Software

e ZoOm

e Virtual Studio

e | CT Enabl ed Canpus

e Conputer Labs

e Software: Systens Software -02, Application Software - 60
e Academ a ERP

e FEducation CRM ( NoPaper For ns)

e CollPoll Mobile App

e ESSL Bionetric device

e-resources and techni ques available at II1HVR University Library:

e ProQuest eBook Central

e EBSCCOHost Academ c ebook Coll ection

e ProQuest e-Journals

e J-Gate Social Science & Managenent e-Journals

e Online Economc and Political Wekly

e Sage eJounr al

e ET Prine

e Turnitin Anti-plagiarism Software

e Access to National Digital Library

e Shodhganga

e Automated Li brary Managenent - KOHA

e |[IHVR University repository (G eenstone Digital Library
Sof t war e)

e Use of e-platforns |ike Research Gate, Mendel ey, Google
Schol ar etc.

e Integration of Open EDX- MOOCs

e DELNET

e RenoteXs

| CT enabl ed Educati on and Research:

e Audio-Visual Aids- Faculty nenbers nmake extensive use of audio-
visual aids and digital library to nake their teaching
effective.

e Industry Connect- Wbinars and Virtual Conferences/ GQuest
Lectures/ Expert Tal ks are regul arly organi zed.

e Online Activities- Quizzes, Presentations, Assignnents etc.
are conduct ed.
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Packages — Stata, SPSS, ATLAS. ti,
are available to facilitate research activities at

Arcd@ S, and

File Description

Documents

Upload relevant supporting
document

No File Upl oaded

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors

33

File Description

Documents

Upload relevant supporting
document

No File Upl oaded

2.4 - Teacher Profile and Quality

2.4.1 - Total Number of full timeteachersagainst sanctioned posts during the year

35

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M.Ch./D.N.B
Super speciality/D.Sc./D’Lit. during the year

29

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.4.3 - Total teaching experience of full time teachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

364
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.4.4 - Total number of full time teacherswho received awards, recognition, fellowships at State,
National, International level from Gover nment/Govt. recognised bodies during the year

11

File Description Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year- end examination till

the declaration of resultsduring the year

11

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the

declaration of resultsyear wise during the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.5.2 - Total number of student complaints/grievances about evaluation against total number

appear ed in the examinations during the year

04

File Description Documents

Upload relevant supporting
document

No File Upl oaded

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous internal
assessment and end-semester assessment) have brought in considerable improvement in examination

management system of the institution
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The significant applications of the exam nati on nmanagenent system
1. Exam nation Process:

(i). Pre-Exam nation work — Program Student mapping, course
mappi ng, exam schema

(ii). Printing of Admt Cards and managi ng exam Attendance, whenever
needed.

(ii1). Desired generation of anonynous code for Eval uation of end
t erm exam nati on answer books.

(iv). Ease of entry of marks both at |level of faculty as well as
exam nation cell.

(v). Ceneration of G ades and TGPA/ SGPA

(vi). Ease in posting of notices, exam schedul es, Marks cum G ade
Sheet .

(vii). Data Security and proper access.

(viii). Student Dashboard — The student can see notices, circulars,
grade sheets, marks, grades, attendance etc. on his/her dashboard.

(ix). Online Revaluation — Fair and tinely subm ssion of al
Reval uation forns.

The results are being declared on the website of the University.

| T integration has enabl ed quick availability of web
transcripts(nmarksheets) to students soon after the declaration of
their results for the respective term Further, integration of IT
with exam has facilitated online conduct of Internal Assessnents.
The Quiz and Md Term Exam nati on can be conducted online, as per
the requirenent of the course/course instructor.

The MCQ s can al so be auto eval uat ed.

2. Integration of I T has enabl ed-

1. Online fair conduct of exam nations.

2. Anonynous inpartial checking of answer books.
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3. Digitization of all answer books.

4. Online evaluation of answer books and automatic totaling of
awar ded mar ks.

5. Conputer evaluation of objective question papers.

6. Direct integration of awarded marks with eval uati on score sheet.

File Description Documents

Upload relevant supporting No File Upl oaded

document

2.5.4 - Status of automation of Examination A. 100% aut omation of entire

division along with approved Examination di vision & inpl enentation of

Manual Exam nati on Managenment System
( EMD)

File Description Documents

Upload the data template View File

Upload relevant supporting No File Upl oaded

document

2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the website
and other documents

I HVR Uni versity has precisely explicated the Program Educati ona

(bj ectives, Program outcones, and Course Qutcones for all prograns
offered at the University. These have been derived from an extensive
and rigorous consultative process that involved the stakehol ders of
the University and due considerati on has been given to the industry
expectations and future scope of the programs. The | earning outcones
are stated using Bl oons Taxonony and expressed in the course
curriculumthat clearly describes the conpetency/skills/know edge
expected from students on conpletion of the program The teaching-

| earni ng and assessnent strategies are aligned to achieve the
Program Educati onal Objectives, Program outcones, and Course

Qut cones.

I nt egrat ed teaching-learning strategies followed by faculty nmenbers

ensures fulfilment of |earning outcones. The performance of students
I's nonitored through formative and summati ve nodes of assessnent.
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Qutcome oriented curriculumis also strengthened through
participation of students in Case anal ysi s/ Rol ePl ays/

Assi gnnment s/ Present ati ons/ Qui zzes/ I nternshi p/ Di ssertation

/Practicum Field Projects/ Goup Discussions, etc. on which they are
assessed. Students are al so encouraged to participate in

conf erences/ wor kshops/ sem nar s/ webi nars, extra-curricular
activities, and sports to ensure all-round devel opnent and

achi evenent of | earning outcones. The Program Educati onal

(bj ectives, Program outcones and Course Qutcones are incorporated in
the course curricul um di splayed on the University website, available
on I HVR University Repository and incorporated in the Adm ssion
Brochure.

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes are
evaluated by the institution during the year

Il HVR Uni versity endeavors to attain the Programme bjectives,
Programe Qutcones, Course Qutcones through a well -designed
curriculumand inplenentation of the sane in all prograns offered by
the University. It targets at achieving desirable outcones in terns
of know edge/skills/attitudes and behavi or at the end of a program
Teaching is intended towards achi eving the goal of outcone-based
education. This entails a standard nethodol ogy for ascertaining the
attai nnent of outcomes and benchmarki ng these agai nst the program
out cones consistent with the objectives of the program Course
Assessnent Students’ performance is evaluated on two conponents,
viz.: 1. Internal Assessnent (50% 2. End-Term Exam nation (50% To
ensure that defined Programme (bjectives, Programme Qutcones, Course
Qut cones are attained, a threshold value is pre-defined. Learning
Qutcone is said to be attained if students obtain nmarks equal to or
hi gher than the predefined value. Programme Qutcone is defined at 4
| evel s of attainment: 3 indicates H gh Attai nnent |evel with 80%
students scoring above pre-defined value. 2 indicates Mdderate with
70- 79% st udent s scoring above pre-defined val ue.

1 indicates Low with 60-69% students scoring above pre-defined
value. 0 Attainnment with <60% students scoring | ess than predefined
val ue. This anal ysis hel ps maki ng necessary nodifications to inprove
the attainnent |evels for each course/ programe.
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File Description Documents

Upload relevant supporting No File Upl oaded
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the univer sity examination during the
year

298

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design its own questionnaire) (results and details need to be provided as a web link)

https://iihnr.edu.in/siteassets/Pdfs/fil es/SSS-2022-23. pdf

RESEARCH, INNOVATIONS AND EXTENSION
3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy for
promotion of research which is uploaded on the institutional website and implemented

At I1HVWR University, the research facilities are frequently updated
to pronpote research anongst faculty/researchers/ students/staff
menbers.

A wel | -defined research pronotion policy intends to pronpbte research
culture at the University by creating a suitable research eco-system
and provides a conprehensive framework for the inplenentation and
devel opnent of research at the university. The university provides
attractive nonetary incentives to the faculty

menber s/ researchers/ students to produce quality research work.
Faculty is encouraged to do research and publications. They have to
their credit research papers/articl es/ books/conference
proceedi ngs/ policy briefs/working papers/newsletters, etc.

Faculty is pronoted to participate in workshops/sem nars

/ conferences, etc., joint faculty-student research is pronoted, and
an international conference PRADANYA is organi zed every year. 27th
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PRADANYA 2023- Annual d obal Conference focused on the thene of
Crcul ar Econony and Sustainability, held from 13-16 March 2023.

The University has established a Research Board and the

I nstitutional Review Board. The Institutional Review Board Committee
follows the Indian Council of Medical Research Ethical Guidelines
for Bionedi cal Research on Human Subj ects.

Uni versity extensively works on assi gnnents/consul tancies for
studi es/ projects funded by the Governnent of Indial/State
Gover nnent s/ ot her agenci es.

The university has a quarterly, peer reviewed and interdisciplinary
publ i cati on-The Journal of Health Managenent with | npact Factor:
2.3, indexed in Scopus/Wbof Sci ence/ UGC CARE | st.

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in Lakhs)

Ni |

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies/ research during the year

6

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.1.4 - Number of JRFs, SRFs, Post-Doctor al Fellows, Resear ch Associates and other research
fellows enrolled in theinstitution during the year

Ni |
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File Description

Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.1.5 - Institution hasthe following facilities to

support research Central Instrumentation
Centre Animal House/Green House Museum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases Moot court

Theatre Art Gallery

A

Any 4 or nore of the above

File Description

Documents

Upload relevant supporting
document

No File Upl oaded

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and international agencies during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.2 - Resource Mobilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsored by the non-gover nment sour ces
such asindustry, corporate houses, inter national bodiesfor resear ch projects) endowments,
Chairsin the University during theyear (INR in Lakhs)

122. 05

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.2.2 - Grantsfor research projects sponsor ed by the gover nment agenciesduring theyear (INR

in Lakhs)
Ni |
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File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment
agenciesduring the year

0. 28

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.3 - Innovation Ecosystem

3.3.1 - Ingtitution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

I HVR Uni versity has nmade innovation and entrepreneurship a key
focus, with the establishnent of the Centre for Innovation,

| ncubation and Entrepreneurship (CIIE). CIIE ains to encourage
entrepreneurship and skill devel opnent activities on canpus,
particularly in the pronotion of startups and busi ness ventures. One
of CIIE s initiatives, Udgam an e-Cell is managed by students and
ainms to devel op entrepreneurial skills in students and pronote
sust ai nabl e and vi abl e busi nesses. Udgam which is a student-nanaged
initiative of CIIE, plays a vital role in devel opi ng entrepreneuri al
skills by tackling and managi ng busi ness chal |l enges whil e creating
sust ai nabl e and vi abl e ventures.

CIIE offers tailored incubation prograns for healthcare startups,
i ncl udi ng pre-incubation/incubation/accel erator prograns for
st udent s/ al ummi / ot hers.

The center al so provides entrepreneurship courses, training prograns
supported by DST/ heal t h hackat hons/ master cl asses/boot canps.
Fundi ng/ mar keti ng support/essential infrastructure/industry
net wor ki ng opportunities/nmentorship are also provided to incubatees.
The center hosts sessions on idea devel opnent, innovations, know
how, and technol ogi es for startups, conducted by industry veterans
and seasoned experts.
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I1HVR University ains to establish |inkages and serve as an
effective interface with the industry, fostering, pronoting, and
sustaining the commercialization of nulti-sectoral businesses for
mut ual benefit. The University's long-termvision is to becone one
of Asia's |leading health incubators, dedicated to nurturing health
startups and heal t h-based i nnovati ons.

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

3.3.2- Number of workshops/seminar s conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

45

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology, I ntellectual
Property Rights (IPR), entrepreneur ship, skill development year wise during the year

45

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/r esear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitionsreceived for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year

13

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4 - Resear ch Publications and Awards
3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1 - Theingtitution has a stated Code of A. Al of the above
Ethicsfor research and theimplementation of
which isensured through the following
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1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethicsetc)

3.Plagiarism check

4.Resear ch Advisory Committee
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File Description Documents

Upload relevant supporting
document

No File Upl oaded

3.4.2 - Theinstitution providesincentivesto
teacher swho receive state, national and

inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and medal
at a University function Certificate of honor
Announcement in the Newsletter / website

A. Al of the above

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4.4 - Number of Ph.D’sawarded per teacher during the year

3.4.4.1 - How many Ph.D’s are awarded during the year

9
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website during

the year

72

File Description Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.4.6 - Number of books and chaptersin edited volumes published per teacher during the year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and papersin
national/inter national conference-proceedings during the year

221

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4.7 - E-content isdeveloped by teachersFor e« C. Any 3 of the above

PG-Pathshala For CEC (Under Graduate) For
SWAYAM For other MOOCsplatform For
NPTEL/NMEICT/any other Government
Initiatives For Institutional LM S

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in

Scopus/ Web of Science/PubMed
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Scopus Web of Science

5.4 3.6
File Description Documents
Any additional information View File
Bibliometrics of the publications No File Upl oaded
during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science— h-
Index of the University

Scopus Web of Science

5 3
File Description Documents
Bibliometrics of publications View File

based on Scopus/ Web of Science
- h-index of the Institution

Any additional information No File Upl oaded

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution and
theindividual and encourages its faculty to undertake consultancy

The consultancy policy of Il HVR University is well-defined
andencourages faculty nenbers to share their know edge and expertise
with the external agency in the formof consulting assignnments. The
faculty nenbers can avail up to 30 days in a financial year for
consulting activities. The revenue sharing is on two third basis.
One-third of the top line is shared with the university and the rest
remains wth the faculty nenbers. Al the expenses are settled from
the portion left with the faculty nenber. Al consultancy

assi gnnments should be taken after due approval fromthe university
aut horities.

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

3.5.2 - Revenue generated from consultancy and cor poratetraining during theyear (INR in
Lakhs)
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3.5.2.1 - Total amount generated from consultancy and corporatetraining during theyear (INR
in lakhs)

103. 72

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

To sensitize students towards social issues and to pronote holistic
devel opnent of the students; the students, staff and faculty nenbers
are provided with anple opportunities to understand the probl ens and
i ssues of the nei ghbourhood conmunity. The University provides
students with anple opportunity to expand their cognitive know edge
t hrough experiential |earning by enphasi zing on diverse comunity-
oriented activities and programmes for whol esone devel opnent of
students. As part of the curriculum students go for field visits,
and al so, as part of research projects of Governnent/ Non- Gover nnment
agenci es they are exposed to the real-life problens and i ssues of
the community. Further, they carry out awareness canpai gns,
trai ni ngs and workshops for the conmmunity to make them | earn the art
of resolving their problens and | eading a better and healthy l|ife.
Trai ni ngs, awareness workshops related to health, Iivelihood, road
safety, child marriages, gender sensitization, Wash, bl ood donation
canps, tree plantation etc. are conducted as part of extension
activities by Il HVR University.

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and students from
Government /Gover nment recognised bodiesin recognition of the extension activities carried
out duringtheyear

3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Government recognised bodies during the year

11
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.6.3 - Number of extension and outreach programs conducted by the institution including those
through NSS/NCC/Red cross/YRC during the year (including Gover nment initiated programs
such as Swachh Bharat, Aids Awareness, Gender |ssue, etc. and those or ganised in collaboration
with industry, community and NGOs)

37

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above during

the year

4608

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.7 - Collabor ation

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and studentsduring

the year

3.7.1.1 - Total number of Collabor ative activities with other institutions/ resear ch

establishment/industry for research and academic development of faculty and studentsduring

the year

17

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No Fil e Upl oaded
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3.7.2 - Number of functional MoUswith institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
research during the year

28

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

The University has adequate facilities for teaching- learning. It
has fully furnished/well-ventil ated/spacious w-fi enabl ed

cl assroonms equi pped with LCD Projector with notorized screen/ Audi o
Systeni Col | ar M ke/ White Board/ G een Board,/ Bio-Mtric
attendance/ LAN Air- conditioners, etc.,tw Virtual Studios with

mul timedia tools and internet access/w -fi connectivity, two

audi toriuns where sem nars/workshops/ Conf erences and ot her co-
curricular/extra-curricular activities are held .

The University has state-of-the-art IT Infrastructure to cater the
need of academic as well as admnistrative activities.

e W-FI Facility - W have a fiber optic-based wired and w -fi -
based wirel ess |ocal area network connecting nodes throughout
the canpus and is equi pped with Wndows and Linux servers for
better conmmuni cation and interconnection at the internal and
external |evel.

e Internet Lease Line - W-Fi enabled canpus with the bandw dt h-
250MBPS | ease Line and 24/7 internet facilities for the
students/staff.

e Software - O oud-based canpus agreenent with M crosoft, which
allows the use of different Mcrosoft packages for academ c
purposes. It also has statistical packages (SPSS/ STATA/ ATLAS.
Ti), ARC A S/Mcrosoft Oficel/Antivirus software/ Zoom Adobe
Creative Coud/ Coral Draw G ammarly etc. The Academ a ERP
/[ Coll Poll systens to facilitate the students' academc
activities.

e |T Labs - Are well-resourced with conputer systens with the
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| atest configuration. Four Xeon-based servers and an
uni nterrupted power supply facility. Online UPS power
connectivity is provided for uninterrupted worKking.

File Description Documents

Upload relevant supporting No File Upl oaded
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor) and
sports. (gymnasium, yoga centre, auditorium, etc.)

I1HVR University ains to nurture ethical |eaders who are skilled,
know edgeabl e and have the life skills needed to | ead organizations
to success. An inportant facet of |eadership is to engender team
spirit, devel op good conmuni cati on and organi zation skills,
appreciate cultural niceties of all regions and devel op a positive
attitude. While academ cs inpart the necessary know edge, nany

| eadership qualities are inbued through sports, cultural and other
co-curricular activities to forma truly well-rounded personality.

Audi toriunms: The University has two auditoriuns wth seating
capacity of 138 & 540 respectively to provide platformto students
to organi ze and participate in co-curricular & extra- curricul ar
activities.

Sports and Recreational Facility: There is a Sports Committee in
I HVR operated by students and nentored by faculty advi sors which
organi zes many events throughout the year. The University has
appropriate infrastructure to support the sane. Qur students and
staff also regularly participate in annual sports events in the
Uni versity.

I HVR Uni versity has excellent sports infrastructure for indoor &
out door Ganes and recreational facilities which include:

e Badm nton Court

e Vol leyball Court

e Basketball Court

e Lawn Tennis Court

e Swi nm ng pool

e Table Tennis

e Board Ganes (Carrom Chess, etc.)
e Gymnasi um

e Football and Cricket G ound

e Yoga & Meditation Roons and Lawns

Page 39/123 07-11-2024 12:00:48



Annual Quality Assurance Report of ITHMR UNIVERSITY

File Description Documents

Upload relevant supporting No File Upl oaded
document

4.1.3 - Availability of general campus facilities and overall ambience

I HVR Uni versity’s lush green beautiful canpus is anong the best

desi gned and | andscaped canpuses in the country. It is spread over
14. 37 acres. Sizeable academ c and admi nistrative edifices with open
corridors and playgrounds in the canpus invite academ ci ans and
scholars to indulge in creative and innovative activities and
prepare students to cultivate imensity of purpose. The canpus

provi des a serene anbience to |earn, teach, acquire skills, and
devel op personality. Al the buildings in the canpus have ranps,
lifts, and toilets for differently abled students. Al the

cl assroons are fully furnished and well ventil ated.

The University has auditoriuns, separate hostel facility for Boys
and Grls, staff quarters, Guest House, Faculty roons and

personal i zed workstations with internet/w -fi enabled conputers, Air-
Conditioners, Tea & Coffee dispenser, water cool er, food- warner,
refrigerator, individual |ockers/cabinets, charging points,

Infirmary, Canteen, Parking Facility, Sewage Treatnent Plant, Sports
and Recreational Facilities, Boys and Grls Comon Room and creche
facility etc.

Apart fromthese the followng facilities are avail abl e:

e 24 Hours Reception & Tollfree nunber availability.

e W -fi-enabled canpus.

e Housekeepi ng, Gardening and Security Guard Services are
avai | abl e.

e Wl -equipped classroons- with Interactive devices, LCD
Projectors, Audio Video Systens etc.

e Board Roons for discussions, neetings, semnars etc.

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

141. 25
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File Description Documents
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4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

Dr. D. A Henderson Library and Docunentation Centre of I1HWR
University is fully automated with KOHA — Integrated Library
Managenent System (I LMS) version 22.11.03.000 with all nodules |ike
acqui sition System Catal oguing System Circul ation System Serials
System and WEBOPAC. It is well stacked with collection of books,
journal s, periodicals, magazi nes, subscribed e-Learning resources

| i ke EBSCOHost e-books Academ c Col | ection, ProQuest e-book Central,
Pear son eBooks, ProQuest Heal th Managenent, Business Market Research
Col l ection (ProQuest), Enbase The conprehensi ve bi onedi cal research
dat abase, J-Gate Soci al Managenent Sciences (JSMS), DELNET

(Devel opi ng Library Network), EPW The Econom st, SAGE Busi ness
Cases, Indiastat.com National Digital Library of India (NDL India),
Shodhganga, etc. These resources can al so be accessed through

Renpot eXs anytinme from anywhere. |ICT based library resources are
provi ded t hrough OPAC, conputers with internet access and LAN
facility Library also has Turnitin Antiplagiarismtool. Qher ICT
services provided are reference service, resource sharing,
information-alert service, current awareness service, Daily News
update, e- Bulletin. Library has conputers, printers, photocopier,
scanner, and CCTV caneras. Digital library on Open-source G een
Stone digital library software is available on Intranet and I nternet
for users. Requisitions to update books and other library resources
are invited fromfaculty regularly. Spacious reading halls and

| atest I T infrastructure provide the right anbiance for readi ng and
research in the library.

File Description Documents

Upload relevant supporting No File Upl oaded

document

4.2.2 - Institution has subscription for e- A. Any 4 or all of the above

Library resourcesLibrary hasregular
subscription for the following: e—journalse-
books e-ShodhSindhu Shodhganga Databases
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File Description Documents

Upload relevant supporting View File
document

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

84. 28

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

4.2.4 - Number of usage of library by teachersand students per day (foot falls and login data for
online access)

108. 97

File Description Documents

Upload relevant supporting No File Upl oaded
document

43 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilitiessuch asLCD, smart
board, Wi-Fi/L AN, audio video recording facilitiesduring the year

22

File Description Documents

Upload the data template View File
Upload relevant supporting No Fil e Upl oaded
document

4.3.2 - Institution has an IT policy, makes appropriate budgetary provision and updatesitsIT facilities
including Wi-Fi facility

I1THVR University's | T departnent inplenents a conprehensive |IT
pol i cy approved by managenent to ensure efficient and effective
operations. The policy is communicated to all staff nenbers through
the ERP portal. Budget planning for the departnment begins in
February each year, where the IT teamrevi ews feedback from vari ous
departnents in the previous year to devel op an overall budget. The
budget is then planned departnent-w se and shared with respective
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departnents for review. Departnents are requested to carefully
revi ew t he budget and communi cate any m ssed or unnentioned
requirenents to the IT teamfor necessary updates and actions. The
conpi l ed budget is submtted to the CFAO for approval by the
managemnent .

The annual budget for the IT teamis typically up to 1.5 Crore,
whi ch includes prospect and forthcom ng departnental requirenents
during the planning process. The IT centre has the | atest servers,
conputers, |laptops, |aser printers, and video conferencing
facilities. A teamof technically proficient software/hardware
professionals is available to provide support as required. In
addition, the center has a cl oud-based canpus agreenent with

M crosoft, offering access to various M crosoft packages for
academ c purposes. Statistical packages, such as SPSS, STATA, and
ATLAS. Ti, ARC AS, Mcrosoft Ofice, and antivirus software are
al so provided. The center features a fiber optic-based wired and w -
fi-based wireless |ocal area network for better communication and
I nterconnection at both internal and external |evels.

File Description Documents

Upload relevant supporting No File Upl oaded
document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

634 414

4.3.4 - Available bandwidth of internet « 250 MBPS - 500 MBPS
connection in the I nstitution (L eased line)

File Description Documents

Upload relevant supporting No File Upl oaded
document

4.35 - Ingtitution hasthefollowing Facilities ~A. Al of the above
for e-content development Media centre Audio

visual centre L ecture Capturing System(LCYS)

Mixing equipment’s and softwaresfor editing

Page 43/123 07-11-2024 12:00:48



Annual Quality Assurance Report of ITHMR UNIVERSITY

File Description Documents
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Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic support
facilities excluding salary component during the year

345. 40

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The University has established systens and procedures for

mai ntai ning and utilizing physical, academ c and support facilities.
Mai ntenance is carried out all over the year and as and when

requi red. The University grants budgets to all the units/departnents
i ncluding the academics, library, |aboratories, and sports to keep

t he canpus and t he books and equi pnent upgraded.

Cl assroons/ St af f roons/ Sem nar hal | s/ Laboratori es/hostels etc. are

cl eaned/ mai ntai ned regul arly. Washroons, lifts, ranps (including
those for differently abled) and restroons are well maintained. Dry
and Wet Waste bins are placed on every floor. The Green Cover of the
campus is well maintained by a full-time horticulturist.

Adm ni stration and its teamare involved in the nai ntenance
ofinfrastructural facilities, equipnent, etc. through external
agencies hired for the purpose. Lab assistants under the supervision
of Network Adm nistrator maintain the efficiency of the conputer
Labs/ accessories. Effective utilization and nmai ntenance of Library
I's ensured through the Library Staff/Committee. Sports Conmttee is
responsi ble for the sports activities and facilities for both indoor
and out door ganes. Well organi zed and nai ntained parking facility is
avai |l abl e for Students, Visitors, dedicated parking space for

di sabl ed persons, faculty and staff nenbers. The housekeepi ng staff
visits every area of the University to neticul ously maintain

hygi ene, cleanliness, and infrastructure on the canpus.
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File Description

Documents

Upload relevant supporting

No File Upl oaded

document

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Government and non-gover nment agencies (NGOs) during the year (other than the
studentsreceiving scholar shipsunder the gover nment schemesfor reserved categories)

61

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

5.1.2 - Total number of students benefited by career counselling and guidance for competitive
examinations offered by the Institution during the year

265

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

5.1.3 - Following Capacity development and A. Al of the above
skills enhancement initiatives are taken by the

institution Soft skills Language and

communication skills Life skills (Yoga,

physical fitness, health and hygiene)

Awar eness of trendsin technology

File Description

Documents

Upload the data template

View File

Upload relevant supporting

No File Upl oaded

document

5.1.4 - Thelnstitution adoptsthefollowing for
redressal of student grievancesincluding
sexual harassment and ragging cases
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statutory/regulatory bodies Organisation wide
awar eness and undertakings on policieswith
zer o tolerance M echanismsfor submission of
online/offline students' grievances Timely
redressal of the grievances through

appropriate committees

File Description

Documents

Upload relevant supporting
document

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinationsduring
theyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State gover nment

examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations (e.g.:
[HT-JAM/NET/SET/JRF/ GATE IGMAT /ICAT/ GRE/ TOEFL/Civil Services/State gover nment

examinations) during the year

0

File Description

Documents

Upload the data template No File Upl oaded
Upload relevant supporting No Fil e Upl oaded
document

5.2.2 - Total number of placement of outgoing students during the year

265

File Description Documents

Upload the data template View File
Upload relevant supporting No Fil e Upl oaded
document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

0
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File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
sports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a
team event should be counted asone) during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

5.3.2 - Presence of Student Council and its activities for institutional development and student welfare

I HVR Uni versity believes in holistic devel opnent of its students
and ensures sane through representation of students on academ c
adm ni strative bodies/commttees of the university. The University
has Student Conmi ttees responsible for planning, designing,

I npl ementing, and organi zing various curricular, cocurricular, and
extracurricular activities and events under the guidance of faculty
i n charge. The core team of each conm tteeconprises of senior and

j uni or students.

Student representation is ensured in sone of the

statutory/ nonstatutory conmttees of the University viz. | QAC
Cultural Commttee, Conference Conmttee, Sports Committee,

Pl acenent Commttee: The Placenent Committee plays an instrunental
role in facilitating the placenment of students. It undertakes
various academc initiatives such as organi zing sunmer training for
the students at the end of first year and works hard for the

i nternship and final placenents.

Alumi Committee: It acts as a link between the university,
students, and the alummi for organi zi ng conferences, sem nars,
meeti ngs, workshops, and di scussions. The commttee plays a vital
role in organizing the quarterly and annual alumi neet.

Al so, each class has two (a boy and a girl) class representatives.
They act like a bridge between students, faculty, and academ c
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staff.

Student representatives in these commttees work towards
i nstitutional devel opnent and student welfare.

File Description Documents

Upload relevant supporting No File Upl oaded
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution during
the year

13

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to the
development of the institution through financial and other support services during the year

I HVR Uni versity, Jaipur has a strong alumi network of

approxi mately 3100+ Alumi who have achi eved success in various

heal t h/ hospi t al / pharmaceuti cal and rel ated managenent fields and are
spread across the gl obe hol di ng vari ous manageri al /| eadershi p
positions as corporate managers and | eaders/di stingui shed
entrepreneurs/inspirational academ cians.

The alummi are actively engaged as nenbers in the Board of
Managenent / Academ ¢ Counci |l /Board of Studies of every school & other
vital commttee.

I HVR Uni versity has undertaken an initiative to build a
strongconnect between current and forner students, by |aunching Know
your Alummi Series.

e« Alumi are involved in delivering guest | ectures.
e Alumi are also involved in conducting Master C asses, to orient
students with current devel opnments in the industry and to enhance

their skills for conprehending the challenges in the Professional
ar ena.
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e The alumi take part in placenent activities also whereby they
recruit students fromthe university or support in connecting wth
sone industries for placenents, the alumi help in conpleting the
sumrer training/dissertations/ internships of current students.
Alumi of the university also assist in organising industry visits
for students.

e Alumi Mentoring Progranme, a unique initiative undertaken with
t he goal of keeping alumi connected to their alm mater and share
t heir val uabl e experiences with the current students.

File Description Documents

Upload relevant supporting No File Upl oaded
document

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload relevant supporting No File Upl oaded
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic and
administrative governance

Vi si on
To becone aworl d-cl ass hi gher education institution by pronoting
education and research for betternent of the society.

M ssi on

I HVR University is dedicated to the inprovenent in standards of
heal th t hrough better nmanagenent of health care and rel ated
progranmes. |t seeks to acconplish this through managenent
education, research, training, consultation, and institutional
networking in a national and gl obal perspective.

Gover nance at |1 HVR

I1HVR University follows a denbcratic and participatory node of
governance wth all stakehol ders (Students, Faculty nenbers, Al umi
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and Enpl oyers) participating actively. Al functionaries who hold

| eadership positions within the University are responsible and
accountable for ensuring that the University not only maintains its
hi gh standards, but also reinforces an overall culture of excellence
in teaching-learning, research, and social outreach progranmes. The
University is dedicated towards bringing excellence in Education,
Research and Trai ning through coll aborations with renowned nati ona
and international higher educational institutions, industrial
setups, and Governnent agencies. This is done while keeping in mnd
the overall vision of transformng into a G obal Leader in Higher
Educati on and Human Devel opnent.

The University has a clearly defined organi zati onal hierarchy and
structure to support decision nmaking processes that are clear and
consi stent. The organi zational structure lends itself to sustaining
institutional capacity and educational effectiveness through

i nvol venent of stakeholders in various Conmttees/ Boards. The
Academ ¢ & Adm nistrative bodi es/commttees work in coordination to
| ead the University towards achi evenent of its vision and m ssion.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.1.2 - The effective leadership is reflected in various institutional practices such as decentralization
and participative management

The effective | eadership at IIHVR University is well reflected

t hrough institutional practices such as decentralization and
partici pati ve managenent. The Board of Managenent is the principal
executive body of the University and is headed by the Chairperson.
The executive head of the University is President of the University.
The powers vested with the Chairperson, the President, and other
authorities, is dissem nated across various adm nistrative bodies
and comm ttees. The nenbers of these adm nistrative bodi es and
comrittees are involved in all the major activities of the
University and are consulted and their opinion is given due

wei ght age whenever inportant decisions are nade. This | eads the
University towards the achi evenent of strategic goals.

Al'l the stakehol ders including Students/Facul ty/ Al umi/lndustry
representatives are nenbers of statutory/non-statutory conmttees of
the University thereby ensuring their involvenent at all |evels of
the University. In academic matters, participative processes

i nvol ving faculty nenbers at each school |evel precede the approvals
of various bodies/ commttees |ike Board of Studies, Academ c
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Council and the Board of Managenent.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic plan is effectively deployed

The Strategic Plan of II1HVWR University is effectively deployed in
alignment with the vision and m ssion of the university. The

Uni versity endeavours to bring inprovenent in quality of
academ c/adm ni strative endeavours through focus on curricul um
devel opnent / t eachi ng-1 ear ni ng/ exam nati on and eval uati on/research
and devel opnent/ infrastructure/ human resource nmanagenent/i ndustry
i nteraction/ and adm ssions. Based on the strategic plan a plethora
of activities were undertaken and inplenmented successfully.

Launched a special collaborative programme for Research and

Training in Tropical D seases.

e Constituted a Commttee for Course Curriculum Enrichnent to
revi ew updat e/ redesi gn/ and enrich the course curricul a.

e Facilitated students through the VISHI STH initiative - skil
based online val ue-added courses.

e Research Pronption Policy to foster research
envi ronnent/encourage integrity in research/ encourage quality
research and publications/and pronote funded research
projects/studies. It has provisions of nonetary incentives for
Quality Research Publications/ Funded Research/ Quality
Publ i cati ons by Students/Research Schol ar, and al so non-
financial benefits |like access to state-of-the-art
research/ Learning and Devel opnent opportunities and
facilities.

e Prepared and participated in various rankings/accreditations
for quality inprovenent.

e An innovative ecosystemfor innovations and research: Centre

for innovation and incubation in collaboration with I1HW

Startups, a unit of IlIHVR Foundation, has supported student

startups- Bliss Care, Miditam Ayurveda, Socio Dent, etc.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
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administrative setup, appointment and service rules, procedures, etc.

The Board of Managenent is the apex body of the University vested
with all decision-naking powers.

Academi ¢ Council is vested with powers to consider and exam ne the
recomrendat i ons made by respective Board of Studies and Research
Board of the University, which are then placed before Board of
Managenent for ratification and if BoMis not convinced with any
deci si on made by Academ c Council, then it may ask Academ c Counci
to reconsi der such deci sions.

Board of Studies is entrusted wwth the responsibility to regularly
revisit and update course curriculum Al so, the Commttee for Course
Curriculum Enrichnent was consitutedto revi ew updat e/ redesi gn/ and
enrich the course curricula for the subsequent academ c session

Besi des, for effective functioning the departnents of the University
have their respective Manual s/ Policies/Rules &

Regul ati ons/ Gui del i nes vi z

* HR Orientation Manual

e Library Policy

* Policy on Pronotion of Academ c Integrity and Prevention of
Pl agi ari sm

| T Policy

Accounti ng and Financi al Procedures
e Admi ssion Policy

* Reservation Policy

Rul es and Regul ation of Exam nations

*Student Gievance Redressal Mechani sm

e Purchase Manual and Standard Operating Procedures

e Policy on Prevention of Sexual Harassnent at Workpl ace

e Ph.D. CGuidelines and Regul ati ons
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* Rules of Individual Consultancy for Faculty Menbers
e Policy for Pronotion of Research, etc.

These Manual s, Policies, Rules & Regul ations, CGuidelines help in
transparent and snooth functioning of the departnents and vari ous
comm ttees ensures the effective and efficient functioning of the
Uni versity.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.2.3 - Institution | mplements e-governancein its areas of operations

6.2.3.1 - e-governanceisimplemented covering A. Al |l of the above
following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotional avenues and effective welfare
measures for teaching and non-teaching staff

There is a formal procedure for performance appraisal. The standard
annual appraisal formis provided to the enployees to be filled in
and submtted in the stipulated period through online node. It, then
automatically goes to respective School Dean/ HoD. Further, HR
departnent reviews the data and submits the recomrendation to the
Presi dent of the University for further
reconmendati on/i ncrenents/ pronotion approval. Fair pronotional
avenues are provided.

Wl fare Measures for Teachi ng/ Non- Teaching Staff:

e Enpl oyee Provi dent Fund/ Pension Schene/ Gratuity benefits.
e 180 days maternity |eave/ 15 days paternity | eave.
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e Duty | eave/Earned | eave/ Casual |eave/restricted holidays/2nd &
4t h Saturday off.

e Enpl oyee having two children of which one or both are fenal es,
are provided a 16-year fixed deposit schene in the nane of
each girl equivalent to maturity val ue of Rs. 40000.

e In case, any enpl oyee adopts a child, shall be paid Rs.
400/ -nmonth till that child attains the age of 18 years.

e Any childless couple after 5 years of marriage wlling to
undergo nedical treatnent for infertility is provided
assi st ance.

e Accommodation facility.

e Subsi di zed neal s.

e Medical Healthcare facilities/Health insurance.

e Transport facility on denmand.

e Recreational Facilities: Gymmasi um Swi nm ng
Pool / Badm nt on/ Basket bal | / Vol | eybal I / Lawn Tenni s/ Tabl e
Tenni s/ and comon room

e (uest House.

e Loan Facility.

e Relocation benefit

e Financi al / Non-Fi nanci al assi stance for attending
wor kshops/ sem nar s/ FDPs/ conferences etc.

e Rewards/recognition for comrendabl e services.

e Famly welfare cl ub.

Sel f - devel opnment progranmes |ike Art of |iving/Yoga
cl asses/ M ndf ul ness and wel | ness prograns/ Faculty Retreat/staff get-
t oget hers on various occasions are hel d.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

14

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

6.3.3 - Number of professional development / administrative training Programmes or ganized by
the institution for teaching and non-teaching staff during the year
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5

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

6.3.4 - Total number of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

14

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

6.4 - Financial M anagement and Resour ce M obilization
6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

I HVR Uni versity efficiently manages its financial resources by
enpl oyi ng a conbi nation of short-termand |long-termstrategies to
support its various initiatives, including ongoing and upcom ng
research projects, training activities, educational prograns, and
capital expenditures. To neet its funding requirenents, |IIHWR

Uni versity | everages both internal and external sources of

f i nanci ng.

For short-term funding needs related to research projects,
education, and training, IIHVR University considers availing
overdraft facilities from banks. This enables the university to
access funds quickly and flexibly to support its i medi ate
requirenments.

In addition to short-termfinancing, IIHVR University al so borrows
noney from banks in the formof termloans, if required, to support
| ong-termresource nobilization efforts. These funds are typically
al l ocated for capital expenditures, such as procuring capital assets
or construction projects.

Furthernore, IIHVR University utilizes internal accruals to fulfil

both short-term and | ong-term fundi ng needs, ensuring a diversified
approach to financial resource nmanagenent.
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An essential aspect of IIHVR University's financial strategy is to
mai ntain the cost of financial resources at the | owest possible

| evel by optimzing fund utilization. By efficiently managing its
resources, the university strives to maximze its financi al
efficiency and sustainability.

Mor eover, any surplus funds generated by |1 HVR University are
prudently invested in accordance with the node of investnents
prescri bed under section 11(5) of the Incone Tax Act, 1961. This
ensures that surplus funds are utilized effectively to generate
returns while remaining conpliant wth regulatory requirenents.

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development and
maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

Ni |

File Description Documents

Upload the data template No Fil e Upl oaded
Upload relevant supporting No Fil e Upl oaded
document

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists during
the year for development and maintenance of infrastructure (not covered under Criterialll and
V)(INR in Lakhs)

Ni |

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

6.4.4 - Ingtitution conducts internal and external financial audits regularly

The Finance and Accounts departnent of IIHVR University operates
w th commendabl e pronptness and efficiency in managing the
university's finances. Il HWR University has a nechanism for both
internal and statutory audits to ensure transparency and
accountability.
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Il HVR Uni versity has appointed a separate internal auditor,

bol stering the institution's internal control nechani sns and
accountability standards. Prior to this appointnent, the scope of
work for the statutory auditor, Ms M Sharna&Co., enconpassed

el ements typically associated with internal audits. These activities
i ncl ude:

e Conducting 100% vouchi ng of all revenue incone and
expendi tures, as well as capital expenditures, in accordance
wi th the approved budget and established rules and systens
outlined in the University's Accounting and Personnel policy.

e Providing cooments and observations on the mai ntenance of
accounting records, internal systens, and controls exam ned
during the audit process.

e ldentifying specific deficiencies and weaknesses in internal
control systens, along with recomendations for inprovenent.

e Review ng records mai ntai ned by various university
departnents, such as Adm nistration, Human Resources, Library,
Hostel and Guest House, and IT.

e Verifying the approval of staff travel prograns and travel
expense cl ai ns, ensuring conpliance with personnel policy
gui del i nes.

e Conducting 100% revi ew of salary paynents and ot her
di sbursenents to staff, verifying alignnment with appoi nt nent
| etters, attendance registers, and | eave records.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes by constantly reviewing the teaching learning process,
structures & methodologies of operations and learning outcomes at periodic intervals

The 1QAC at Il HVR University is neant for planning, guiding, and
monitoring Quality Assurance (QA) and Quality Enhancenent (QE)
activities of the University. It channelizes and systemati zes the
efforts and neasures of the University towards academ c excell ence,
and act as a driving force for ushering in quality by working out
intervention strategies to renove deficiencies and enhance quality.

e Critical self-evaluation and rigorous peer review of academc

and adm nistrative areas is done through coordi nated acadenic
and adm nistrative audits.

Page 57/123 07-11-2024 12:00:48



Annual Quality Assurance Report of ITHMR UNIVERSITY

e Methodical collection of information about service
satisfaction and student experience is done through a sound
f eedback nmechani sm wherein feedback from vari ous stakehol ders
is collected to bring inprovenent in the academ c and
adm ni strative endeavours.

e Systematic use of stakehol der experiences to inprove courses
and curricula, and to plan devel opnent and training progranmes
for staff is done through feedback on curricul umfrom various
st akehol ders including students, faculty, alumi, and
recruiters. It is a regular feature at Il HVR University.

e Academ c Council, Board of Studies, Research Board and
Commttee for Course Curriculum Enrichnment are well in place
to devel op, inplenent, and oversee academ c policies at IlHWR
Uni versity.

Vari ous academ c and adm nistrative commttees neet regularly for
noni toring and i nplenentation of the recomendations in the
respective areas of concern for inprovenent in quality.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.5.2 - Institution has adopted thefollowingfor A. Any 5 or all of the above
Quality assurance Academic Administrative

Audit (AAA) and follow up action taken

Confernces, Seminars, Workshops on

quality conducted Collabor ative quality

initiativeswith other institution(s) Orientation

programme on quality issuesfor teachersand

studens Participation in NIRF Any other

guality audit recognized by state, national or

inter national agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality (in
case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

I1HVR University is deeply commtted to creating an ecosystem
conducive to quality. The followng are the post accreditation
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gquality initiatives taken by the University.

e Conducted 26 Master C ass Episodes, 16 Know Your Al umi
Epi sodes and 21 \Webi nars.

e Based on the provisions of Rsearch Pronotion Policy, faculty
menbers, research scholars, students were provided incentives
for contributing to quality research paper publications and
funded projects.

e Launched a special collaborative programre for Research and
Training in Tropical D seases.

e Constituted a Conmttee for Course CurriculumEnrichnent to
revi ew updat e/ redesi gn/ and enrich the course curricul a.

e Facilitated students through the VISH STH initiative - skil
based online val ue-added courses.

e Signed MoUs with-

o Johns Hopkins University, Bloonberg School of Public
Heal t h, USA

o MU wi th Rajasthan University of Health Science (RUHS)

o The Calcutta Medical Research Institute (C K Birla)

o WNS Care Foundation

o REACHA

o I QVIA Consulting and Information Services India Private
Limted ("I QVIA")

o Anil Agarwal Foundati on

e Participated in various rankings and accreditation-

o Times World University |Inpact Ranking (Rank Band
301-400)

o Tinmes B School Ranking- Ranked 1stin Raj asthan anong Top
100 B-Schools in India

o Business India Best B School s- Ranked A+++ All India
anong Best B School s

o IDRA Best University Ranking (Rank 32)

o The WEEK Best B-School s- Ranked 2ndi n Raj ast han state
anong Best Private B-Schools (Private)

o Education World (EW India H gher Educati onRanki ngs-
Ranked 1stin Rajasthan state anong Best Private
Uni versities

NBA Sel f - Assessnment Report (SAR) was submitted.

File Description Documents

Upload relevant supporting No File Upl oaded
document

INSTITUTIONAL VALUESAND BEST PRACTICES
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7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year
Gender Equity:

I HVR Uni versity believes in pronoting gender equity by sensitizing
students towards gender issues and creating awareness to resol ve

t hese issues. The University is pre-enptive in adopting a gender
sensitive and safe environnent for all including students and staff
menber s.

e Students are offered a course on Gender and Devel opnent to
enlighten the students with changi ng concepts of gender and
expl ain contenporary gender issues.

e The University has a Centre for Gender Studies, with the aim
to make students gender sensitive and create positive social
nornms that value girls and their rights.

e GCender awareness through gender chanpion schene to
deliver/share information with students that shapes their
attitudes and beliefs about self-identity, relationships and
intimacy in an individual's life.

e International Whnen’s Day is celebrated on 8th March, every
year, to mark the variegated achi evenents of wonen and raise
awar eness about gender parity.

e Human Rights Day /National Youth Day (as Gender Chanpi on Day)
/National Grl Child Day were cel ebrated.

Aneni ties/ Services for wonen on canpus:

e Internal Conplaints Commttee (1CC) for prevention of sexual
har assnent

e I[IHWR is also conmtted to pronote a work environnent that is
conducive to the professional growh of its enployees and
encourages equal ity of opportunity.

e Common Roomfor Grls

Safety and security:

e A safe canpus with CCTV caneras at different |ocations of the
Uni versity.

e Separate hostels for nale and fenal e students.

e Both male and female security guards to take care of safety
and security.
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File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) Ni |

Specific facilities provided for
women in terms of : a. Safety and Ni |
security b. Counseling c.

Common rooms d. Daycare
Centre e. Any other relevant

information
7.1.2 - The Institution hasfacilities for A. Any 4 or All of the above
alternate sour ces of energy and energy
conservation Solar energy Biogas plant

Wheeling tothe Grid Sensor-based energy
conservation Use of LED bulbs/ power -
efficient equipment

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

e Solid and Liquid Waste Managenent

I HVR Uni versity has a Sewage treatnent plant installed within the
canmpus, with the capacity of 50 kiloliter per day. Both Solid and
Liquid wastes are nmanaged with the Sewage treatnent plant (STP). The
waste is processed with the plant and the extracted water is used
for watering the garden and | awns.

A separate vendor has been hired through a contract for the
mai nt enance of the Sewage treatnent plant (STP).

Al the solid and Liquid waste is collected through the

pi pel i nes/ wast ewat er coll ection pipes connected across the canpus.

Al so, the University has authorized a vendor, who collects all the
di sposable, solid & food waste fromthe canpus and di sposes it in an
aut hori zed area designated by Nagar N gam
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 Bionedi cal Waste Managenent

Bi onedi cal waste is not applicable in our canpus; However, we have
fi xed Waste boxes to dispose the PPE Kit and di sposabl e nasks.

+ E-waste Managenent

The e-waste in the canpus is disposed once in 5 years, only if, any
technical fault in the electronic itens occurs or if thereis

requi rement of upgradation of version. Al the e-waste is processed
t hrough an authorized vendor for one tinme purpose only, who is

sel ected through a process of quotations.

e Waste recycling system—- Solid and liquid wastes are recycl ed

t hrough the Sewage treatnent plant (STP) installed in the canpus,
and the processed/filtered water is used for watering the garden and
| awns.

* Hazardous chem cals and radi oacti ve waste nmanagenent — Not
appl i cabl e.

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.4 - Water conservation facilitiesavailable A. Any 4 or all of the above
in the Institution: Rain water harvesting Bore

well /Open well recharge Construction of tanks

and bunds Waste water recycling Maintenance

of water bodies and distribution system in the

campus

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic
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5.Landscaping

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.6 - Quality auditson environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto A. Any 4 or all of the above
preserve and improve the environment and

har ness ener gy ar e confirmed through the

following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.7 - ThelIngtitution hasa disabled-friendly ~ A. Any 4 or all of the above
and barrier-free environment Rampg/liftsfor
easy access to classrooms and centres. Disabled-
friendly washrooms Signage including tactile
path lights, display boards and signposts
Assistive technology and facilitiesfor persons
with disabilities: accessible website, screen-
reading softwar e,mechanized equipment, etc.
Provision for enquiry and information:

Human assistance, reader, scribe, soft copies of
reading materials, screen reading, etc.

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e. tolerance
and harmony towards cultural, regional, linguistic, communal, socio-economic and other diversities
(within a maximum of 200 words)
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I HVR Uni versity endeavours to provide an inclusive environnent and
believes in nurturing tol erance and harnony anongst students,
faculty and staff towards cultural, regional, linguistic, comunal,
soci o-econom ¢ and ot her diversities on canpus.

Sonme of the efforts/initiatives taken by the University in providing
an I nclusive Environnent are:

e To instil a sense of National integrity in students, inportant
facets of Ethics and Citizenship, Indian Culture and Ethos are
taught to themin specific courses that are an integral part
of the course curricul um

e Cultural and regional harnony is reflected in |1 HVR University
t hrough encouragi ng adm ssions fromall over India and this is
evident fromthe fact that the University currently has
students from 29 states across the country and 03 students
f rom nei ghbouring countri es.

e Festivals of all religious groups are cel ebrated together by
the students and staff. Different activities are planned by
various student driven comm ttees and Adm ni stration
Departnent of the University. During all these major events,
seni or managenent interacts with students/staff regarding
overal | devel opnent and inportance of enpathy/nati onal
i ntegration/tol erance and harnony.

e Equal Opportunity Centre to oversee the effective
i npl enent ati on of policies and programes for di sadvant aged
groups, to provide guidance and counselling with respect to
academ c/financial/social and other matters and to enhance the
diversity within the canpus.

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations. values,
rights, duties and responsibilities of citizens:

I HVR Uni versity strives to sensitize students and enpl oyees of the
University towards their constitutional obligations through a

pl et hora of events organized round the year. The University

cel ebrates Republic Day, |ndependence Day, Wnen' s Day, Anbedkar
Jayanti, Teachers Day, Gandhi Jayanti, Children’s Day, and al so
comenorates Martyrs Day and ot her inportant days. The University
aims at producing ethical |eaders, by cultivating constitutional

val ues both wthin its students and enpl oyees, as well as the
comrunity at large. University's Efforts Toward Sensitization of
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Constitutional Obligations:

e |IHWR University celebrated 'Constitution Day' to commenorate
t he adoption of the Constitution of India.

e Institutional policies are in place against raggi ng, sexual
harassnment, and disciplinary issues.

e Students and enpl oyees are oriented to inbibe val ues and
performtheir duties, and responsibilities as a responsible
citizen of the country.

e Sessions are held on human rights, wonen enpower nent, val ues,
duties and responsibilities of citizens.

e The code-of -conduct serves as a guideline for both students
and enpl oyees of the University.

e Sem nars/ Expert Lectures/Extension Activities are organized
with the objective of facilitating students to | earn and
I ncul cate professional ethics and val ues.

e Inportant facets of citizenship and ethics are taught to
students in the courses like ethics in research, Corporate
Soci al Responsibility, Law and Ethics, etc. Al so, the
Uni versity comrenced:

o Post Graduate Di ploma programin Corporate Soci al
Responsi bility and Sustai nabl e Devel opnent
o Post Gaduate Di ploma programin Health Entrepreneurship

7.1.10 - The Ingtitution hasa prescribed code Al l of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherenceto the Code
of Conduct Institution organizes professional
ethics programmesfor students, teachers,
administratorsand other staff Annual

awar eness programmes on Code of Conduct
areorganized

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

At Il HVR University efforts are made to create awareness about the
culture and val ues by cel ebrating national/international
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comrenor ati ve days/ events/festivals.

A concerted effort is also nade to instil a sense of national pride
and gratitude towards sacrifices of the great |eaders of our
country. International commenorative days are equally celebrated in
gl obal solidarity.

Nat i onal Conmenorati ve Days

Republ i c Day, |ndependence Day, Constitution Day and ot her day of
i nportance are al so cel ebrat ed.

National and Socially Significant Days

The University al so makes efforts toward organi zi ng vi brant events
and prograns on Gandhi Jayanti, Children’ s Day, Matribhasha/H ndi
Di vas, Doctor’s Day, Popul ation Day, Earth Day, National Youth Day,
Makar Sankranti etc.

Festivals of Religious Significance

Festivals |Iike Dussehra, Diwali, Guru Nanak Jayanti, Eld-ul-Fitr,
Christnmas, Good Friday etc. are celebrated with equal zeal and
gusto. Festivals like Holi, Diwali, Lohri, Ganesh Chaturthi, etc.
are celebrated all.

Days of Academ c Rel evance

Teachers’ Day is celebrated to honour the contribution of faculty
menbers in devel opi ng students/guiding themtowards the path of
success.

| nt ernati onal Conmenorative Days

I nternational Wonen’s Day, International Yoga Day, Wrld Environnent
Day, World NoTobacco Day, Wrld Health Day, Wrld Creative and

| nnovati on Day, etc. are also celebrated to sensitize students and
staff towards being a G obal citizen.
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Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme
Specific Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the
University

The curriculumis based on societal, and industry needs to align
with the nation's requirenents. The curriculumis created under
PSO and PO, COthat align with the m ssion statenents of the

Uni versity. The curricul um devel opnent process considers feedback
from various stakehol ders and ensures it is relevant to |ocal,
regi onal, national, and gl obal devel opnental needs. The Board of
Studi es reconmends the curricula that the Academ c Counci
approves.

Local and regional devel opnental needs

Rural Health, Water, Sanitation, Hygiene, and Nutrition,

Di ssertation, Sunmer Training, etc. help students conprehend

| ocal and regional needs. NABARD s initiative is pronoted through
Rural Finance and Banki ng. The Non-Farm Li vel i hoods, Val ue Chain,
etc are also included to understand the |ocal culture.

Nat i onal Needs

Nati onal Health Programs, Medical Devices,Drug and Public Health
Pol i cies through the curricul um pronotes Ayushnan Bharat. Atal

| nnovation Mssion and Digital India Mssion are backed through
Entrepreneurshi p and I nnovations in Heal thcare, Soci al

Ent repr eneur shi p, and Responsi bl e I nnovation. Information
Commruni cation Technol ogy. National Water M ssion and Sustai nabl e
Li vel i hood is supported by Participatory Irrigati on Managenent
and Wat ershed Managenent, Livelihoods, Skills and Enterprises,
etc.

d obal Significance
I nternational Health, Gender and Devel opnent, Inclusive Quality

Education and Governance: |IHVR University’'s aimto provide
gquality education for societal betternment aligns well with SDG s.
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File Description

Documents

Upload relevant supporting
document

No File Upl oaded

1.1.2 - Number of Programmeswhere syllabusrevision was carried out during the year

3

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

1.1.3 - Total number of courses having focus on employability/ entrepreneur ship/
skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneurship/ skill
development during the year

116

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year

41

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective
cour se system has been implemented during the year

3
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

I ntegrating crosscutting i ssues such as professional ethics,
gender, human val ues, environnent, and sustainability into the
curriculumis a forward-thinking approach well adopted by Il HW
Uni versity.

Gender Sensitivity

ITHVR i s making efforts to address gender issues by creating a

| earni ng environnment where every student feels respected, val ued,
and included, regardless of their gender identity or expression.
Many outreach activities |like Conference on Grls Education and
Aspirations towards Better Future for all, Wrkshop on Prevention
of Sexual Exploitation and Abuse, Rally for pronoting birth, etc.
are carried out. Courses such as "Gender & Devel opnent, |nclusive
Qual ity Education and Governance" are introduced to students.

Envi ronment & Sustainability

To fam liarise students with environment and sustainability sone
courses like Sustainability and G rcul ar Econony, Rural Health,
Water, Sanitation, Hygiene and Nutrition, Participatory

Irrigati on Managenent and \Wat er shed Managenent, Forest, G ass
Land and Farm Based Livelihood etc. are introduced to the

st udents.

Hunman Val ues & Professional Ethics

To overcone conplex situations that require ethical decision-
maeki ng, Courses such as Research Methods, conmunication skills
and corporate etiquette in healthcare organi zations, Corporate
Soci al Responsibility and Business Ethics, Legal Framework in
Health Care, Quality Managenent and Patients' Safety,
Accreditations and Credentialing of Health Care through NQAS and
ot her Standards, etc. are introduced.
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File Description

Documents

Upload relevant supporting
document

No File Upl oaded

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered

during the year

11

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life
skills offered during the year

3734

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring

the year

631

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

1.4 - Feedback System

1.4.1 - Structured feedback for design and « All 4 of the above

review of syllabus— semester wise/is
received from Students Teachers Employers

Alumni
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File Description Documents

Upload relevant supporting No File Upl oaded
document

1.4.2 - Feedback processes of theinstitution | Feedback col | ected, anal ysed
may be classified as follows and action taken and feedback
avai |l abl e on website

File Description Documents

Upload relevant supporting No File Upl oaded
document

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

345

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan,
etc.) as per applicable reservation policy during the year (Excluding Supernumerary
Seats)

2.1.2.1 - Number of actual studentsadmitted from thereserved categories during the year

98

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the studentsand organises special
Programmes for advanced learners and slow learners

Every year an orientation programme is organised at |IlIHWR
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University to famliarize the new batch of students with the
institutional programmes, policies and the code of conduct. Every
student is assigned a faculty nentor under the Mentor-Mntee
Program which nonitors students' performance throughout their
program Faculty nenbers assess learning | evels of the students

t hrough attendance, assignnents, quizzes, and internal
assessnents.

Speci al Prograns for Advanced Learners:

e Advanced learners are notivated and encouraged to
col l aborate with faculty nenbers in areas of nutua
interest for joint research projects, consultancy, paper
publications etc.

e The university provides opportunity to advanced | earners to
mentor slow | earners through group activities/group work.

e Students are encouraged to participate in group
di scussi ons/ debat es/ essay conpetitions/ quizzes, and ot her
academ c events to devel op problem solving abilities and
anal ytical skills.

e There is a provision of scholarship for meritorious
st udents.

Speci al Programs for Slow Learners:

e Renedial/extra classes are conducted to address the needs
of students.

e Extra sessions or one to one interaction with the
respective faculty.

e Slow |learners are paired with advanced | earners for various
cl assroom assi gnnment s/ activities/projects etc.

e Mentor-Mentee Program ( MVP)

e Students are encouraged to participate in extracurricular
activities to help themidentify their
tal ents/skills/strengths.

e \Workshops/sem nars/ guest | ectures are organized regularly
for better |earning and know edge enhancenent.

File Description Documents

Upload relevant supporting No File Upl oaded
document

Link For Additional
Information Ni |

2.2.2 - Student - Full timeteacher ratio during the year
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Number of Students Number of Teachers

634 35
File Description Documents
Upload relevant supporting No File Upl oaded
document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences

At ITHVR University, Student centric methods, are used insistently
to hone critical thinking and problemsolving skills of students:

Experiential Learning:

e Internship/Dissertation are mandatory part of curricul a.
Students work on real-tinme problens in the organi zati ons of
their Internship/ D ssertation. Also, regular Field-visits
expose themto Experiential Learning.

e Students are exposed to practical problens through
assi gnnent s/ projects and are encouraged to actively
expl ore/ experiment/and work out denonstrable solutions to
pr obl ens.

e Students are encouraged to participate in diverse
activities of the university to enhance practical skills
and conpetencies in solving real-life problens. The
participation of students in activities of Swachh
Bhar at/ Unnat Bharat/centre for |Innovation and | ncubati on
(CI1E), etc. also provide opportunity of experiential
| ear ni ng.

e Hands-on experience chall enges bright students to achieve
nore and hel ps struggling learners to find new ways to
mast er and apply conpl ex concepts in life.

e Students are encouraged to work on research projects, this
exposure spurs themto work with cutting-edge technol ogy
and famliarizes themw th the issues/the chall enges/
sol uti ons/ and net hodol ogi es of research.

Partici pative Learning:
Students are part of various conmttees and thereby, are

encour aged to concei ve/ desi gn/ devel op/ co- ordi nat e/ and
participate in under nentioned events as nenbers of those
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comm ttees:

e Sem nar s/ Wr kshops/ Conf er ences/ WWbi nar s/ Guest
| ectures/ Master C ass Epi sodes/ Know Your Al ummi Seri es,
etc.

e Managenent Ganes/ Rol e Pl ays/ Group/ Team Assi gnnent s

e Debat es/ Qui zzes/ Present ati ons

e Community activities to sensitize students towards their
soci al responsibility.

Probl em Sol vi ng Met hodol ogi es i ncl ude:
e Case-studi es/ G oup-di scussi ons/Brai nstorm ng sessi ons

e Application/anal ysis/reasoni ng-based question papers
e Research paper presentations and other research activities.

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.3.2 - Teachersuse ICT enabled tools including online resources for effective teaching and
learning processes during the year

At IIHWR University, faculty nenbers are encouraged to nake
optimum use of |CT enabled tools, online resources for creating
conduci ve teaching-I|earning environnent.

| CT Tools and resources available at 1 HVR University are:

e High Speed Internet- 250 Mps

e Local Area Network

e Ofice 365 License Subscription
e Diversity Software

e ZoOm

e Virtual Studio

e | CT Enabl ed Canpus

e Conputer Labs

e Software: Systens Software -02, Application Software - 60
e Academ a ERP

e FEducation CRM ( NoPaper For ns)

e CollPoll Mbile App

e ESSL Bionetric device

e-resources and techniques available at Il HWR University Library:

e ProQuest eBook Central
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e EBSCCOHost Acadeni c ebook Col |l ection
e ProQuest e-Journals
e J-Gate Soci al

e ET Prine

e Turnitin Anti-plagiarism Software
e Access to National Digital Library

e Shodhganga

e Automated Library Managenent - KOHA
e |[IHVR University repository (Geenstone Digital Library

Sof t war e)

e Use of e-platforns |ike Research Gate, Mendel ey, Google

Schol ar etc.

e Integration of Open EDX- MOOCs

e DELNET
¢ RenoteXs

| CT enabl ed Educati on and Research:

e Audi 0- Vi sual
audi o-vi sual

e Statistical

Sci ence & Managenent e-Journal s
e Online Economic and Political Wekly
e Sage eJounral

Ai ds- Faculty nenbers nmake extensive use of

aids and digital library to make their
teaching effective.

e Industry Connect- Wbinars and Virtual Conferences/ GQuest
Lectures/ Expert Tal ks are regularly organi zed.

e Online Activities- Quizzes, Presentations, Assignnents etc.
are conduct ed.

Packages — Stata, SPSS, ATLAS.ti, Arcd@S, and

CsPro etc. are available to facilitate research activities

at I HVR University
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File Description

Documents

Upload relevant supporting
document

No File Upl oaded

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors

33

File Description

Documents

Upload relevant supporting
document

No File Upl oaded

2.4 - Teacher Profile and Quality
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2.4.1 - Total Number of full time teachersagainst sanctioned posts during the year

35

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M .Ch./D.N.B
Super speciality/D.Sc./D’Lit. during the year

29

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

2.4.3 - Total teaching experience of full time teachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

364

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

2.4.4 - Total number of full timeteacherswho received awards, recognition, fellowships at
State, National, International level from Gover nment/Govt. recognised bodies during the

year

11

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year - end examination till
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the declaration of resultsduring the year

11

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the
declaration of resultsyear wise during the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.5.2 - Total number of student complaints/grievances about evaluation against total number
appeared in the examinations during the year

04

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous
internal assessment and end-semester assessment) have brought in considerable improvement in
examination management system of the institution

The significant applications of the exam nation managenent
system

1. Exam nation Process:

(i). Pre-Exam nation work — Program Student mapping, course
mappi ng, exam schema

(ii). Printing of Admt Cards and managi ng exam Attendance,
whenever needed.

(ii1). Desired generation of anonynous code for Eval uation of end
t erm exam nati on answer books.

(iv). Ease of entry of marks both at |level of faculty as well as
exam nation cell.

(v). Generation of Gades and TGPA/ SGPA.
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(vi). Ease in posting of notices, exam schedul es, Marks cum G ade
Sheet .

(vii). Data Security and proper access.
(viii). Student Dashboard — The student can see notices,
circulars, grade sheets, nmarks, grades, attendance etc. on

hi s/ her dashboar d.

(ix). Online Revaluation — Fair and tinely subm ssion of all
Reval uation forns.

The results are being declared on the website of the University.

| T integration has enabl ed quick availability of web
transcripts(marksheets) to students soon after the declaration of
their results for the respective term Further, integration of IT
with exam has facilitated online conduct of Internal Assessnents.
The Quiz and Md Term Exam nati on can be conducted online, as per
the requirement of the course/course instructor.

The MCQ s can al so be auto eval uat ed.

2. Integration of |IT has enabl ed-

1. Online fair conduct of exam nations.

2. Anonynous inpartial checking of answer books.

3. Digitization of all answer books.

4. Online evaluation of answer books and automatic totaling of
awar ded marks.

5. Conputer evaluation of objective question papers.

6. Direct integration of awarded marks with eval uati on score
sheet .

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

2.5.4 - Status of automation of Examination |A. 100% aut omation of entire
division along with approved Examination di vision & i npl ementati on of
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Manual Exam nati on Managenent System
( EMB)

File Description Documents

Upload the data template View File

Upload relevant supporting No File Upl oaded

document

2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

I HVR Uni versity has precisely explicated the Program Educati onal
(bj ectives, Program outcones, and Course Qutcones for al

prograns offered at the University. These have been derived from
an extensive and rigorous consultative process that involved the
st akehol ders of the University and due consi deration has been
given to the industry expectations and future scope of the
prograns. The | earning outcones are stated using Bl oons Taxonony
and expressed in the course curriculumthat clearly describes the
conpet ency/ ski |l | s/ know edge expected from students on conpl etion
of the program The teaching-Iearning and assessnent strategies
are aligned to achieve the Program Educati onal Qbjectives,
Program out cones, and Course Qutcones.

I ntegrated teaching-learning strategies followed by faculty
menbers ensures fulfilnment of |earning outconmes. The performance
of students is nonitored through formative and sumati ve nodes of
assessnent. Qutcone oriented curriculumis also strengthened

t hrough participation of students in Case anal ysi s/ Rol ePl ays/
Assi gnnment s/ Present ati ons/ Qui zzes/ I nternshi p/ Di ssertation
/Practicum Field Projects/ Goup D scussions, etc. on which they
are assessed. Students are al so encouraged to participate in

conf erences/ wor kshops/ sem nar s/ webi nars, extra-curricul ar
activities, and sports to ensure all-round devel opnent and

achi evenent of |earning outconmes. The Program Educati onal

(bj ectives, Program outcones and Course Qutcones are incorporated
in the course curriculumdi splayed on the University website,
avail able on ' HWR University Repository and incorporated in the
Adm ssi on Brochure.
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File Description Documents

Upload relevant supporting No File Upl oaded
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes
are evaluated by the institution during the year

Il HVR Uni versity endeavors to attain the Programme bjectives,
Programe Qutcones, Course Qutcones through a well -designed
curriculumand inplenentation of the sane in all prograns offered
by the University. It targets at achieving desirable outcones in
ternms of know edge/skills/attitudes and behavior at the end of a
program Teaching is intended towards achieving the goal of

out cone- based education. This entails a standard net hodol ogy for
ascertaining the attai nnent of outcones and benchmarki ng t hese
agai nst the program outcones consistent with the objectives of
the program Course Assessnent Students’ performance is eval uated
on two conponents, viz.: 1. Internal Assessnent (50% 2. End-Term
Exam nation (50% To ensure that defined Programe Qbjectives,
Programme Qut cones, Course Qutcones are attained, a threshold
value is pre-defined. Learning Qutcone is said to be attained if
students obtain marks equal to or higher than the predefined

val ue. Programme Qutcone is defined at 4 |levels of attainnment: 3
i ndi cates High Attainnment |level wth 80% students scoring above
pre-defined value. 2 indicates Mdderate wth 70-79% students
scori ng above pre-defined val ue.

1 indicates Low with 60-69% students scoring above pre-defined
value. 0 Attainment wth <60% students scoring | ess than
predefined val ue. This anal ysis hel ps maki ng necessary

nodi fications to i nprove the attainnment |evels for each

cour se/ progr anme.

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the university examination during
theyear

298
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a web link)

https://iihnr.edu.in/siteassets/Pdfs/fil es/SSS 2022-23. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy
for promotion of research which is uploaded on the institutional website and implemented

At I1HVWR University, the research facilities are frequently
updated to pronote research anongst faculty/researchers/
students/staff nenbers.

A wel | -defined research pronotion policy intends to pronote
research culture at the University by creating a suitable
research eco-system and provi des a conprehensive franmework for
the inplenentation and devel opnment of research at the university.
The university provides attractive nonetary incentives to the
faculty nmenbers/researchers/students to produce quality research
wor k. Faculty is encouraged to do research and publications. They
have to their credit research papers/articl es/books/conference
proceedi ngs/ policy briefs/working papers/newsletters, etc.

Faculty is pronoted to participate in workshops/sem nars

/ conferences, etc., joint faculty-student research is pronoted,
and an international conference PRADANYA is organi zed every year.
27t h PRADANYA 2023- Annual G obal Conference focused on the thene
of Circular Econony and Sustainability, held from 13-16 March
2023.

The University has established a Research Board and the

I nstitutional Review Board. The Institutional Review Board
Committee follows the Indian Council of Medical Research Ethical
Gui del i nes for Bionedical Research on Human Subj ects.

Uni versity extensively works on assignments/consul tancies for
studi es/ projects funded by the Governnent of India/State
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Gover nnent s/ ot her agenci es.

The university has a quarterly, peer reviewed and
interdisciplinary publication-The Journal of Health Managenent
with Inpact Factor: 2.3, indexed in Scopus/Wbof Sci ence/ UGC CARE
list.

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in
Lakhs)

Ni |

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies resear ch during the year

6

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Resear ch Associates and other
resear ch fellows enrolled in the institution during the year

Ni |

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.1.5 - Ingtitution hasthefollowing facilities |A. Any 4 or nore of the above
to support research Central Instrumentation
Centre Animal House/Green House M useum

Page 82/123 07-11-2024 12:00:49


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpkajYvSHN6MmRWMG94M2FSUGp0Rnc9PSIsInZhbHVlIjoiQ3lqK3hyOXVJZVgvTFE2QUxqRW4xbkw2a1VyUVFKVWpBeDFnbGMxSG0weGY5Z04yUWtlSzBmTGUvejNsUnlRdCIsIm1hYyI6ImM0NDZiMmY4Y2UyMTNlZjRjNzYwNzI3MDdkY2YyMGU0MDgzNjYxMmY2MmFjYmUzOGEyNWIwYmY0NWMzNDk2ZDAiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of IHMR UNIVERSITY

Media laboratory/Studios Business L ab
Resear ch/Statistical Databases M oot court
Theatre Art Gallery

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.2 - Resour ce M obilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
such asindustry, corpor ate houses, international bodiesfor research projects) endowments,
Chairsin the University during theyear (INR in Lakhs)

122. 05

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.2.2 - Grantsfor research projects sponsored by the government agencies during the year
(INR in Lakhs)

Ni |

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.2.3- Number of research projects per teacher funded by gover nment and non-gover nment
agencies during the year

0. 28
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

I HVR Uni versity has nade innovation and entrepreneurship a key
focus, with the establishnment of the Centre for |nnovation,
| ncubation and Entrepreneurship (CIIE). CIIE ains to encourage

entrepreneurship and skill devel opnent activities on canpus,
particularly in the pronotion of startups and busi ness ventures.
One of CIE s initiatives, Udgaman e-Cell is managed by students

and ains to develop entrepreneurial skills in students and
pronot e sustai nabl e and vi abl e busi nesses. Udgam which is a
student - managed initiative of CIIE, plays a vital role in
devel opi ng entrepreneurial skills by tackling and nmanagi ng
busi ness chal | enges whil e creating sustainable and viable
vent ures.

CIIE offers tailored incubation prograns for healthcare startups,
i ncl udi ng pre-incubation/incubation/accel erator prograns for
st udent s/ al ummi / ot hers.

The center al so provides entrepreneurship courses, training
prograns supported by DST/ heal th hackat hons/ master cl asses/ boot
canps. Fundi ng/ marketing support/essenti al
infrastructure/industry networking opportunities/mentorship are
al so provided to incubatees. The center hosts sessions on idea
devel opnent, innovations, know how, and technol ogies for
startups, conducted by industry veterans and seasoned experts.

I1HVR University ains to establish |inkages and serve as an
effective interface with the industry, fostering, pronoting, and
sustaining the commercialization of nulti-sectoral businesses for
mut ual benefit. The University's long-termvision is to becone
one of Asia's l|leading health incubators, dedicated to nurturing
heal th startups and heal t h- based i nnovati ons.

File Description Documents

Upload relevant supporting No File Upl oaded
document
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3.3.2- Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

45

3.3.2.1- Total number of workshops/seminars conducted on Resear ch methodology,
Intellectual Property Rights (1PR), entrepreneur ship, skill development year wise during the
year

45

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/resear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitionsreceived for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year

13

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1 - Theinstitution hasa stated Codeof |A. Al of the above
Ethicsfor research and the implementation
of which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethicsetc)

3.Plagiarism check

4.Resear ch Advisory Committee
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File Description

Documents

Upload relevant supporting
document

No File Upl oaded

3.4.2 - Theingtitution providesincentivesto | A.

teacherswho receive state, national and
international recognitions/awards
Commendation and monetary incentive at a
University function Commendation and
medal at a University function Certificate of
honor Announcement in the Newsletter /

website

Al'l of the above

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.4.3- Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

5

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.4.4 - Number of Ph.D’sawarded per teacher during the year

3.4.4.1 - How many Ph.D’sare awarded during the year

9

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website

during the year

72
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File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.4.6 - Number of books and chaptersin edited volumes published per teacher duringthe

year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and

papersin national/international confer ence-proceedings during the year

221

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4.7 - E-content isdeveloped by teachers
For e-PG-Pathshala For CEC (Under
Graduate) For SWAYAM For other

MOOCsplatform For NPTEL/NMEICT/any

other Government I nitiatives For

I nstitutional LM S

C. Any 3 of the above

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4.8 - Bibliometrics of the publications during the year based on aver age Citation Index in

Scopus/ Web of Science/PubM ed

Scopus Web of Science

5.4 3.6
File Description Documents
Any additional information View File

Bibliometrics of the
publications during the year

No File Upl oaded
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3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science— h-
Index of the University

Scopus Web of Science

File Description Documents

Bibliometrics of publications View File
based on Scopus/ Web of
Science - h-index of the
Institution

Any additional information No File Upl oaded

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

The consultancy policy of Il HVR University is well-defined
andencour ages faculty nmenbers to share their know edge and
expertise with the external agency in the formof consulting
assignnents. The faculty nenbers can avail up to 30 days in a
financial year for consulting activities. The revenue sharing is
on two third basis. One-third of the top line is shared with the
university and the rest remains with the faculty nmenbers. Al the
expenses are settled fromthe portion left with the faculty
menber. All consul tancy assignnents should be taken after due
approval fromthe university authorities.

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.5.2 - Revenue generated from consultancy and cor porate training during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor porate training during the year
(INR in lakhs)

103. 72
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

To sensitize students towards social issues and to pronote
hol i stic devel opnent of the students; the students, staff and
faculty nmenbers are provided wth anple opportunities to
understand the problens and i ssues of the nei ghbourhood
community. The University provides students with anple
opportunity to expand their cognitive know edge through
experiential |earning by enphasizing on diverse conmunity-
oriented activities and programmes for whol esone devel opnent of
students. As part of the curriculum students go for field
visits, and al so, as part of research projects of Governnent/ Non-
Gover nnment agencies they are exposed to the real-life problens
and i ssues of the conmunity. Further, they carry out awareness
canpai gns, trainings and workshops for the community to make them
| earn the art of resolving their problens and | eading a better
and healthy life. Trainings, awareness workshops related to

heal th, livelihood, road safety, child marriages, gender
sensitization, Wash, bl ood donation canps, tree plantation etc.
are conducted as part of extension activities by IlHW

Uni versity.

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and students from
Government /Gover nment recognised bodiesin recognition of the extension activities
carried out duringtheyear

3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Gover nment recognised bodies during the year

11
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File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.6.3 - Number of extension and outreach programs conducted by the institution including
those through NSS/INCC/Red cross/’YRC during the year (including Gover nment initiated
programs such as Swachh Bhar at, Aids Awar eness, Gender |ssue, etc. and those or ganised
in collaboration with industry, community and NGOs)

37

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above
during the year

4608

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.7 - Collaboration

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students
during the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions research
establishment/industry for research and academic development of faculty and students
during the year

17

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document
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3.7.2 - Number of functional MoUswith institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
research during the year

28

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Theingtitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

The University has adequate facilities for teaching- learning. It
has fully furnished/well-ventil ated/spacious w-fi enabl ed

cl assroonms equi pped with LCD Projector with notorized

screen/ Audi o System Col l ar M ke/ Wi te Board/ Geen Board,/ Bio-
Metric attendance/ LANNAir- conditioners, etc.,tw Virtual Studios
with nultinedia tools and internet access/w -fi connectivity, two
audi toriuns where sem nars/workshops/ Conf erences and ot her co-
curricular/extra-curricular activities are held .

The University has state-of-the-art IT Infrastructure to cater
t he need of acadenmic as well as adm nistrative activities.

e W-FI Facility - W have a fiber optic-based wired and w -
fi-based wireless | ocal area network connecting nodes
t hroughout the canpus and is equi pped with Wndows and
Li nux servers for better conmunication and interconnection
at the internal and external |evel.

e Internet Lease Line - W-Fi enabled canpus with the
bandw dt h- 250MBPS | ease Line and 24/7 internet facilities
for the students/staff.

e Software - C oud-based canpus agreenent with M crosoft,
which allows the use of different Mcrosoft packages for
academ c purposes. It also has statistical packages
(SPSS/ STATA/ ATLAS. Ti), ARC d S/Mcrosoft Ofice/Antivirus
sof t war e/ Zoom Adobe Creative O oud/ Coral Draw G ammarly
etc. The Academ a ERP /Col |l Poll systens to facilitate the
students' academ c activities.

e |T Labs - Are well-resourced wth conputer systenms with the
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| atest configuration. Four Xeon-based servers and an
uni nterrupted power supply facility. Online UPS power
connectivity is provided for uninterrupted working.

File Description Documents

Upload relevant supporting No File Upl oaded
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor)
and sports. (gymnasium, yoga centre, auditorium, etc.)

I HVR Uni versity ains to nurture ethical |eaders who are skill ed,
know edgeabl e and have the |ife skills needed to |ead

organi zations to success. An inportant facet of |eadership is to
engender teamspirit, devel op good comruni cati on and organi zati on
skills, appreciate cultural niceties of all regions and devel op a
positive attitude. While academ cs inpart the necessary

know edge, nmany | eadership qualities are inbued through sports,
cultural and other co-curricular activities to forma truly well -
rounded personality.

Auditoriunms: The University has two auditoriunms with seating
capacity of 138 & 540 respectively to provide platformto
students to organize and participate in co-curricular & extra-
curricular activities.

Sports and Recreational Facility: There is a Sports Commttee in
I | HVR operated by students and nmentored by faculty advi sors which
organi zes many events throughout the year. The University has
appropriate infrastructure to support the sane. Qur students and
staff also regularly participate in annual sports events in the
Uni versity.

I HVR Uni versity has excellent sports infrastructure for indoor &
out door Games and recreational facilities which include:

e Badm nton Court

e Vol leyball Court

e Basketball Court

e Lawn Tennis Court

e Swi nmm ng pool

e Table Tennis

e Board Ganes (Carrom Chess, etc.)
e Gymasi um

e Football and Cricket G ound

e Yoga & Meditation Roons and Lawns
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File Description Documents

Upload relevant supporting No File Upl oaded
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4.1.3 - Availability of general campus facilities and overall ambience

| HVR Uni versity’s lush green beautiful canmpus is anong the best
desi gned and | andscaped canpuses in the country. It is spread
over 14.37 acres. Sizeable academ c and administrative edifices
Wi th open corridors and playgrounds in the canpus invite
academ ci ans and scholars to indulge in creative and i nnovative
activities and prepare students to cultivate i mMmensity of

pur pose. The canpus provi des a serene anbience to |earn, teach,
acquire skills, and devel op personality. Al the buildings in the
canpus have ranps, lifts, and toilets for differently abled
students. Al the classroons are fully furni shed and wel |
ventil at ed.

The University has auditoriuns, separate hostel facility for Boys
and Grls, staff quarters, Guest House, Faculty roonms and
personal i zed workstations with internet/w -fi enabled conputers,
Air-Conditioners, Tea & Coffee dispenser, water cooler, food-
warmer, refrigerator, individual |ockers/cabinets, charging
points, Infirmary, Canteen, Parking Facility, Sewage Treat nent

Pl ant, Sports and Recreational Facilities, Boys and Grls Conmon
Room and creche facility etc.

Apart fromthese the followng facilities are avail abl e:

e 24 Hours Reception & Tollfree nunber availability.

e w-fi-enabled canpus.

e Housekeepi ng, Gardening and Security Guard Services are
avai |l abl e.

e \Well-equipped classroons- with Interactive devices, LCD
Projectors, Audio Video Systens etc.

e Board Roons for discussions, neetings, semnars etc.

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the year
(INR in Lakhs)

141. 25
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4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

Dr. D. A Henderson Library and Docunentation Centre of |IHWR
University is fully automated with KOHA — Integrated Library
Managenent System (I LMS) version 22.11.03.000 with all nodul es

i ke acquisition System Catal oguing System Circulation System
Serials System and WEBOPAC. It is well stacked with collection of
books, journals, periodicals, nagazi nes, subscribed e-Learning
resources |i ke EBSCOHost e-books Academ c Col |l ection, ProQuest e-
book Central, Pearson eBooks, ProQuest Health Managenent,

Busi ness Market Research Col |l ection (ProQuest), Enbase The

conpr ehensi ve bi onedi cal research database, J-Gate Soci al
Managenent Sciences (JSMS), DELNET (Devel opi ng Li brary Network),
EPW The Economnm st, SAGE Busi ness Cases, Indiastat.com Nationa
Digital Library of India (NDL India), Shodhganga, etc. These
resources can al so be accessed through RenoteXs anytine from
anywhere. |CT based |ibrary resources are provided through OPAC,
conputers with internet access and LAN facility Library also has
Turnitin Antiplagiarismtool. Qher |ICT services provided are
reference service, resource sharing, information-alert service,
current awareness service, Daily News update, e- Bulletin.

Li brary has conputers, printers, photocopier, scanner, and CCTV
caneras. Digital library on Open-source G een Stone digita
library software is available on Intranet and Internet for users.
Requi sitions to update books and other library resources are
invited fromfaculty regularly. Spacious reading halls and | atest
| T infrastructure provide the right anbiance for readi ng and
research in the library.

File Description Documents

Upload relevant supporting No Fil e Upl oaded

document

4.2.2 - Institution has subscription for e- A. Any 4 or all of the above

Library resourcesLibrary hasregular
subscription for thefollowing: e—journalse-
books e-ShodhSindhu Shodhganga
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Databases

File Description Documents

Upload relevant supporting View File
document

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

84. 28

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

4.2.4 - Number of usage of library by teachersand students per day (foot falls and login data
for online access)

108. 97

File Description Documents

Upload relevant supporting No File Upl oaded
document

4.3 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such as L CD,
smart board, Wi-Fi/LAN, audio video recording facilities during the year

22

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

4.3.2 - Institution has an I T policy, makes appropriate budgetary provision and updatesits 1T
facilitiesincluding Wi-Fi facility

I1THVR University's | T departnent inplenents a conprehensive |IT
policy approved by managenent to ensure efficient and effective
operations. The policy is conmunicated to all staff nenbers

t hrough the ERP portal. Budget planning for the departnent begins
in February each year, where the IT teamrevi ews feedback from
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various departnents in the previous year to devel op an overall
budget. The budget is then planned departnent-w se and shared

W th respective departnents for review Departnents are requested
to carefully review the budget and conmuni cate any m ssed or
unnmentioned requirenents to the IT team for necessary updates and
actions. The conpil ed budget is submtted to the CFAO for
approval by the managenent.

The annual budget for the IT teamis typically up to 1.5 Crore,
whi ch i ncludes prospect and forthcom ng departnental requirenents
during the planning process. The IT centre has the | atest
servers, conputers, |aptops, laser printers, and video
conferencing facilities. A teamof technically proficient

sof twar e/ hardware professionals is available to provi de support
as required. In addition, the center has a cl oud-based canpus
agreenent with Mcrosoft, offering access to various M crosoft
packages for academ c purposes. Statistical packages, such as
SPSS, STATA, and ATLAS. Ti, ARC AS, Mcrosoft Ofice, and
antivirus software are also provided. The center features a fiber
optic-based wired and wi -fi-based wireless |ocal area network for
better conmmuni cation and interconnection at both internal and
external |evels.

File Description Documents

Upload relevant supporting No File Upl oaded
document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

634 414
4.3.4 - Available bandwidth of inter net e 250 MBPS - 500 MBPS
connection in the I nstitution (L eased line)
File Description Documents
Upload relevant supporting No File Upl oaded
document

4.3.5 - Ingtitution hasthe following Facilities |A. All of the above
for e-content development Media centre
Audio visual centre L ecture Capturing
System(L CS) Mixing equipment’sand
softwaresfor editing
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File Description Documents

Upload relevant supporting No File Upl oaded
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic
support facilities excluding salary component during the year

345. 40

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The University has established systens and procedures for

mai ntai ning and utilizing physical, academ c and support
facilities. Maintenance is carried out all over the year and as
and when required. The University grants budgets to all the
units/departnents including the academ cs, library, |aboratories,
and sports to keep the canpus and the books and equi pnent
upgraded. d assroons/ St affroons/ Sem nar

hal | s/ Laboratori es/hostels etc. are cl eaned/ mai ntai ned regularly.
Washroons, lifts, ranmps (including those for differently abl ed)
and restroons are well maintained. Dry and Wet WAste bins are

pl aced on every floor. The Green Cover of the canpus is well

mai ntained by a full-tinme horticulturist. Admnistration and its
team are involved in the nmai ntenance ofinfrastructura

facilities, equipnment, etc. through external agencies hired for

t he purpose. Lab assistants under the supervision of Network

Adm nistrator maintain the efficiency of the conputer

Labs/ accessories. Effective utilization and mai ntenance of
Library is ensured through the Library Staff/Commttee. Sports
Conmittee is responsible for the sports activities and facilities
for both indoor and outdoor ganes. Well organi zed and mai nt ai ned
parking facility is available for Students, Visitors, dedicated
par ki ng space for disabled persons, faculty and staff nenbers.
The housekeeping staff visits every area of the University to
nmeti cul ously mai ntain hygi ene, cleanliness, and infrastructure on
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File Description

Documents

Upload relevant supporting
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No File Upl oaded

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOs) during the year (other than
the studentsreceiving scholar ships under the gover nment schemes for reserved categories)

61

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

5.1.2 - Total number of students benefited by career counselling and guidance for
competitive examinations offered by the Institution during the year

265

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

5.1.3 - Following Capacity development and
skills enhancement initiatives are taken by
theinstitution Soft skills Language and
communication skills Life skills (Yoga,
physical fitness, health and hygiene)

Awar eness of trendsin technology

A. Al of the above

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

5.1.4 - TheInstitution adopts the following .
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for redressal of student grievancesincluding
sexual harassment and ragging cases

| mplementation of guidelines of
statutory/regulatory bodies Organisation
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

File Description Documents

Upload relevant supporting No File Upl oaded
document

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinations
during theyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State
gover nment examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations
(e.g.: IT-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil ServicedState
government examinations) during the year

0

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

5.2.2 - Total number of placement of outgoing students during the year

265

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

0
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5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
sports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a
team event should be counted asone) during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

5.3.2 - Presence of Student Council and its activities for institutional development and student
welfare

I HVR University believes in holistic devel opnent of its students
and ensures sane through representation of students on acadenic
adm ni strative bodies/commttees of the university. The
University has Student Comm ttees responsible for planning,

desi gni ng, inplenmenting, and organi zi ng various curricul ar,
cocurricular, and extracurricular activities and events under the
gui dance of faculty in charge. The core team of each

comm tteeconprises of senior and junior students.

St udent representation is ensured in sone of the
statutory/nonstatutory commttees of the University viz. |QAC
Cultural Commttee, Conference Conmttee, Sports Committee,

Pl acenent Commttee: The Placenent Conmttee plays an
instrunental role in facilitating the placenent of students. It
undertakes various academ c initiatives such as organi zi ng sunmer
training for the students at the end of first year and works hard
for the internship and final placenents.

Alumi Committee: It acts as a link between the university,
students, and the alumi for organi zing conferences, semnars,
neeti ngs, workshops, and di scussions. The committee plays a vital
role in organizing the quarterly and annual alumi neet.

Al so, each class has two (a boy and a girl) class
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representatives. They act |ike a bridge between students,
faculty, and academ c staff.

Student representatives in these conmittees work towards
institutional devel opnent and student welfare.

File Description Documents

Upload relevant supporting No File Upl oaded
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution
during the year

13

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to
the development of the institution through financial and other support services during the year

I HVR University, Jaipur has a strong alumi network of

approxi mately 3100+ Alumi who have achi eved success in various
heal t h/ hospi t al / pharmaceuti cal and rel ated nmanagenent fields and
are spread across the gl obe hol ding vari ous nmanageri al /| eadership
positions as corporate managers and | eaders/di stingui shed
entrepreneurs/inspirational academ ci ans.

The alummi are actively engaged as nenbers in the Board of
Managenent / Academ ¢ Council /Board of Studies of every school &
other vital committee.

I HVR Uni versity has undertaken an initiative to build a
strongconnect between current and former students, by |aunching
Know your Al ummi Seri es.

e Alumi are involved in delivering guest |ectures.

e« Alumi are also involved in conducting Master C asses, to
orient students with current devel opnents in the industry and to
enhance their skills for conprehending the challenges in the

Pr of essi onal arena.
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e The alumi take part in placenent activities also whereby they
recruit students fromthe university or support in connecting

Wi th sonme industries for placenents, the alumi help in

conpl eting the summer training/dissertations/ internships of
current students. Alumi of the university also assist in

organi sing industry visits for students.

e Alumi Mentoring Progranme, a unique initiative undertaken with
t he goal of keeping alummi connected to their alm mater and
share their val uable experiences with the current students.

File Description Documents

Upload relevant supporting No File Upl oaded
document

5.4.2 - Alumni contribution duringtheyear | E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload relevant supporting No File Upl oaded
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic
and administrative governance

Vi sion
To becone aworl d-cl ass hi gher education institution by pronoting
education and research for betternent of the society.

M ssi on

I HVR University is dedicated to the inprovenent in standards of
heal th through better nmanagenent of health care and rel ated
progranmes. |t seeks to acconplish this through managenent
education, research, training, consultation, and institutional
networking in a national and gl obal perspective.

Gover nance at |1 HVR

Il HVR University follows a denbcratic and partici patory node of
governance wth all stakehol ders (Students, Faculty nenbers,
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Alumi and Enpl oyers) participating actively. Al functionaries
who hol d | eadership positions within the University are
responsi bl e and accountable for ensuring that the University not
only maintains its high standards, but also reinforces an overall
culture of excellence in teaching-Ilearning, research, and soci al
outreach programes. The University is dedicated towards bringing
excel l ence in Education, Research and Training through

col | aborations with renowned national and international higher
educational institutions, industrial setups, and Governnent
agencies. This is done while keeping in mnd the overall vision
of transformng into a dobal Leader in H gher Education and
Human Devel opnent.

The University has a clearly defined organi zational hierarchy and
structure to support decision maki ng processes that are clear and
consi stent. The organi zational structure lends itself to
sustaining institutional capacity and educati onal effectiveness

t hrough i nvol vement of stakeholders in various Conmttees/

Boards. The Academ c & Adm nistrative bodies/commttees work in
coordination to lead the University towards achi evenent of its

vi sion and m ssion.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.1.2 - The effective leadership is reflected in various institutional practices such as
decentralization and participative management

The effective | eadership at IIHVR University is well reflected

t hrough institutional practices such as decentralization and
participative managenent. The Board of Managenent is the
princi pal executive body of the University and is headed by the
Chai rperson. The executive head of the University is President of
the University. The powers vested with the Chairperson, the
President, and other authorities, is dissem nated across vari ous
adm ni strative bodies and conmttees. The nenbers of these

adm ni strative bodies and conmttees are involved in all the
maj or activities of the University and are consulted and their
opinion is given due wei ghtage whenever inportant decisions are
made. This |eads the University towards the achi evenent of
strategi c goal s.

Al the stakehol ders including Students/Faculty/ A umi/Ilndustry
representatives are nenbers of statutory/non-statutory committees
of the University thereby ensuring their involvenent at al
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| evel s of the University. In academ c matters, participative
processes involving faculty nmenbers at each school |evel precede
t he approval s of various bodies/ commttees |ike Board of

St udi es, Academ ¢ Council and the Board of Managenent.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic plan is effectively deployed

The Strategic Plan of IIHWR University is effectively deployed in
alignnment with the vision and m ssion of the university. The

Uni versity endeavours to bring inprovenent in quality of
academ c/adm ni strative endeavours through focus on curricul um
devel opnent / t eachi ng-1 ear ni ng/ exam nati on and eval uati on/research
and devel opnent/ infrastructure/ human resource
managenent /i ndustry interaction/ and adm ssions. Based on the
strategic plan a plethora of activities were undertaken and

i npl enment ed successfully.

Launched a special coll aborative programre for Research and
Training in Tropical D seases.
e Constituted a Commttee for Course Curriculum Enrichnment to
revi ew updat e/ redesi gn/and enrich the course curricul a.
e Facilitated students through the VISH STH initiative -
skill based online val ue-added courses.
e Research Pronotion Policy to foster research
envi ronnment/encourage integrity in research/ encourage
guality research and publications/and pronote funded
research projects/studies. It has provisions of nonetary
incentives for Quality Research Publications/Funded
Research/ Qual ity Publications by Students/Research Schol ar,
and al so non-financial benefits |ike access to state-of-the-
art research/Learning and Devel opnent opportunities and
facilities.
e Prepared and participated in various
ranki ngs/accreditations for quality inprovenent.
e An innovative ecosystemfor innovations and research:
Centre for innovation and incubation in collaboration with
IITHVR Startups, a unit of IlIHVR Foundation, has supported
student startups- Bliss Care, Miditam Ayurveda, Socio Dent,
et c.
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6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The Board of Managenent is the apex body of the University vested
with all decision-naking powers.

Academ ¢ Council is vested with powers to consider and exam ne

t he recomendati ons nmade by respective Board of Studies and
Research Board of the University, which are then placed before
Board of Managenent for ratification and if BoMis not convinced
wi th any deci sion nade by Academ c Council, then it may ask
Academ ¢ Council to reconsider such decisions.

Board of Studies is entrusted with the responsibility to
regularly revisit and update course curriculum Also, the
Comm ttee for Course Curriculum Enrichnent was consitutedto
revi ew updat e/ redesi gn/and enrich the course curricula for the
subsequent academ c sessi on.

Besi des, for effective functioning the departnents of the
Uni versity have their respective Manual s/ Policies/Rules &
Regul ati ons/ CGui del i nes vi z

* HR Oientation Manual

e Library Policy

e Policy on Pronotion of Academ c Integrity and Prevention of
Pl agi ari sm

* IT Policy

Accounting and Fi nanci al Procedures

e Adm ssion Policy

Reservation Policy
* Rules and Regul ation of Exam nati ons

e Student Gi evance Redressal Mechani sm
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 Purchase Manual and Standard Operating Procedures
e Policy on Prevention of Sexual Harassnent at Workpl ace
e Ph.D. CGuidelines and Regul ati ons

* Rules of Individual Consultancy for Faculty Menbers

Policy for Pronotion of Research, etc.

These Manual s, Policies, Rules & Regul ations, Guidelines help in
transparent and snooth functioning of the departnents and vari ous
commttees ensures the effective and efficient functioning of the
Uni versity.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.2.3 - Institution Implements e-gover nancein its areas of operations

6.2.3.1 - e-governance isimplemented A. Al of the above
covering following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotiona avenues and effective
welfare measures for teaching and non-teaching staff

There is a formal procedure for performance appraisal. The
standard annual appraisal formis provided to the enpl oyees to be
filled in and submtted in the stipulated period through online
node. It, then autonmatically goes to respective School Dean/ HoD.
Further, HR departnent reviews the data and submts the
recomendation to the President of the University for further
reconmendat i on/i ncrement s/ pronotion approval. Fair pronotional

Page 106/123 07-11-2024 12:00:49


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFuOG5MclNuNUxGekdsZjBydkZ0clE9PSIsInZhbHVlIjoiOEtyNm9qOENyaFBqYTJqUHdMd2lJNld4N2tqaGcxN0RlMzRqKzJKNmpzbHdqTG9vL3JQbW0vRXBQcVR3RnNmWiIsIm1hYyI6IjFkNWEwYjUyMjkzMDE5NDk2Y2MwNGVlZDE5MDM2ODM5ODQ0OTJlMDI2ZGZjNzc0NmViZDdkMjQyNDg2ODVmZjYiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ITHMR UNIVERSITY

avenues are provided.
Wel fare Measures for Teachi ng/ Non- Teaching Staff:

e Enpl oyee Provident Fund/ Pension Schenme/ G atuity benefits.

e 180 days maternity | eave/ 15 days paternity | eave.

e Duty | eavel/ Earned | eave/ Casual |eave/restricted
hol i days/2nd & 4th Saturday off.

e Enpl oyee having two children of which one or both are
femal es, are provided a 16-year fixed deposit schene in the
nanme of each girl equivalent to maturity val ue of Rs.

40000.

e In case, any enployee adopts a child, shall be paid Rs.
400/ -month till that child attains the age of 18 years.

e Any childless couple after 5 years of marriage willing to

undergo nedical treatnment for infertility is provided
assi st ance.

e Accomodation facility.

e Subsi di zed neal s.

e Medical Healthcare facilities/Health insurance.

e Transport facility on denmand.

e Recreational Facilities: Gymasi unl Sw mm ng
Pool / Badm nt on/ Basket bal | / Vol | eybal | / Lawn Tenni s/ Tabl e
Tenni s/ and common room

e (uest House.

e Loan Facility.

e Relocation benefit

e Financial / Non-Fi nanci al assi stance for attending
wor kshops/ sem nar s/ FDPs/ conferences etc.

e Rewards/recognition for comendabl e services.

e Famly welfare club.

Sel f - devel opnent programmes |ike Art of |iving/Yoga
cl asses/ M ndf ul ness and wel | ness prograns/ Faculty Retreat/staff
get-togethers on various occasions are held.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

14
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File Description Documents

Upload the data template View File
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document

6.3.3 - Number of professional development / administrative training Programmes
organized by theinstitution for teaching and non-teaching staff during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

6.3.4 - Total number of teacher s undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

14

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

I1HVR University efficiently nmanages its financial resources by
enpl oyi ng a conbi nation of short-termand |long-termstrategies to
support its various initiatives, including ongoing and upcom ng
research projects, training activities, educational prograns, and
capital expenditures. To neet its funding requirenents, |IHW

Uni versity | everages both internal and external sources of

f i nanci ng.

For short-term funding needs related to research projects,
education, and training, IIHVR University considers availing
overdraft facilities from banks. This enables the university to
access funds quickly and flexibly to support its i medi ate
requi renents.
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In addition to short-termfinancing, |IIHVR University al so
borrows noney from banks in the formof termloans, if required,
to support long-termresource nobilization efforts. These funds
are typically allocated for capital expenditures, such as
procuring capital assets or construction projects.

Furthernore, II1HVR University utilizes internal accruals to
fulfil both short-termand |ong-term fundi ng needs, ensuring a
di versified approach to financial resource managenent.

An essential aspect of IIHVWR University's financial strategy is
to maintain the cost of financial resources at the | owest

possi ble |l evel by optimzing fund utilization. By efficiently
managi ng its resources, the university strives to maximze its
financial efficiency and sustainability.

Mor eover, any surplus funds generated by IIHVR University are
prudently invested in accordance with the node of investnents
prescri bed under section 11(5) of the Incone Tax Act, 1961. This
ensures that surplus funds are utilized effectively to generate
returns while remaining conpliant with regulatory requirenents.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development
and maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

Ni |

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists
during theyear for development and maintenance of infrastructure (not covered under
Criterialll and V)(INR in Lakhs)

Ni |
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6.4.4 - Ingtitution conducts internal and external financial audits regularly

The Finance and Accounts departnent of IIHVR University operates
wi t h commendabl e pronptness and efficiency in managi ng the
university's finances. IIHVR University has a nmechanismfor both
internal and statutory audits to ensure transparency and
accountability.

I HVR Uni versity has appointed a separate internal auditor,

bol stering the institution's internal control nechani sns and
accountability standards. Prior to this appointnent, the scope of
work for the statutory auditor, Ms M Sharmé&Co., enconpassed

el ements typically associated wth internal audits. These
activities include:

e Conducting 100% vouching of all revenue incone and
expenditures, as well as capital expenditures, in
accordance with the approved budget and established rules
and systens outlined in the University's Accounting and
Personnel policy.

e Providing cooments and observations on the nmaintenance of
accounting records, internal systens, and controls exam ned
during the audit process.

e ldentifying specific deficiencies and weaknesses in
internal control systens, along with recommendations for
I nprovenent .

e Reviewi ng records nmintai ned by various university
departnents, such as Adm nistration, Human Resources,

Li brary, Hostel and CGuest House, and IT.

e Verifying the approval of staff travel prograns and travel
expense cl ai ns, ensuring conpliance with personnel policy
gui del i nes.

e Conducting 100% revi ew of salary paynents and ot her
di sbursenents to staff, verifying alignnent with
appoi ntnent |etters, attendance registers, and | eave
records.

File Description Documents

Upload relevant supporting No File Upl oaded
document
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6.5 - Internal Quality Assurance System

6.5.1 - Interna Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes by constantly reviewing the teaching learning
process, structures & methodologies of operations and learning outcomes at periodic intervals

The 1QAC at Il HVR University is neant for planning, guiding, and
monitoring Quality Assurance (QA) and Quality Enhancenent (QE)
activities of the University. It channelizes and systemati zes the
efforts and neasures of the University towards academn c
excel l ence, and act as a driving force for ushering in quality by
wor ki ng out intervention strategies to renove deficiencies and
enhance quality.

e Critical self-evaluation and rigorous peer review of
academ c and adm nistrative areas is done through
coordi nated academi ¢ and adm nistrative audits.

e Methodical collection of information about service
sati sfaction and student experience is done through a sound
f eedback mechani sm wherein feedback from vari ous
st akehol ders is collected to bring inprovenent in the
academ c and admi ni strative endeavours.

e Systematic use of stakehol der experiences to inprove
courses and curricula, and to plan devel opnent and trai ning
programmes for staff is done through feedback on curricul um
from various stakehol ders including students, faculty,
alumi, and recruiters. It is a regular feature at |IHW
Uni versity.

e Academ c Council, Board of Studies, Research Board and
Conmittee for Course CurriculumEnrichnment are well in
pl ace to devel op, inplenent, and oversee academ c policies
at 1 HVR University.

Vari ous academ c and adm nistrative commttees neet regularly for
nonitoring and i npl enentation of the recommendations in the
respective areas of concern for inprovenent in quality.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.5.2 - Ingtitution has adopted thefollowing |A. Any 5 or all of the above
for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,
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Wor kshops on quality conducted
Collaborative quality initiatives with

other institution(s) Orientation programme
on quality issuesfor teachersand studens
Participation in NIRF Any other quality
audit recognized by state, national or
international agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality
(in case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

I1HVR University is deeply conmtted to creating an ecosystem
conducive to quality. The followi ng are the post accreditation
gquality initiatives taken by the University.

e Conducted 26 Master C ass Episodes, 16 Know Your Al umi
Epi sodes and 21 Webi nars.

e Based on the provisions of Rsearch Pronotion Policy,
faculty nmenbers, research scholars, students were provided
incentives for contributing to quality research paper
publications and funded projects.

e Launched a special collaborative programre for Research and
Training in Tropical D seases.

e Constituted a Commttee for Course Curriculum Enrichnment to
revi ew updat e/ redesi gn/and enrich the course curricul a.

e Facilitated students through the VISH STH initiative -
skill based online val ue-added courses.

e Signed MoUs wth-

o Johns Hopkins University, Bloonberg School of Public

Heal t h, USA
o MU wth Rajasthan University of Health Science
( RUHS)

o The Calcutta Medical Research Institute (C.K Birla)
o WNS Care Foundation
o REACHA
o | QVIA Consulting and Information Services |India
Private Limted ("I QVIA")
o Anil Agarwal Foundati on
e Participated in various rankings and accreditation-
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o Times Wirld University Inpact Ranking (Rank Band
301-400)

o Times B School Ranking- Ranked 1stin Raj asthan anong
Top 100 B-Schools in India

o Business India Best B School s- Ranked A+++ Al India
anong Best B School s

o MDRA Best University Ranking (Rank 32)

o The WEEK Best B-School s- Ranked 2ndi n Raj ast han state
anong Best Private B-Schools (Private)

o Education Wrld (EW India H gher Educati onRanki ngs-
Ranked 1stin Rajasthan state anong Best Private
Uni versities

NBA Sel f - Assessnent Report (SAR) was subm tted.
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INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Gender Equity:

I HVR Uni versity believes in pronoting gender equity by
sensitizing students towards gender issues and creating awareness
to resolve these issues. The University is pre-enptive in
adopting a gender sensitive and safe environnment for all

i ncl udi ng students and staff nenbers.

e Students are offered a course on Gender and Devel opnent to
enlighten the students with changi ng concepts of gender and
expl ai n contenporary gender issues.

e The University has a Centre for Gender Studies, with the
aimto make students gender sensitive and create positive
social nornms that value girls and their rights.

e GCender awareness through gender chanpion schene to
deliver/share information with students that shapes their
attitudes and beliefs about self-identity, relationships
and intimacy in an individual's life.

e International Wwnen's Day is celebrated on 8th March, every
year, to mark the variegated achi evenents of wonen and
rai se awar eness about gender parity.

e Human Rights Day /National Youth Day (as Gender Chanpi on

Page 113/123 07-11-2024 12:00:49



Annual Quality Assurance Report of ITHMR UNIVERSITY

Day) /National Grl Child Day were cel ebrated.
Anmeni ties/ Services for wonen on canpus:

e Internal Conplaints Commttee (1 CC) for prevention of
sexual harassnent

e I[IHWR is also conmtted to pronbte a work environnent that
is conducive to the professional growth of its enpl oyees
and encourages equality of opportunity.

e Common Roomfor Grls

Safety and security:

e A safe canpus with CCTV caneras at different |ocations of
t he University.

e Separate hostels for nmale and fenal e students.

e Both male and femal e security guards to take care of safety
and security.

File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) Ni |

Specific facilities provided for
women in terms of: a. Safety Ni |
and security b. Counseling c.
Common rooms d. Daycare

Centre e. Any other relevant

information
7.1.2 - TheInstitution hasfacilities for A. Any 4 or Al of the above
alternate sour ces of energy and energy
conservation Solar energy Biogas

plant Wheeling to the Grid Sensor-based
ener gy conservation Use of LED bulbs/
power -efficient equipment

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
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management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

e Solid and Liquid Waste Managenent

Il HVR University has a Sewage treatnent plant installed wthin
the canmpus, with the capacity of 50 kiloliter per day. Both Solid
and Liquid wastes are nmanaged with the Sewage treatnent plant
(STP). The waste is processed with the plant and the extracted
water is used for watering the garden and | awns.

A separate vendor has been hired through a contract for the
mai nt enance of the Sewage treatnent plant (STP).

Al the solid and Liquid waste is collected through the

pi pel i nes/ wast ewat er coll ection pi pes connected across the
canpus. Al so, the University has authorized a vendor, who
collects all the disposable, solid & food waste fromthe canpus
and disposes it in an authorized area designated by Nagar N gam

 Bionedi cal Waste Managenent

Bi onedi cal waste is not applicable in our canpus; However, we
have fi xed Waste boxes to dispose the PPE Kit and di sposabl e
masks.

* E-waste Managenent

The e-waste in the canpus is disposed once in 5 years, only if,
any technical fault in the electronic itens occurs or if there is
requi rement of upgradation of version. Al the e-waste is
processed through an authorized vendor for one tinme purpose only,
who is selected through a process of quotations.

e Waste recycling system— Solid and |liquid wastes are recycl ed
t hrough the Sewage treatnent plant (STP) installed in the canpus,
and the processed/filtered water is used for watering the garden
and | awns.

* Hazardous chem cals and radi oacti ve waste nmanagenent — Not
appl i cabl e.

File Description Documents

Upload relevant supporting No File Upl oaded

document
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7.1.4 - Water conservation facilitiesavailable | A. Any 4 or all of the above
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanksand bunds Waste water recycling
M aintenance of water bodies and
distribution system in the campus

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto A. Any 4 or all of the above
preserve and improve the environment and
har ness ener gy ar e confirmed through the
following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

File Description Documents

Upload relevant supporting No File Upl oaded
document
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7.1.7 - TheIngtitution has a disabled-friendly | A. Any 4 or all of the above
and barrier-free environment Rampg/liftsfor
easy access to classrooms and centres.
Disabled-friendly washr ooms Signage
including tactile path lights, display boar ds
and signposts Assistive technology and
facilitiesfor personswith disabilities:
accessible website, screen-reading

softwar e,mechanized equipment, etc.
Provision for enquiry and information:
Human assistance, reader, scribe, soft copies
of reading materials, screen reading, etc.

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and other
diversities (within a maximum of 200 words)

I HVR Uni versity endeavours to provide an inclusive environnent
and believes in nurturing tol erance and harnony anongst students,
faculty and staff towards cultural, regional, |inguistic,
communal , soci o-econom ¢ and ot her diversities on canpus.

Sone of the efforts/initiatives taken by the University in
provi ding an Inclusive Environnment are:

e To instil a sense of National integrity in students,

i nportant facets of Ethics and Citizenship, Indian Culture
and Ethos are taught to themin specific courses that are
an integral part of the course curriculum

e Cultural and regional harnony is reflected in Il HWR
Uni versity through encouragi ng adm ssions fromall over
India and this is evident fromthe fact that the University
currently has students from 29 states across the country
and 03 students from nei ghbouring countries.

e Festivals of all religious groups are cel ebrated together
by the students and staff. Different activities are planned
by various student driven conmttees and Adm nistration
Departnment of the University. During all these major
events, senior managenent interacts wth students/staff
regardi ng overal |l devel opnent and i nportance of
enpat hy/ nati onal integration/tol erance and harnony.

e FEqual Opportunity Centre to oversee the effective
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i npl enent ati on of policies and programmes for di sadvant aged
groups, to provide guidance and counselling with respect to
academ c/financi al/social and other matters and to enhance
the diversity within the canpus.

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:

Il HVR University strives to sensitize students and enpl oyees of
the University towards their constitutional obligations through a
pl ethora of events organi zed round the year. The University

cel ebrates Republic Day, |Independence Day, Wnen's Day, Anbedkar
Jayanti, Teachers Day, Gandhi Jayanti, Children’ s Day, and al so
comrenorates Martyrs Day and ot her inportant days. The University
aims at producing ethical |eaders, by cultivating constitutional
val ues both within its students and enpl oyees, as well as the
comrunity at large. University's Efforts Toward Sensitization of
Constitutional Obligations:

e |IHVR University celebrated 'Constitution Day' to
commenor ate the adoption of the Constitution of India.

e Institutional policies are in place against raggi ng, sexual
harassnent, and di sciplinary issues.

e Students and enpl oyees are oriented to inbi be val ues and
performtheir duties, and responsibilities as a responsible
citizen of the country.

e Sessions are held on human rights, wonen enpower nent,
val ues, duties and responsibilities of citizens.

e The code-of -conduct serves as a guideline for both students
and enpl oyees of the University.

e Sem nars/ Expert Lectures/Extension Activities are organi zed
with the objective of facilitating students to | earn and
i ncul cate professional ethics and val ues.

e Inportant facets of citizenship and ethics are taught to
students in the courses like ethics in research, Corporate
Soci al Responsibility, Law and Ethics, etc. Al so, the
Uni versity commenced:

o Post Gaduate Di ploma programin Corporate Soci al
Responsi bility and Sust ai nabl e Devel opnent
o Post Graduate Di ploma programin Health Entrepreneurship
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7.1.10 - Thelnstitution hasa prescribed code | Al | of the above
of conduct for students, teachers,
administrators and other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommittee to monitor adherence
to the Code of Conduct Institution organizes
professional ethics programmes for
students, teachers, administratorsand other
staff Annual awar eness programmes on
Code of Conduct are organized

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events
and festivals

At IIHWR University efforts are made to create awareness about
the culture and val ues by cel ebrating national/international
conmmenor ati ve days/events/festivals.

A concerted effort is also nade to instil a sense of national
pride and gratitude towards sacrifices of the great |eaders of
our country. International comrenorative days are equally

cel ebrated in global solidarity.

Nat i onal Conmenorati ve Days

Republ i ¢ Day, |ndependence Day, Constitution Day and ot her day of
i nportance are al so cel ebrated.

National and Socially Significant Days

The University al so nakes efforts toward organi zi ng vi brant
events and prograns on Gandhi Jayanti, Children’s Day,

Mat ri bhasha/ Hi ndi D vas, Doctor’s Day, Popul ation Day, Earth Day,
Nati onal Youth Day, Makar Sankranti etc.

Festivals of Religious Significance

Festivals |i ke Dussehra, Diwali, Guru Nanak Jayanti, Eld-ul-Fitr,
Christmas, Good Friday etc. are celebrated with equal zeal and
gusto. Festivals |like Holi, Diwali, Lohri, Ganesh Chaturthi, etc.
are cel ebrated all.
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Days of Academ c Rel evance

Teachers’ Day is celebrated to honour the contribution of faculty
nmenbers in devel opi ng students/guiding themtowards the path of
success.

| nt ernational Commenorative Days

| nternational Wonen’s Day, International Yoga Day, Wrld

Envi ronnment Day, Wrld NoTobacco Day, Wrld Health Day, Wrld
Creative and I nnovation Day, etc. are also celebrated to
sensitize students and staff towards being a dobal citizen.

File Description Documents

Upload relevant supporting No File Upl oaded
document

7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC
format provided in the Manual

1. Title of the Practice
Fost eri ng Conduci ve Research Environnent and Cul ture
2. bjectives of the Practice

e To foster research and create a suitable research eco-
systemfor the faculty/researchers/students/and staff
menbers of the university.

e To encourage integrity in quality research and publications
and funded research at the university.

3. The Cont ext

Research has been at the core of Il HWR university since its

i nception. University extensively works on

assi gnnent s/ consul tanci es for studies and projects funded by the
Governnent of Indial/State Governnents and/ ot her agencies. |IHW
Uni versity continues its efforts in expanding its focus on
research to foster research culture and create new and rel evant
know edge in the field of hospital and health managenent,

phar maceuti cal managenent, devel opnent studies, public health,
and other fields of managenent discipline.
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4. The Practice

e Research Pronotion Policy to encourage/ support
and/incentivize the faculty/research schol ars and/
student s.

e Research Board and the Institutional Review Board to review
t he research proposal and grants from ethics perspectives
of research on human subj ects.

e The Journal of Health Managenment with inpact factor: 2.3,

i ndexed in Scopus, Wb of Science and UGC CARE |i st.

e Faculty and student collaboration for research.

e Faculty is pronoted and deputed to participate in research
f ocused wor kshops/ sem nars and/ conferences.

dence of Success

5. Bv

e During the year, seventy-two research publications and ten
research projects were undertaken by the faculty of IlHWR
Uni versity.

e Special Programre for Research and Training in Tropical
Di seases started in collaboration wth WHO TDR.

6. Probl ens Encountered and Resources Required:

Availability of human resources with research acunen is a
chal | enge.

7.3 - Ingtitutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust
(within a maximum of 200 words)

e Research is one area which is distinctive to the vision
priority and thrust of the University.

e |IHVR University has undertaken projects funded by the
Government of | ndia/and State Governnents/and ot her
agencies. IIHVR University has been engaged in research in
Heal th System & Pol i cy/ Conprehensive Primary
Heal t hcar e/ RMNCH+A/ Hospi t al Managenent/ Heal t h Economi cs and
Fi nanci ng/ Public Health Nutrition/Mental Health/NCD
Managenent / Wash, Soci al & Behavi oral Change
Communi cat i on/ Devel opnent Policy and
Pr ogr ammes/ Phar maceut i cal Managenent, etc. The University
has conducted research studies/projects inplenmented by
Mnistry of Health and Fam |y Wl fare/ Gover nnent of
I ndi a/ St ate Gover nnent s/ NHA/ NHSRC/ Nati onal and
I nternational NGOs/ and Devel opnent Partners |ike WHO
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UNI CEF, UNFPA, Jhpiego etc. IIHVR University has conducted
Heal th Systens and Heal th Fi nancing research incl udi ng

st udi es/ surveys on out - of - pocket expenditure (OPPE) funded
by WHO.

e The university has a quarterly, peer-reviewed and
interdisciplinary publication- The Journal of Health
Managenent with I npact Factor: 2.3, indexed in Scopus, Wb
of Science, UGC CARE |ist and many nore.

e Special Programre for Research and Training in Tropica
Di seases started in collaboration wth WHO TDR

e The University has over the years been engaged in
conducting | arge-scal e health and denographi ¢ surveys
(National Famly Health Survey), baseline studies/md-term
eval uations/and end-term eval uati ons of health
prograns/ projects. The University has been conducting
national |evel evaluation on public health progranmes for
Mnistry of Health and Fam |y Wl fare, Governnment of |ndia.

7.3.2 - Plan of action for the next academic year

Pl an of action for the next academ c year:

e To launch MBA (Heal thcare Anal ytics) programre under the
School of Digital Health.

e To introduce the | atest industry-relevant val ue-added
courses to inprove the enployability of students.

e To encourage students to participate in inter-college
state/national/international |evel events.

e To focus on identifying the energing areas of research and
pronote research through provision of internal research
grant.

e To foster and strengthen Student-Al ummi rel ationship.

e To focus on devel opi ng
technical /entrepreneurial /enployability skills of students
t hrough increased efforts towards organi zi ng
wor kshops/ sem nars, conferences, etc.

e To identifying new areas/avenues for Training
progr anmes, MDPsand Consul tancy proj ects.

e To intensify efforts towards community engagenent
activities.

e To escalate efforts for active partnerships,
col l aborations, tie-ups and MoUs with
institutions/organi zations of repute.

e To enhance curricular, co-curricular and extra-curricul ar
activities for whol esone devel opnent of the students.

e To augnent physical infrastructure.
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To focus on augnenting I T resources for process

I mprovenent .

To focus on human resource planning and revisit organogram
To prepare for proposed National Board of Accreditation
(NBA) peer teamvisit for accreditation of MBA Hospital and
Heal t h Managenent Program

To prepare for the 2nd cycle of NAAC accreditation of the
Uni versity.

Page 123/123 07-11-2024 12:00:49


http://www.tcpdf.org

