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IIHMR University, Jaipur
ALUMNI FEEDBACK ON CURRICULUM

This questionnaire is designed to collect feedback of alumni on various aspects of the
curriculum,

Name: MMJ MGJ'MOL(M_
Academic Program attended at IIHMR University, Jaipur : M!BH HM
Year of Admission: .9.089 )

Details of your Current Job

Name of the Organization: W Uf\N\lf/\ & )’U HMMM AN

Address of the Organization: P\—lrW\am . U F

Designation: MJ—H m'\\)’&&v\tt’ (2N
Mobile No.: NS S%EN (A 5 W
E-mail Id: Jlam_ck{‘ 28k ﬂﬁaww\ (@

Package:

Designation of your Reporting Officer:

E-mail ID of your Reporting Officer:

Address of your Reporting Officer:

Contact No. of your Reporting Officer:

Please select your response on the scale of 1 to 5 to specify your level of Agreement/Satisfaction
where 5 indicates Strong Agreement/Highest Satisfaction and 1 indicates Strong
Disagreement/Least Satisfaction.

Particulars Strongly | Disagree | Neutral | Agree | Strongly
Disagree (2) (3) (4) Agree
_ (1) (5)
Courses Curriculum of the program |
undertook is relevant to my current /
job.

The Program enriched my knowledge
and skills in the area of my job.
Course Curriculum offered a good
blend of Theory & Application.
Practical courses enabled me to gain
hands-on-experience.

Course curriculum is in congruence to
industry needs and expectations.
Course curriculum needs major /
|_revision.

ANAS AN

Suggestion, if any to improve the curriculum:



IIHMR University, Jaipur
ALUMNI FEEDBACK ON CURRICULUM

This questionnaire is designed to collect feedback of alumni on various aspects of the
curriculum.

Name: Cﬁqﬁ?o?t KC:‘LL% :

Academic Program attended at IIHMR University, Jaipur: ME; B —Heo 0dia i tH M@iﬂ { W

Year of Admission: _ 20 2 )

Details of your Current Job b

Name of the Organization: wa Kﬁdﬂ )‘Qfﬂ/) (@V‘
Address of the Organization: Ol/\@uw A s
Designation: A‘?S et
Mobite No.: |40 >3 8555 O

E-mail Id: -ﬁg@mﬁ_@éqq @ spacils s

Package:

Designation of your Reporting Officer: -

E-mail ID of your Reporting Officer: =

Address of your Reporting Officer:

Contact No. of your Reporting Officer:

Please select your response on the scale of 1 to 5 to specify your level of Agreement/Satisfaction
where 5 indicates Strong Agreement/Highest Satisfaction and 1 indicates Strong
Disagreement/Least Satisfaction.

Particulars Strongly | Disagree | Neutral | Agree | Strongly
Disagree (2) (3) (4) Agree
(1) (5)

Courses Curriculum of the program |
undertook is relevant to my current
job. 1 B
The Program enriched my knowledge
and skills in the area of my job.
Course Curriculum offered a good
blend of Theory & Application.
Practical courses enabled me o gain
hands-cn-experience. .
Course curriculumis in congruence to
industry needs and expectations.
Course curriculum needs major
revision.

Suggestion, if any to improve the curriculum:
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Programme Name: MBA (Hospital and Health Management) Department: Institute of Health Management Research |Academic Year: 2023-2024

(This format is placed before the Department (This format is placed before the Board of Studies & Action Taken Incorporated in Curriculum & forwarded to the Academic Council for Approval) Academic Committee & the Board
of Studies)

Feedback Questions Response

No of i
Stakeholders Scale (%) Suggestions in Feedback
Respondents taken up after DAC
Q1 Q2 Q3 Q4 Q5 Qs6 Q7 Qs Q9 Qo | Q11 | o2
Agree 4 2 3 4 4 3 5 4
Strongly Agree 6 2 3 3 2 2 3 il 2
Disagree
Facul 6
2 Neutral 1 b

Strongly Disagree

Agree 20 22 21 18 14 10 22 22 19 16
Strongly Agree 34 30 29 28 24 28 24 22 30 27
Student 69 Disagree 4 6 6 9 12 14 8 6 5 6 Yes
Neutral 9 8 12 El 13 12 11 16 11 17
Strongly Disagree 2 3 1 3 6 4 3 4 3
|Agree 2 3 2 3 3 2
Strongly Agree 4 3 3 3 2
Alumni 7 Metral 5 : A Yes

Strongly Disagree

Disagree 1 1 1 1
Outstanding
Excellent
Employers 2 Good 1 . 1 1 1 1 1 1 Yes
Average 1 1 1 1 1 1 1
Satisfactory 1 1 2
Agree 1 0 3 2 2 1
Strongly Agree 2 3 0 1 0 2
. Disagree 0 0 ] 0 1 0
Academic Peers 3 TR 0 0 0 5 z 0 Yes
Strongly Disagree 0 0 0 0 0 0

Note: Questionnaires on Curriculum Feedback from Stakeholders is attached as Annexure I

Feedback Analysis Points:

Course to match Industry Requirements should be introduced
More field visit courses should be added.

More area specific knowledge in curriculum

More focus on job training & Field visits




Programme Mame:

MBA {(Hospital and Health Management)

Department:

Institute of Health Management Research

Academic Year: 2023-
2024

(This format is placed before the Department (This format is placed before the Board of Studies & Action Taken Incorporated in Curriculum & forwarded to the Academic Council for Approval) Academic Committee & the Board of Studies)

Feedback Questions Response

Stakeholders Hsah Scale (%) Suggestions in Feedback |Action Taken on
Respondents taken up after DAC Feedback
Q1 Q2 Q3 Q4 Q5 Qs Q7 Q8 Q9 Qo [ oQu [ o2
Agree 4 2 3 4 4 3 5 4
Strongly Agree 6 2 3 3 2 2 3 1 2
Faculty 6 Disagree Yes Suggestion incorporated
Neutral 1
Strongly Disagree
Agree 20 22 21 18 14 10 22 22 18 16
Strongly Agree 34 30 29 28 24 28 24 22 30 27
Student 69 Disagree 4 6 6 9 12 14 8 6 5 6 Yes Suggestion incorporated
Neutral 9 8 12 11 13 12 11 16 11 17
Strongly Disagree 2 3 1 3 6 4 3 4 3
Agree 2 3 2 3 3
Strongly Agree 4 3 3 3 2
Alumni 7 ol 1 & 2 Yes Suggestion incorporated
Strongly Disagree
Disagree 1 1 1 1
Qutstanding
Excellent
Employers 2 Good 1 1 1 1 1 1 1 1 Yes Suggestion incorporated
Average 1 1 1 1 1 1 1
Satisfactory 1 1 2 1
Agree 1 0 3 2 2 1
Strongly Agree 2 3 0 1 0 2
Disagree 0 0 0 0 1 0 o
Academic Peers 3 Neutral 0 5 0 0 1 0 Yes Suggestion incorporated
Strongly Disagree 0 0 0 0 0 0

Note: Questionnaires on Curriculum Feedback from Stakeholders is attached as Annexure Il

Feedback Analysis Points: (Refer Feedback Analysis Report)

Feedback Action Taken: (Summarise as in points above)

Indicate whether
incorporated in
Curriculum/Course

Accrediations & Credentialing of Health care through NQAS & other

Course to match Industry Requirements should be introduced Standards, Health Insurance & Managed care introduced Yes
More field visit courses should be added. Students were taken for field visit in various modules Yes
Mare area specific knowledge in curriculum Health & Development course introduced Yes

Summer Trainings included Yes

More focus on job training & Field visits




Programme Name:

MBA (Pharmaceutical Management)

Department:

School of Pharmaceutical Management

Academic Year: 2023-2024

(This format is placed before the Department (This format is placed before the Board of Studies & Action Taken Incorporated in Curriculum & forwarded to the Academic Council for Approval) Academic Committee & the

Board of Studies)

Stakeholders

No of
Respondents

Scale

Feedback Questions Response

(%)

Q1

Q2

Q3

Q4 Q5

Q6

Q7

Qs

Q9

Q0 | Qi1 | Q12

Suggestionsin
Feedback
taken up after
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Agree
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Disagree

Neutral

Strongly Disagree
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21
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Rid]w]o o,
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W

w
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w
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bk | QO

Excellent

Good

Average

Satisfactory

Yes

Academic Peers

Agree

Strongly Agree

Disagree

Cant Say

Strongly Disagree

Yes

Note: Questionnaires on Curriculum Feedback from Stakeholders is attached as Annexure Il

Feedback Analysis Points:

Practical Approach

Communication skills

Provide Technical skills

More Practical sessions should be conducted




Programme Name:

MBA (Pharmaceutical Management)

Department:

School of Pharmaceutical Management

Academic Year: 2023-2024

(This format is placed before the Department (This format is placed before the Board of Studies & Action Taken Incorporated in Curriculum & forwarded to the Academic Council for Approval) Academic Committee & the Board of Studies)

Stakeholders

No of
Respondents

Scale

Feedback Questions Response

(%]
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Q2
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Q4 @5

Q6

Q7

Qs

Q9 Q10

Q11

[

Q12

Suggestions in
Feedback
taken up after
DAC

Action Taken on Feedback

Faculty

Agree

1

1

Strongly Agree

1

1

Disagree

Neutral

Strongly Disagree

Yes

Suggestions Incorporated

Student

21

Agree

Strongly Agree

12

11 10

Disagree

Neutral

o e O

W |w|m|w

| |00

Strongly Disagree

ol N RV HE B )

Yes

Suggestions Incarporated

Alumni

Agree

©w

%]

Strongly Agree

oW

w

Neutral

SIS N R TS RN S

el RS R e el S el

Strongly Disagree

Disagree

oy

[

Yes

Suggestions Incorporated

Employers

Outstanding

Excellent

Good

Average

Satisfactory

Yes

Suggestions Incorporated

Academic Peers

Agree

Strongly Agree

Disagree

Cant Say

Strongly Disagree

Yes

Suggestions Incorporated

Note: Questionnaires on Curriculum Feedback from Stakeholders is attached as Annexure ||

Feedback Analysis Points: (Refer Feedback Analysis Report)

Feedback Action Taken: (Summarise as in points above)

Indicate whether
incorporated in
Curriculum/Course

Business Development for Pharmaceutical industry

i Yes
Practical Approach introduced
Communication skills Communication planning & Management included Yes
Provide Technical skills Business Data Analytics introduced Yes

Mare Practical sessions should be conducted

Students were taken to field visits & Interactions with Alumni & v

Industry experts

es




Programme
Name:

MBA (Development Management)

Department:

School of Development Studies

Academic Year: 2023-2024

(This format is placed before the Department (This format is placed before the Board of Studies & Action Taken Incorporated in Curriculum & forwarded to the Academic Council for Approval) Academic

Committee & the

Board of Studies)

Stakeholders

No of
Respondents

Scale

Feedback Questions Response

(%)

Q1

Q2

Q3

Q4

Q5

Q6

Q7

Q8

Q9

Q10

|Q11

[Q12

Suggestions in
Feedback
taken up after DAC

Faculty

Agree

1

Strongly Agree

3

Disagree

Neutral

Strongly Disagree

Yes

Student

Agree

Strongly Agree

Disagree

Neutral

(SEFS [N

Strongly Disagree

Yes

Alumni

Agree

Strongly Agree

Neutral

Strongly Disagree

Disagree

Employers

Qutstanding

Excellent

Good

Average

Satisfactory

Yes

Academic Peers

Excellent

Very Good

Good

Satisfactory

Not
Satisfactory

Yes

Note: Questionnaires on Curriculum Feedback from Stakeholders is attached as Annexure ||

Feedback Analysis Points:

Include case study in classroom teaching

Need more practical exposure




s ot MBA (Development Management) Department: School of Development Studies beaienic Taprabes
Name: 2024
(This format is placed before the Department (This format is placed before the Board of Studies & Action Taken Incorporated in Curriculum & forwarded to the Academic Council for Approval) Academic Committee & the Board of Studies)
Feedback Questions Response Suggestionsin
No of Action Tak
Stakeholders | 0 |Scale (%) Feedback = F° u: e: -
eedbac
i taken up after DAC
Q1 Q2 Q3 Q4 Qs Q6 Q7 Qs Q@ [Q |11 Q12
Agree 1 2 1 1 1 1 1
Strongl ee 4 3 2 3 3 3 3 :
By Agr Suggestions
Faculty 4 Disagree Yes
Incorporated
Neutral
Strongly Disagree
Agree 2 3 2 1 1 2 2 3 1 4
Strongly Agree 6 5 4 6 5 7 4 4 4 2
Suggestions
Student 9 Disagree 1 2 Yes
Incorporated
Neutral 1 1 2 2 2 2 1
Strongly Disagree 1 1 1
Agree
Strongly Agree
Alumni Neutral
Strongly Disagree
Disagree
Qutstanding
Excellent 1 1 1 1 1 1 2 2 1 1 i
Suggestions
Employers 2 Good 1 1 1 1 1 1 1 1 Yes
Incorporated
Average
Satisfactory
Excellent 2 2 2 2 2 2 2
Very Good
Good Suggestions
Academic Peer 2 Yes
Sh Satisfactory Incorporated
Not
Satisfactory
Note: Questionnaires on Curriculum Feedback from Stakeholders is attached as Annexure Il
Indicate whether
Feedback Analysis Points: (Refer Feedback Analysis Report) Feedback Action Taken: (Summarise as in points above) incorporated in
Curriculum/Course
Include case study in classroom teaching Case-Based lectures introduced Yes
Engaging communities in development programs included Yes

Need more practical exposure
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