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Minutes of the 7th Meeting of the
lnternal Quality Assurance Cell (IOAC)

Date: August 03, ?019
Venue: Board Room



Minutsx of {hc IQA{: lrrld un :\ttgttst {}J, }{}1t}

fhe sevcnth nreeling of the lnttrnal QualitS.'Assurance C*ll {IQAC)
ol Ill'lMRt, on J'd August 2[i1! under thc Clrairmnnship *f l]rol'.

memhers lvere presenl;*

rvas lreld irr the hoard t'oonr

P.trl. ' r:dani. 'lh* lollolving

Dr. P"R. Sadani (Member)
Dr. A.K. Aganval tlvir:mbcr)
Dr, Aman Shah (Special Invitee)
Dr. Piyush Kant Pande3, {\'lcnrhcr)
Dr. Daya Krishan h'langal (Memher)

[]rof. Anuradha S. Palanicharnv (lr4crrh*r)
Dr. Sandeep Narula (L'lemheri

Dr. Moh*n Bairrva {N{ernber}
Dr. 'I'aniul $nxena (Mernber)
Dr. Arpita Basak (Mentber)
Mr, Praso*n Jain (Member)
Dr. Coutam sadhu (lvlcrnhcr)
Mrs, Sheenu Jhawar (Menrhr:r)
Mr. I{ohit "!ain (SPecial Invilee }

lv{s. Shraddha Kalla {Special Invitee)
h'lr. I-lem K. Bhargava {h"lenrb*r}
Ms. Suvarna Singh (Mernher)
Ms. Kavita ,,\poorva Vernra lCotrtlirriitorl

Over the criteria lvi*c eliscussi*n, thc follorving was di$ctl$sed

Criteria I: Curricular Aspects and flritcrit Il: Ttaching-Learrting and livaluatinn

. l"he part that needs t* be irnproved is stuclent perfhrnrance and learning outconre

. Both Satisfactiu't sut-a/ey and Feeelback surve.v nr:eel: rvork rvhere the resr.llt* oltlre an;rlvsis

should lead ti: somc pr:licy iniervention'

. lt was rhareel that Analysis o{'the survev is required" the riata is already dr:ne and rvill hr:

analyzed in a l'ew day:' tirne .

. Feedback istaken hut inlcrence isstill pcrrding to take furtheraction un mattersthatneed

attention.

" Stuclent satisfaction aniJ fueclhack regarding lhe univerrsit.r- rvns iliso laken cluring cof'fue

ivith lll-lMR in various verlues during tlre sunrnter trtining in April-May 2019.

. fixit interviervs r.vere conductsd and c*nrpiled riatn rvas hsnded ilvcr to the team consisting

of Rohit sir, front I'l'departrn*ttt and JP Sir.

. lt was suggested that Present 2"c year student survel,lquick inten,ier.v is required that needs

to prepare and conducted by 4tl'August.201Q. u



Criteria III: Research, lnuovations nnd Extension

. A {lle h*s heen prepared tirr all thc irrdicatr:r's tlrot }!crc suceesstull,v implemented.

. Selme inrJicat*r s n,rred disct"tssiott rl itlr tht l)residgttl.

. 'l'he l'urmal anrruiil buclget prepared b1' thc university' must be shared with research teatn'

A[-rng with a larrnal list tbr t]ie amount *f dispersion required amongst the faculty lbr all

the rese*rches conducted,

, 'l"he I'unds r.i,ill be utilized hy the resr:arch t*am *nce the budget ancl formal counting notice

has been issued.

" Accounts ileparrmctlt flssltred cver).onr that thc I'trrnral hudget list rvill be shared to all

shortl.v-.
-l-he rnrir* schedulc ot'NAAC tcam visit olong rvitlt the tinreline lvas shared by Dr. Sodani with

every$ne- NAAC team ivillbe arriving on'trtlt Augusl20l*.
liach team r.vill have t(l present a PP'i"h:r not mnre than l5 to ?0 minutes followed hy a verbal

discussion the prcsrlnratinn shoulcl ecnt*in all the eviclencr3 suited ta thr certain criteria's inter the

vic* cfiani:ellor olthc llresidenl h*s tr: be prcscrrt lor the llrst and the last rn*:eting b$t s*nreone

liurn rhe team ne*ds t* heep him Lrpcioteri and inltrrrncd regarding eaeh and e"'ery meeting-

livery,6n* in thu team shoufi be a**re irlroirt tlre questions they ask ok CIn ths spct regarding the

data and *videncc it collected and iluickll' prcptrc'd to present.

Value s!'ststx trr be relsined. il'an aspecl n$t beins t*kett care of then it should he gracelirll.v

*c*epled.

'r Crit*ria III: llesearrrh. lnnovations *nd Iirttu;ion

r A S-)'car dilta ser i) cfillecteiJ in harr{ copl,as rrcll as so{l cripy. Spiral binding is done o['

all the publicatittns t:rganized in a 1"earl1' rntinllrr

c Anti-plagiarism inrJex shoulcl *lso be mentionccl alorrg rvith the evidence .

r !ntrrrnarional lbllowship ii:lr rrscarch ancl lc*rning for taculty can be pr*sented by shnwing

thar the f'acult-v wfnt t() J6hns l-lopkins l-lniveruity ancl University., af Chester for various

acadertt Ic activities,
. fu1eili* l*h lbr r*searclr is nr:t in plar:c irr thu universitl'.

r l:uncls receivecl fiom extenrol eirganisation such as ICMR or ICC can be presented in the

lorm Moli helrvecn the univcrsitt anii organizations. Although we don't have a official

lettrrr,c saying that *c arr ruuognizcd trut cnllubt:ratiutr and rec*iving lunds linnr these

*rganisations cort i:* s1;tted ax \1O1,'s.

r [4r:t.: rvith ICIv{[t ncerjs to be highlightcd and useci it:i itn *lterttate lbr recngnition'

. i\ k:t ul'inlormation is presrlnt r:n l'aculties contrii:uti*n in context with research is dons

rvhich is present r.vitlr .lyorsna mam and ncccls bilurcation by the help of Dr Anoop Khanna.

. j.6 : ss statrrJ hl,fiautanr sir litbtinre achisvcmettt arvard lbr ?016 and l?, Srvachh Bharat

awarrj uncler SBA in l0l6 ancl l? * title urvarrl lbr siinltation energy conservation award

eon hc utilirecl.

Rc-,*-'



'r Criteria I\/; Infrastructure rntl [,carning llesnure*r

t STP is now lunrtianal tvater tcsLing anri fonr1 trslillg repons;rrr carrieri rut successllllv,
* An agreemellt rvas nt*de r+itl: arr ext*rnnl organisaticn lor* witslr rJisposal
* J'here is ne*ci {irr rairr harvesting i:nd rrnurrdrv,rer rer:harg*.
r LJnder the secticttts lhr sen,iccs prr:vidcd li:r'ph3,-,sic*ll"v chall*ng*; the recluir*mcnts eil'

pr$per t*ilets" rai"lips" uscr l{'itndll'*chsite frlr r,isualh, inrpairr:d or coli:rrr hlinil pcnple
llictaplrr:nes anri r.rther speeclt related cquipnrent"s ar,* recluir.ed in tle lihr;rrv.

r Disast*r rlrills needs tu he cnnduclcd.

// Critcria V: Stutlent Support *nd l)rogrcssion
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Suhsidized scholurship {br l{ural l\{attlgcrirent student$ is provirJ*rl b3 rhc lini'crsitr,
financial support contribr:ted l"r1.the gov{rnmcnr is pr.cscnt.

English lnh is present, bul no rL-cent il{tivitv nhsrrved,
under esreer cr:unselling semini:rs ancl hridge ct:urs*s are organizeci.
P*rscnal counselling is elone (hrough rrer"lturs'guidance rrnder rvhich cvcrv student hss a
fftcnlor.
(iuidance ior cornpetitiv* exarrrs lren*liting stud(r1r. is requiretl.
career c*unselling is done b1' Mock interviews anc'l group test queslions.
5.1,5:interventiorr cell Jolrn l-kipkins {.inivr:rsity furnli can [:e usecJ,

5.1,6: there has been no rep*rted c*se t"nr stucicnt grievances or sexuirl lrarassnrenl.
Contact nunrbers nf all the anti-raggirrg cornrrittce nrcnrh*rs are r*qt"rirecl t* be pr:sted *n
the r.vebsitr of {Jnivcrsilr,.

r A meelirrg needs tr: be conclu*tecl hcrtrecn thc olil li{l cornmittes anrJ new ci:nrmirtee
nre mlrers
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ilriteri* Vtrl: Insfituti*nal V*lues antl lhst lrr*cfices

Uncler gender equity, programs 6 prograrns hai,e alrracit, bccr.l citrrc!ucteci.
$afbt1' and security f<rr th* gender are done.
Conrmon ronnr I'or hn3,s ancl girlr is prc.qcnt in ihe canrpus.

[:or waste f]lanas.elrsnl oll{$ourcing is done ttl mani}ge c}ntcen n1c$s wllstf segregarion is ri<lllr:
:iewage trectmenl plant it is in plac* anel the trcatccl rr.'irtrr is usecl lbr garilening.
7" 1'7: plastic {iee caff!pus . approachilig to*,iirrls perple fi'cc campus through HIdi}.
Creen landscaping is very rvell inrplemenred.
r've need i{]r fintl ou1 how rnany l)'pes ancl ttr:nrh*r ol'shrubs nnd trecs pre$enl in the canrpus.
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7.1.8 : average percentage is 0.28 excluding the salaries. 'i'here is a need for clarification of the

fact r.vhether or not the contractor salary is excluded.

A lot of work needs to be done tbr Physically disabled people, there is a separate allotted space

in the parking lot and canteen allotted to the physically disabled person, there is no space for
disembarkment and the need for sufficient space around the parking space is required.

An accessibility audit report was submitted in 2013 regarding different actions that can be

taken for physically challenged people can be taken into consideration and be used as a future

plan in the campus as well as the classes.

Campus is ideally located and has a locational advantage.

7.1.12: handbook is provided to the studcnts as rvcll as laculty which consists of the code of
conduct.

7.1.13 : core values need to be updated in the website link enter.

7.1.15: human values and ethics module for course needs a clear picture by the President to
was suggested to have a course for human values and profbssional ethics.

a

a

a

a


