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Executive
sSummary

I am delighted to present the report of IIHMR University,
Jaipur, for September 2022. The previous months have seen
unbridled achievement in all streams, be it bridging

Dr. P. R. Sodani intellectual capital or celebrating events on campus. All these
President

S achievements have included new excitement and vitality
ITHMR University, Jaipur

among staff and faculty. This month was rewarding; faculty
members published five papers and one patent. and much-
awaited book on Healthcare System Management by
Springer was published. CHO leadership Program and
workshop on Implementation Research sponsored by WHO
was organized. Many Webinars, MasterClass and Know your
Alumni sessions were organized on varied themes, including
Diabetes awareness, Nutrigenomics, and information
session on executive programmes.

We conducted the first Annual General Meeting of the
ITHMR Foundation. A new partnership was initiated with
Marwari Catalyst to support startups for funding and with
Apex hospital for better student learning and career
opportunities. A blood donation drive was successfully
organized at the university. Teachers Day and Onam
celebration added more colours to the vibrancy of the
university.

We are grateful to the Board of Management of IIHMR
University for their continuous support, guidance and
mentoring in the growth and development of the university.
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AcC ademic S Teaching / Learning / Evaluation

MBA Hospital and Health Management MBA Pharmaceutical Management

First Year Hospital Management
Sept. 05-09; Sept. 12-16
Principles of Management

Sept. 19-23; Sept. 26-30
Health Policy and Health Care Delivery System

Sept. 03, 10, 17, 24
Community Studies (Unnat Bharat Abhiyan)

Second Year Hospital Management
Sept. 05-09
Material and Equipment Management

Sept. 12- 16; Sept.19- 23

Hospital Management Information System
Sept. 26- 30

Quality Management and Patients' Safety

Second Year Health Management
Sept. 05-09; Sept. 12-16
Programme Planning, Implementation,

Monitoring and Evaluation

Sept.19- 23; Sept. 26- 30
Strategic Management

MBA Development Management

First Year Development Management
Sept. 05-09
Development Theories and Practices

Sept. 12-16; Sept. 19-23
Principles of Management

Sept. 26-30

Understanding Development Transformation
in India

First Year Pharmaceutical Management
Sept. 05-09
Principles of Management

Sept. 12-16; Sept. 19-23

Pharma Business Environment

Sept. 26-30
Statistics for Managers

Sept. 03, 10, 17, 24
Community Studies (Unnat Bharat Abhiyan)

Second Year Pharmaceutical Management
Sept. 05-09
Management Information System

Sept 12-16; Sept.19- 23

Cost and Managerial Accounting in Pharma
Sept. 26- 30

Strategic Management

Sept. 03, 10, 17, 24
Community Studies (Unnat Bharat Abhiyan)

Second Year Development Management
Sept. 05-09; Sept. 12-16

Project Management

Sept. 19- 23; Sept. 26- 30
Participatory Irrigation Management and
Watershed Management
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AcC ademiCS Teaching / Learning / Evaluation

]
EMPHM - Odisha - Cohort-1 - Semester-2 MPH - Cohort-9
Sept. 05-06 Sept. 05-15
Human Resource Management Strategic Management
Sept. 07-08 Sept. 19-29
Monitoring and Evealution of Public Health Project Management and Evaluation
Programmes
Sept. 09-10

Health Economics and Financing

Sept. 12-13
Financial Management and Public Health Budgeting

Sept. 14-17

Approaches to Effective Implementation of Health
Programmes : Implementation Research

Sept. 19-21
Strategic Management




AcC ademiC S Teaching / Learning / Evaluation

Executive Master in Public Health Management
(EMPHM) - Odisha

Batch 2021 — 23 | Cohort 1 | Semester 2 | Residency 2
September 5 - September 21, 2022

An MoU was signed between Odisha State Health & Family Welfare Society, Department of Health
& Family Welfare, Government of Odisha and IIHMR University for conducting Master of Public
Health Management (Executive), two-year programme. Residency 1 of this programme completed
in May 2022 and Residency - 2 begin on campus on September 5, 2022. The program was attended
by 98 students on campus. There were six courses taught in this residency with various group
assignments and activities in respective courses.




Publications - Book

S.D. Gupta Editor
Anoop Khanna Associate Editor
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System

Management

Methods and Techniques

@ Springer
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Urban Underclasses and Industrial Serfs of Transforming Tribal Central India
Survival Realities of Footloose Tribal Migrants
By Ajay Dandekar, Rahuf Ghai, Pramathesh Ambasta

Book Tribal Development Report (https://www.taylorfrancis.com/books/mono/10.4324/9781003172857/tribal-development-report?refid=96d1b83c-
6aaa-4847-962b-696d57249653&context=ubx)

Edition 1st Edition

First Published 2022

Imprint Routledge India
Pages 65

eBook ISBN 9781003172857

(https://www.taylorfrancis.com)
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Publications

Journal of Positive School Psychology http://journalppw.com
2022, Vol. 6, No. 8, 8430-8447

Digitalized Versus Non Digitalized Doctors- Emergence Of Digital
Medical Care Via Tech Savvy Doctors: A Systemic Review

Dr. Sheenu Jain!, Dr. Rahul VC Tiwari2, Dr. Heena Dixit Tiwari3, Dr. Zaheer Ahmed
shaik*, Dr. Deepak Rohella’, Dr. Anil Managutti®

1. Ph.D., MBA, MSc Applied Psychology, M.Com, Associate Professor, IIHMR University, Jaipur, Rajasthan,
India. sheenujain007@gmail.com

2. MHA Student, IIHMR University, Jaipur, Rajasthan, & PhD Scholar, OMFS, NPDCH, SPU, Visnagar,
Gujarat. drrahulvctiwari@gmail.com

3. BDS, PGDHHM, MPH, Consultant Dental Surgeon, Smile Care Dental Hospital, NRI Hospital Road,
Visakhapatnam, Andhra Pradesh, India. drheenatiwari@gmail.com

4. Department of conservative dentistry and endodontics, GSL dental college and hospital, Rajhamundry,
Andhra pradesh. zaheerskahmed@gmail.com

5. Consultant Orthopedic Surgeon, AMRI Hospital, Bhubaneswar. deepakrohella@gmail.com

6.  Prof. & HOD, Dept of OMF'S, Narsinhbhai Patel Dental College and Hospital, Sankalchand Patel
University, Visnagar, Gujarat, 384315. dranilmanl2@rediffinail.com

Corresponding Author: Dr. Rahul VC Tiwari, OMFS, FOGS, (MHA), PhD Scholar, OMFS, NPDCH, SPU,

Visnagar, Gujarat & MHA Student, IIHMR University, Jaipur, Rajasthan, India. drrahulvctiwari@gmail.com

Abstract

Introduction: A review of healthcare professionals' digitalization skills is necessary given the concerns
about patient safety and the incorporation of digitalization into the workplace. In order to explain the
skills of healthcare professionals in these areas, identify factors that affect their competence, and
identify essential areas of competence for digitalization in healthcare settings and to update job
expectations and workflows, digitalization demands changes to healthcare practises, rules, and activities
this study was taken.

Methodology: PRISMA was followed when conducting the systematic review. Web of Science,
Academic Search Premiere (EBSCO), CINAHL (EBSCO), and Medline (Ovid) were the four databases
that were searched for pertinent original peer-reviewed research published between 2012 and 2017.
Five quantitative studies and seven qualitative investigations, which underwent narrative and thematic
synthesis, were chosen for the final analysis out of a total of twelve.

Results: The knowledge of digital technology, digital skills necessary to provide quality patient care,
including related social and communication skills, and ethical considerations of digitalization in patient
care have been identified as the key competence areas regarding digitalization from a healthcare
perspective. Healthcare personnel must be driven and willing to learn about digitalization and apply it
to their work. Support from colleagues and an organization appears to be crucial for creating positive
digitization experiences for healthcare practitioners.

Conclusion: If healthcare companies wish to improve their reaction to digitalization, they should both
pay attention to the social environment of a workplace and foster a good attitude. The support of the
company and its employees is necessary for the successful introduction of new technologies.

Keywords: Competence, Digitalization, Healthcare Professional, Public Healthcare Specialist,
Specialized Healthcare




Publications

(2 vosi

Factors of adoption of Artificial Intelligence (Al) and Internet of
Medical Things (IOMT) amongst Healthcare Workers: A Descrip-
tive Analysis

Tariks Singh Sikarwar', Seama Mahts®, Sumit Yadeyv' and Drishti Arora *
| Professor, Prestige Institate of Management &Fesearch, Gwalior; Opposite DD Magar, Airport Road, Guralior
(BLE)
Email-singh tarikaf\gmail com; tarika singhfprestizezwl org, Contact No. +9425341333
Scopus Anshor ID: 36350322800; ORCID: 0000-0002-2778-0580
* Professor, ITHME. University, seemamyiiihmr edn in
*Smdant, Prestige Institate of Management &Fesearch Gwalior, Sumitysdsv]067E gmail com
4 Smdent, Prestige Instituse of Manageament &Fesearch, Guralior, sroradrishti0®]2/@zmail com
(Received 26 November 2021; Final version received 18 Angust 20272; Accepted 23 August 2027)

DOT: 10.6077/MTa51.202209_7(3).0002
T. S. Sikarwar, 5. Mehts, 5. Yadav and D. Arora / Int. I, Systematic Innovation, 7(3), 15-26 {2022)

Absiract

The technologies like Artificial Intellizence (AT) and the Internet of Medical Things (ToMT) have revebotionized
the healthcare system. The Covid-19 pandemic has been a major force behind this revolrtionary technology usage.
This study finds the challenges in the adoption of this new knowledge ie. in the adoption of AT and IDMT by the
healthcare workforce based on self-desipned questionnaires having questions on o interval scale to identify the
challenges in the sdoption of these echnologies. This research was conducted from Fuly 2020 to Apnl 2021, taking
a sample of 350 healthcare workers inchisive of doctors and paramedical staff however only threse nndred re-
spondents filled the questionmaire. Different challenges have been found for adopting AT and InMT via an sbsence
of a regnistory Framework; mmexplamed refum on mvesiment in absence of research with low funding, and Hoge
Data and Operational Mediocrity with all-fime processing requirements are challenzes for the adoption of these
technodogies. The finding of the study suggests better equipped and technologically aware healthrare workers for
the betterment of services, especially in tough times like the Covid-19 pandenyic_

Egywords: Artificial Intellizence (AT), Internet of Medical Things (ToBT), Workforce, heslthcare ecosystem Chal-
lenges

is pressure on world healthcare systems owing to the es-
calations of chromic diseases and scarcity of resources
({Lassalle et al., 2004). Artificial Intellizence simply Tep-

1. Imireduction

With the rapid growth of medical science, it is dif-
ficult o meet all the medical requirements by using Ta-
ditional methods The Indisn Healthcare sector has a
projection of 372 billion by 2022. The global ToMT mar-
ket stood at 2 value of $22.5 billion m the year 2016 and
growth is anticipated to be $72.02 billion by 2021
(Mikhila, 2021), growing at an anmusl rate of 26.2 %
(Frost & Sullivan. (2017). In this growth tam technolo-
Eies majorly contribmtes to Artificial Intellizence (AT) &

Internalionsa! Journz| af c.:!.'h:lt‘ri watic Innovallan

resents the intellipence of machines and the separation
of computer science that targets to generate it (Murali &
5 2018). Medical Artificial intellizence is principalty as-
sociated with the creation of Al Programs that execute
identification and mske therapy commendations, ot
working on cnly these aress was not enough, the AT
scope i the heslthcare system is much broader (Barmett,
1998). Afier that Artificial Intelligence in Medical (AT}

15




Publications

ORIGINAL RESEARCH CURRENT DEVELOPMENTS IN NUTRITION

Food and Nutrition of Indigenous Peoples

W 4

Indigenous Foods to Address Malnutrition: An Inquiry into the Diets and
Nutritional Status of Women in the Indigenous Community of Munda
Tribes of Jharkhand, India

Suparna Ghosh-Jerath,! Ridhima Kapoor,1 Ashish Bandhu,? Archna Singh,3 Shauna Downs,? and Jessica Fanzo®

TIndian Institute of Public Health-Delhi, Public Health Foundation of India, Gurgaon, India; 2School of Institute of Health Management Research, IIHMR University,
Jaipur, India; 3Department of Biochemistry, All India Institute of Medical Sciences (AIIMS), New Delhi, India; "Department of Urban-Global Public Health, Rutgers School
of Public Health, New Brunswick, NJ, USA; and ®Berman Institute of Bioethics, Nitze School of Advanced International Studies (SAIS) and Bloomberg School of Public
Health, Johns Hopkins University, Washington, DC, USA

ABSTRACT

Background: Indigenous people globally experience poor nutrition outcomes, with women facing the greater burden. Munda, a predominant tribe
in Jharkhand, India, live in a biodiverse food environment but yet have high levels of malnutrition.

Objectives: To assess diets and the nutritional status of Munda tribal women and explore associations with their Indigenous food consumption,
dietary diversity, and socioeconomic and demographic profiles.

Methods: A cross-sectional study with a longitudinal component to capture seasonal dietary intake was conducted in 11 villages of the Khunti
district, Jharkhand. Household surveys and FFQs, supplemented with 2-d 24-h dietary recall and anthropometric assessments on 1 randomly
selected woman per household were conducted.

Results: Limited access to diverse foods from a natural food environment (Food Accessed Diversity Index score of 0.3 + 0.3) was observed. More
than 90% women in both seasons had usual nutrient intakes below the estimated average requirements for all nutrients except protein and vitamin
C; 35.5% of women were underweight. The mean Minimum Dietary Diversity Score among women (MDDS) was low [2.6 + 0.6 in wet monsoon;

3 £ 0.7 in winters (acceptable >5)]. Higher MDDS contributed to higher usual nutrient intakes (P <0.001). Indigenous food intakes in both seasons
(wet monsoon and winter) were low, e.g. Indigenous green leafy vegetables [10.5 and 27.8% of the recommended dietary intake (RDI),
respectively], other vegetables (5.2% and 7.8% of RDI, respectively), and fruits (5.8 and 22.8% of RDI, respectively). Despite low intakes, the
Indigenous food consumption score was positively associated with usual intake of vitamin A, riboflavin, vitamin C, pyridoxine, and calcium (P <
0.05) in the wet monsoon and thiamine, riboflavin, and zinc (P < 0.001) in winters. After adjusting for covariates, Indigenous food consumption was
associated with a higher usual intake of vitamin A (P < 0.001) in the wet monsoon season.

Conclusion: Contextual food-based interventions promoting Indigenous foods and increasing dietary diversity have the potential to address
malnutrition in Munda women.  Curr Dev Nutr 2022;6:nzac102.

Keywords: nutrient intake, nutritional status, indigenous food consumption, dietary diversity, Munda women, indigenous communities, Indian tribal
women

© The Author(s) 2022. Published by Oxford University Press on behalf of the American Society for Nutrition. This is an Open Access article distributed under the terms of the Creative Commons
Attribution License (https://creativecommons.org/licenses/by/4.0/), which permits unrestricted reuse, distribution, and reproduction in any medium, provided the original work is properly cited.
Manuscript received September 2, 2021. Initial review completed April 6, 2022. Revision accepted June 1, 2022. Published online 0, 2022.

This work was supported by the DBT (Department of Biotechnology)/Wellcome Trust India Alliance Fellowship (https://www.indiaalliance.org/) (IA/CPHI/16/1/502639) awarded to SG-J. The
publication of this article was supported by the Shakopee Mdewakanton Sioux Community, through a gift to the University of Minnesota from its Seeds of Native Health campaign.

Author disclosures: The authors report no conflicts of interest.

Address correspondence to SG-J (e-mail: suparna.ghoshj@iiphd.org).

Abbreviations used: CED, chronic energy deficiency; EAR, estimated average requirements; FADI, Food Accessed Diversity Index; GLV, green leafy vegetable; HH, household; IF, Indigenous food;
IFCT, Indian Food Composition Table; MDDS, Minimum Diet Diversity Score for women; PCA, principal component analysis; PPS, probability proportional to size; RDI, recommended dietary intake;
24-h DR, 24-h dietary recall.

Introduction

There are an estimated 476 million Indigenous Peoples worldwide,
who possess their own social, economic, cultural, and political char-
acteristics and reside within geographically distinct traditional habitats
(1, 2). These Indigenous populations manage over 25% of the world’s
land surfaces and support nearly 80% of the global biodiversity (3). In

India, Indigenous populations constitute 8.6% of the total national pop-
ulation, which are divided across 705 individual Indigenous communi-
ties and are recognized as “Scheduled Tribes” by the Indian Constitu-
tion (4). Several of these Scheduled Tribes live in close vicinity of forests
and have been playing their part in protecting and conserving biodi-
versity for hundreds of years (5). Despite their rich traditional ecolog-
ical knowledge (TEK), access to biodiverse resources, and continued




Training

Leadership Certification Programme for Community Health Officers
(A 10-week online training programme of 40-hours, covering 7 modules)

—

nishtha | /LLTHMRUSIS

Bihar

Uttar Pradesh
Arunachal Pradesh
Assam
Chhattisgarh
Jharkhand

Madhya Pradesh

Manipur 10 15

Meghalaya

Mizoram
odisha
Tripura

0 20 40 60 80 100 120 140

Nagaland

Name of States Participating in Cohorts

No. of Participants in Cohorts

M Cohort 1 M Cohort 2 M Cohort 3 M Cohort 4 M Cohort 5 M Cohort 6

Cohort Completed
Cohort 1 Cohort 2 Cohort 3 Cohort 4 Cohort 5
Nov 20, 2021 - Feb 11, 2022 Feb 05 - Apr 23, 2022 Mar 12 - May 28, 2022 April 23 - July 02, 2022 May 27 - Aug 05, 2022
Total Participants - 103 Total Participants - 111 Total Participants - 101 Total Participants - 100 Total Participants - 103
Ongoing Cohort
Cohort 6

Aug 26 - Nov 11, 2022
(Uttar Pradesh : 50, Bihar : 50)
Total Participants - 100

Forthcoming Cohort

Cohort 7 Cohort 8 Cohort 9

E Nov 04 - Jan 20, 2023 Nov 19 - Jan 26, 2023 Dec 16 - March 02, 2023



Workshop

Workshop on Implementation Research
September 21-23, 2022

SD Gupta School of Public Health organized a 3-day Workshop on "Implementation Research" from
September 21 to September 23. The workshop was conducted in the form of an implementation clinic. The
workshop was a knowledge translation activity of STRIPE (Synthesis and Translation of Research and
Innovation in Polio Eradication) Project funded by Johns Hopkins University. The workshop was attended by
participants working in Programs Implementation, most of them are mid-level professionals working in an
organization like the Indian Council of Medical Research, the National Health System Resource Center
(NHSRC), MoHFW Govt of India, NHM Govt of Rajasthan, NIPPCCD Academic institutions like Manipal
School of Public Health, STRAND life sciences, Development Organizations like UNICEF, JHPIEGO,
UNFPA, NGOs like PATH, Khushi baby, Piramal Foundation.

WM R
e 2

| SD GUPTA
UNWERSITY SCHOOL of PUBLIC HEALTH

Workshop on

& September 21-23, 2022 | o Hotel Clarks Amer, Jaipur
~

‘
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APEX HOSPITALS

This strategic partnership with Apex Hospitals is done to provide better learning and career
opportunities to IIHMR students and organizing workshops/ conferences/ seminars/ training
programmes.

1 ITHMR 7
ST/ARTUPS N

A unit of IHMR Foundation Marwari Catalysts

This strategic partnership will support early-stage healthcare startups in getting more entreprenenrial
opportunities and strengthen startup ecosystem as well.




Information Session

LITHM RIS

INFORMATION SESSION on
Master of Hospital Administration
(Executive)

Master of Public Health
(Executive)

Saturday, 10" September, 2022
©) 7:30 PM - 8:30 PM (IST)

Prof. P.R. Sodani Prof. Ashish Chandra Prof. Adnan Kisa Dr. Sandesh Sharma

Health Economist Profzssor of Healthears Professor of Health Policy Hospital Management Expert
President Admumstration and Econoniics Associate Professor
ITHMR University, Jaipur College of Business School of Health Seiences, ITHMR University, Jaipur
University of Houston Knstiania University Collepe

Clear Lake, USA Norway
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DEGODING DIABETES

Understanding Diabetes =S
18

» Know various types of Diabetes
2022 »Identify Causes and early symptoms

T'me 1:00 AM - 12:15 PM IST

an

Dr. Saurabh Jain Sharad Kamra

Follow Us on

M
% +9| '?3359 5157

DECODING

DIABETES

Diet & Nutrition for Diabetes Management

A step toward Diabetes Reversal

KEY TAKEAWAYS

» Know the role of nutrition in diabetes reversal

» Get dietery guidelines
» Busting myths related to diabetes

» Understand the timings of medicine and insulin with respect to food

» Learn how to prevent complications
Speaker

Dr. A Sreekurnar

Dr. Vandana Garg

Moderator

‘Wg Cdr Vidyakant
Kala (Retd.)

SUNDAY |

25TH SEP 2022

| 5:00PM
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| NG @ thowselinesscode



Know Your Alumni

Internal Quality Assurance Cell
announces

KNOW YOUR ALUMNI SERIES %
To build strong connections =]
between current and former 42
students
Topic: OUR ALUMNUS E
Analytics in Drug Development Mr. Himanshu Rao -h
SPM.2012_14
Senlor Consultant 4“?
; Monday, Sep 26, 2022 Infasys Limited g
@ 5:00 PM to 6:00 PM (I5T) i -m
44
a
MODERATOR Student Coordinator 5
Dr. Saurabh Banerjee Ms. Shivakshi Shah =

Dean 5PM
IIHMR University, Jaipur

TABA-FM, Batch 13
IIHME University, Jaipur

1 ITHM RS
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Episode®

Importance of Human Element
in Business

Friday, Sep 09, 2022
(O 5:00 PM to 6:00 PM (INDIA) =2

STUDENT
SPEAKER MODERATOR COORDINATOR
Meha Bhatt Desai Dr. Saurabh Kumar  Ms. Kinnari Kishor Rathod
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Conflict Resolution and Teambuilding .
in Healthcare Administration : HHMR UNIVERSITY WELCOMES

E2 Monday, Oct 03, 2022
() 10:00 AM ta 12:30 PM (INDIA) L2

in Healtheara Administration
EMonday, 0ot 05, 2023 10 10100 aM 1o 12:30 PM (WDIA) =

WELCOME 8T SPEARER FFEARER
Dr.P.R. Sodani Prof. Ashizh Chandra Dr. Mike McMullen

]
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ITHMR University, Jaipur took the lead in organizing a series of Master_classes on 3rd October, 2022 which
was specially curated for the students to enlighten and share their insights of the corporate culture.

The masterclass helped students to understand “Conflict Resolution and Teambuilding in Healthcare
Administration”.

Our speaker Professor Ashish Chandra, Professor of Healthcare Administration, University of Houston
Clear Lake, Houston, Texas (USA) and Dr. Mike McMullen, Professor of Sociology, University of
Houston Clear Lake, Houston, Texas (USA) shared their thoughts.

" =
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Episode )

Digital Disruption in Healthcare &
How you can shape your career
in the Digital Era

B2 Saturday, Oct 08, 2022

(D 500 PM to 5:00 PM (INDIA) T2

t ¢
SPEAKER MODERATOR COORDINATOR

Mr. Rajeev Srivastava  Dr. {Col) Mahencer Kumar  Dr. Simran Chandwani
Pl Manags - el Praare Merial D BIVA B Praides MEH R Bk 24
T s

STUDENT

Mards:



Blood Donation Drive

LITH MRS

—JAIPUR—

P.D. AGARWAL
BLOOD DONATION DRIVE 2022

Late P. D. Agarwal
(1.1.1920 - 17.9.1982)

Donate Blood on
17th September 2022

(9:30 AM to 01:00 PM)

For further information contact - IIHMR University, 1, Prabhu Dayal Marg,
Near Sanganer Airport, Jaipur-302029, Rajasthan
Phone : 91-141-3924700, 2791431-32,
Website : www.iihmr.edu.in Email : iihmr@iihmr.edu.in




Celebration

Onam Celebration




Healthathon

My AR

HEALTHATHON - 2022

HEALTH INNOVATION SUPPORT GRANT
AND SEED INVESTMENTS

Entrepreneur in Residence (E-i-R)
Incubation & Grant suppart up to Z2lacs for bullding a prototype

Seed Support
Incubation & Seed support up to B lacs for upscaling

important Dates & Deadlines

Lost Date to Register — Sept. 16, 2022 - 23:50 Hra
Intimation of Selection - Sept. 18, 2022
Fitch Day - Sept. 23, 2022

nrfoundation.org

My AR

LIIHMR
STARTUPS

At o A Foretiton

LIIHMR
STARTUPS

At o A Foretiton

HEALTHATHON - 2022

HEALTH INNOVATION SUPPORT GRANT

WINNERS

Chinmaya Nalk Nikita Kumari Jaswanth 50
Biiss Core Bliss Ciora Autematad Autamated

Foot Scruboers Foot Scrubbers
For Diobetic Potlents  For Dicbetic Potisnts

Sukonya Devi R

Yarun Chintha

Ajushman Bhava

Technoiogies

. ; LIHMR
LURMR L1THM RO STARTUPS

HEALTHATHON - 2022

HEALTH INNOVATION SUPPORT GRANT

Eminent Jury

D Q0

Mr. Mr. Vijetha Shastry Ms.Noveena nsum,r
arthoy l‘.||" Tinkafy Degrar Capital —'"'.lnr'nrd Fund

X

Mr. Girish Dodhecch Mr. Yazeen Shaik
Karfirk Fundarabls

Dr. Sheenu Jain
|IHMP: Startups

Entrepreneur in Residence (E-i-R)
Incubation & Grant support up to 2 laes for bullding o prototype

Seed Grant
Incubation & Grant support up to 5 lacs for upscaling

. ; LIHMR
LURMR L1THM RO STARTUPS

At o A Foretiton

HEALTHATHON 2022

SEED INVESTMENT SUPPORT
CATEGORY - (DIGITAL THERAPEUTICS)

Mr. Jeet Jhaveri
VR Upchar




Session on Suicide Prevention

A session on PREVENTIVE STRATEGIES OF
SUICIDAL ATTEMPTS AND SELF HARM was
held at IIHMR University, Jaipur
on 13 Sept 2022 by Addl SP Ms Seema Hingonia.




Statutory Meeting

First Annual General Meeting (AGM) of IIHMR Foundation
September 26, 2022

Accolades

=\ i ©
" 2022 IEEE GLOBAL CONFERENCE ON COMPUTING,
POWER AND COMMUNICATION TECHNOLOGIES

(GlobConPT)
(100% F p by IEEE ¥ Society USA)
September 23.25, 2022
The of T is proud o bestow the
ELITE Mﬁnﬂlﬂl&ﬂ AWARD
LIhME
TR Uiy of i ey s, e

POWER AND COMMUNICATION rsamomar&s (GIobConPT)" organissd on Seplenter
23-25, 2022 af Inclia Habitat Contre; Lodhi Road, New Daiy, indis

Certificate No. GlobConPT/2002/

e e

- ) - ."_“\\
“Sad Mekhilel niol
" Genwrsl Crair 4 MathWorks- @ Publication Chair
IEEE GlobConPT 2022 A5 IEEE GRBCONPT 2022

‘I'lllplaqua of hontur presented

o bhee pECasion of

e

Global Conference on Computing
el Cammun|cation Technologies

IAS GlobConPT 2022




 ATHMROED

hu Dayal Marg, Near Sanganer Airport, ]a1pur 302029
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