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1. GENDER CONCEPTS

a) Sex Vs Gender and Sexuality
b) Gender Embodiment
c) Gender Equity and Equality

d) Gender Discrimination

e) Empowerment
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A. SEX,
GENDER
AND
SEXUALITY

Sex: given biological traits.

Gender: Social meaning to
sexual differences that the

body acquires.

Sexuality: Sexual
orientation, attraction,

practices and identity.




Sex

Gender

Sexuality

SEX,
GENDER
AND
SEXUALITY

 “Women are not born,
they are
made” (Simone de

Beauvoir).

“Gender is essentially
a performative
repetition of acts
associated with male or
female” (Judith Butler).




SEX VS GENDER

Gender Implications Review Empowerment
Interpretations

Reproductive role

2. Education/
Employment

3. Kind of
Employment
4.  Wages

Housework




SEX VS GENDER

Gender Implications Review Empowerment
Interpretations

Reproductive role
Pregnancy

Giving birth
Breastfeeding

2.  Employment

Quote from a woman Women take long Men share child Equality of childcare
and mothers role in  career-breaks for care work

childcare "Only motherhood or  equally.

mothers can take acomplete break.

care of children,

fathers cannot do it".

Quote from a woman Woman remains  Women choose Equality in

about life goals "I unemployed after to work Freedom to work
want to work but my marriage. according to Freedom of movement
in-laws will not let Gender their wishes.

me", stereotypical

"l can‘t work because educational

women are not choices

allowed to leave

home"




B: GENDER EMBODIMENT

* Explains how the sense of sexual difference
is established in personal and interpersonal

experiences.

* It is the process of the gendered social

meanings that the body acquires.




SEX VS GENDER

ment

Education
and Steam
of Education

4. Housework

5. Wages

Soem girls pulled out of
school. Girls choose
Teaching,

Tailoring,

Beauty Parlour,

Boutiqiue

Engineering

Driving for education and
work.

Women are better at
household work, men are
better at outside works or
driving.

Wage gaps for similar work

Gender stereotypical
edcuation and
employment choices.

Women do most of the
household work even if
she if she is a working

woman. Double burden.

Women prefer not to
work or do not return to
work.

Equality in Equality in
eduaction and Right to
choice of stream. Education
Freedom
to work
Men share equal Equality in
work at home. sharing
work
burden
Women get eual Equality in
wages, biological wages.

factors taken into
account.



2. GENDER EQUITY VS EQUALITY

* Gender equity denotes the equivalence
in life outcomes for women and men,
recognising their different needs and
interests, and requiring a redistribution of
power and resources.

* Gender equality is the outcome of
effective implementation of gender equity.

Examples
a. Maternity Benefit
b. Equality in wage

c. Gender neutral toilets
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2. GENDER BIAS AT WORKPLACE

* Gender discrimination is when you treat an
employee unfairly because they are of a
particular gender.

Forms of discrimination

e Advertising a job and saying that it’s more

suitable for male/female applicants.




* My co-worker is constantly making ° i
derogatory comments about me, since I'm
the only (wo)man in the department. Is
that sexual harassment?




WHATSAPP,
MESSAGING,
SOCIAL MEDIA
HARASSMENT




10 AULUDS I ZUZU

Are u coming for flag hosting  5.46 2

At 9.45 near lake view guest house S K I N G O U T
6:46 am A

If you are coming | propose to take
you out for lunch in Inorbit mall

6:47 am

| want to celebrate our Independence

Day today o * One of my co-workers is single and | think (s)he might
%Z?J;ﬂgse orthodoxies with positive be interested in me. | am a manager but do not
6:48 am

My son just arrived from Germany supervise her/him

yesterday evening.. 6:51am v/

| have to take him to buy some « Can | ask her/him out on a date, or is this a harassment?

essentials today, Sir.. 6:52 am v/

| may not be able to come out today.. * Pestering for dates or receiving unwelcome sexual suggestions or

6:52 am v/
invitations;

Ok 6:52 am
No problem 6:52 am [

Especially if the person sending the invitation is in

| will go ahead with a student of mine

653am [ ¥ position of power, the invited person is under probation
| s B 0 to be signed by the inviting person or will come directly
lype a message
under the invitee in future in case of any promotion.
1 O <



SENDING HEART EMOGI

the Working Paper Series Committee. * Senior writes to a junior, who's probation is

9:36 pm v/ in his hands..

Good 10:31 pm * Sending (red) heart

Nobel gesture can resolve an
intractable problem 10:31 pm

Glad you managed to win hearts @@

10:32 pm
U have won two: one? " snthe
other mine! 10:33 pm

S




GENDER BASED INSULTS
AND/OR SEXIST REMARKS

* Criticizing, insulting, blaming, reprimanding * The Dean wrote a letter to the VC, with a

or condemning an employee in public. copy to my two of my colleagues accusing

0 . me of being ‘brazen’.
* Humiliating a person in front of colleagues,

names;
* She is brazen, mischievous, manipulative
* ‘highhanded mannerism’

* ‘upperhand’ decisions and

e ‘arbitrariness’.



SENDING KISS EMOGI

Good morning sir
YESTERDAY
Good morning dear &3

Good morning sir

It is a humble request if you could refrain
from using 'G5 this emoji. | just don't
feel comfortable.

Ofcourse why not dear ¢

You * Status E
May you carry my bojh foreverég - 3 =

Cute pik

You blocked this business. Tap to unblock




CONFUSING EMOGI SIGNS

- 5 Woman Shrugging

» 32 Hugging Face



https://emojipedia.org/woman-shrugging/
https://emojipedia.org/hugging-face/

ISOLATION

* After | was harassed, | complained to the
company. Even though the harassment
stopped, I'm now known as a
troublemaker, my co-workers won't talk to

me. Does this account to harassment?




VISHAKA GUIDELINES 1997

As per the Vishaka judgment, ‘Sexual
Harassment’ includes such unwelcome
sexually determined behavior (whether directly
or by implication) as:

a. Physical contact and advances

b. A demand or request for sexual favours;
c. Sexually coloured remarks;

d. Showing pornography;

e. Any other unwelcome physical, verbal or
non-verbal conduct of sexual nature.




NAILA KABEER

* It's better to keep quiet.

Women’s Denial of Choice

* Accept power

Acceptance of Internalise discrir':icncai?;n iol
Power/ lesser claim on e Leave the job
Patriarchy. (eSOUTCES. ence at the hands J
of others.

v

| | Denial of Choice }7

\ 4

\ 4

Seek to give
children/daughters the
chances they never had.

Inequalities and acceptance
transferred from parents/mothers
to daughters.




NAILA KABEER

CONCEPT OF AGENCY

Process of Empowerment from Agency to Achievements

l ,

Effectiveness Transformative
of Agency Agency Resource —>[ Achievement J

-to questlon
- to analyse
- to act

- Education
- Employment
- Monetary
- Institutional support

Agency in
carrying out given
roles and
responsibilities.

To ldentify the discrimination
To question

Reaction

To respond/complaint
Resources needed

Outcome - Achievement

Empowerment



LAW FOR SEXUAL HARASSMENT AT
WORKPLACE

Prevention of Sexual Harassment at the Workplace (POSH) by the Ministry of Women and Child
Development, India in 2013.

objectives

* Prevention

* Redress to ensure effective redressal of complaints of sexual harassment.

Aim

 providing every woman (irrespective of her age or employment status) a safe, secure and dignified

working environment, free from all forms of harassment.



OFFENSIVE SEXUAL GESTURES

* Hand gestures that simulate sexual activity. e Use of the middle finger in a sexually

* Obscene gestures made using the face, lips, suggestive or threatening manner.

tongue, or other body parts. * Uncomfortable leering, staring, or other
sexually mannered facial expressions.

* Simulation of any sexual activity, including
touching or groping of body parts. * Using a body, or body language, to physically
threaten, trap, corner, or intimidate.




EXAMPLES OF OTHER CONDUCT
AMOUNTING TO SEXUAL HARASSMENT

1.  Unwanted sexual advances or 2. Pestering for dates or receiving unwelcome

propositions; sexual suggestions or invitations;

2. Leering;




3. INTERNAL COMPLAINTS COMMITTEE
(ICC)- &
LOCAL COMPLAINTS COMMITTEE (LCC)




IMPACT OF
SEXUAL

HARASSMENT

AT
WORKPLACE

Professional Personal

* Decreased work performance
* Increased absenteeism, loss of pay
* Loss of promotional opportunities

 Retaliation from the respondent, or

colleagues/ friends of the respondent
 Subjected to gossip and scrutiny at work
* Being objectified
* Becoming publicly sexualized
» Defamation
* Being ostracized
* Having to relocate

* Job and career consequences

* Weakened support network

* Depression

* Anxiety, panic attacks

* Traumatic stress

* Sleeplessness

* Shame, guilt, self-blame

* Difficulty in concentrating

* Headaches

* Fatigue, loss of motivation

* Personal Difficulties with time

* Eating disorders (weight loss or gain)
* Feeling betrayed and/or violated

* Feeling angry or violent towards the responde
* Feeling powerless

* Loss of confidence and self esteem

* Over all loss of trust in people

* Problems with intimacy

* Withdrawal and isolation




CIRCUMSTANCES

The following circumstances, among other circumstances, if

they occur or are present in relation to or connected with any
AE FIRST STEP TO PREVEN.

RECOGNITION

act or behaviour of sexual harassment may amount to sexual
harassment:
Workplace Sexual Harassment is

* implied or explicit promise of preferential treatment in
behaviour that is

employment;

UNWELCOME * implied or explicit threat of detrimental treatment in
SEXUAL in nature employment;
A SUBJECTIVE experience * implied or explicit threat about present or future

, , employment status;
IMPACT not intent is what matters

* interference with work or creating an intimidating or

“en occurs in a matrix of POW’ . . .
offensive or hostile work environment; or

* humiliating treatment likely to affect the lady employee’s

health or safeti.



ICC AND
LCC

* Internal Complaints
Committee for employers
having more than 10

workers.

* Local Complaint
Committee for employers

less than 10 workers.

@
&), ~Fp &,

Working Visiting a Student
| Workplace
Domestic Regular/ For remuneration/ Employed directly/ Contract worker/
Worker Temporary/Adhoc/ voluntary basis/ through an agent  probationer/trainee/
Daily wager otherwlise apprentice




WHO CAN
COMPLAINT?

(COMPLAINTS COMMITTEE)
In case of mental incapacity:
In case of physical incapacity: Complainant’s relative
Complainant’s relative - Complainant’s friend
- Complainant’s friend - Special educator
- Coworker - Qualified psychiatrist/psychologi:
- Officer of NCW or SCW - Guardian/authority under
- Any person who has whose care the complainant
knowledge of the incident is receiving treatment/care

with the written consent
of the complainant

- Any person with knowledge
of the incident, jointly with
any person mentioned above

In case of Complainant’s
death:
Any person with knowledge of

the incident with the written
consent of her legal heir

In case Complainant is unable to
file the complaint for any other
reason:

By any person who has knowledge
of the incident with her written
consent




Incident of sexual harassment
at workplace

" PROCESS
o

Review the written complaints and response to complaints.

Review the applicable policy, the Act/Rules, Vishaka Guidelines
5 ( and other relevant laws
Conciliation Internal Committee Deve|0p a Plan

/ Local Committee

Meet with the complainant
l Meet with the respondent
-‘* Meet with the witnesses
Record statements and have them dated and signed
Review and adapt the plan, as needed
Proceed with further interviews, as needed

Analyze all the facts to develop reasoning
‘ ‘ Arrive at the findings
Give recommendations

Action for No action by Punishment for

misconduct employer malicious or Prepare the report

false complaint/

evidence Submit the file to the organization or District Officer for
| \ implementation of the recommendations and for safe keeping.

Report of inquiry




relevant laws

develop a plan

meet with the complainant
Incident of sexual harassment meet with the respon dent

at workplace

meet with the witnesses

record statements and have them
dated and signed

review and adapt the plan, as
needed

proceed with further interviews,
as needed

Conciliation InternaIComm.ittee ana I y Z e a II th e fa C t S to d eve I (o) p
/ Local Committee .
| reasoning
arrive at the findings
‘ give recommendations

mp—— prepare the report
submit the file to the organization

or district officer for

implementation of the
QD u recommendations and for safe

Action for No action by Punishment for H
misconduct employer malicious or k e e p I n g "

false complaint/

@
T




POWERS OF THE ICC/LCC

* The Prevention of Sexual Harassment at the Workplace (POSH) Act
stipulates that the IC and LC shall, while inquiring into a complaint of
workplace sexual harassment, have the same powers as vested in a civil court

under the Code of Civil Procedure, 1908 when trying a suit in respect of:

i. summoning and enforcing the attendance of any person and examining him on

oath;
ii. requiring the discovery and production of documents; and

iii.any other matter which may be prescribed.



States with highest no. of cases in 2017

Maharashtra ' 40 (7.42%)

MP [ 38(7.05%)
Haryana | 37 (6.86%)

Source: National Commission for Women




