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Dear Students, 
  
Greetings for the day. 
  
Hope this email finds you in great health. 
 
IIHMR University takes the lead to organize ICICI Lombard Leadership Talk curated for the students to enlighten 
and share insights on issues and initiatives of current interest. The University is conducting a session on September 23, 
2026– from 11:30 AM – 01:00 PM IST (Offline). 
  
The session will help students to understand “How to Maximize Your Campus Potential – From Campus to 
Corporate: Your Career Transition Playbook”. 
 
Title – How to Maximize Your Campus Potential – From Campus to Corporate: Your Career Transition Playbook 
 
Speaker Details: 

1. Dr. Swarnpreet Singh– Associate Vice President, ICICI Lombard, Mumbai 
 
Moderator: 

1. Dr. Meera Sachin Patkar (HM-30) 
2. Mr. Balasubramaniyan P. (HM-30) 

Date: 23 September 2026 
Time: 11:30 AM – 1:00 PM 
Venue: Audi – Part A 
Mode: Offline 

 
All students are requested to attend the session at the New Audi (Part A) at the mentioned time. Kindly 
ensure your presence on time. 
 
 
With Regards, 
 

 

PLACEMENT CELL  

 
 

A: IIHMR University | 1, Prabhu Dayal Marg,  
Near Sanganer Airport, Jaipur – 302029 

         
E: placements@iihmr.edu.in| W: www.iihmr.edu.in 
P: +91 141 3924700 

Go Green: - Please do not print this email unless it is necessary. Every unprinted email helps the environment  

 
 
 
 



IIHMR UNIVERSITY, JAIPUR 

EVENT OUTCOME REPORT 

“ICICI Lombard: How to Maximize Your Campus Potential” 

EVENT:  ICICI Lombard: How to Maximize Your Campus Potential 

TOPIC:  From Campus to Corporate: Your Career Transition Playbook 

DATE: 23rd September 2026 (Wednesday) 

VENUE: IIHMR University, Jaipur, India  

SPEAKER: · Dr. Swarnpreet Singh – Associate Vice President, ICICI Lombard, Mumbai 

NUMBER OF PARTICIPANTS: 322 Participants 

INTRODUCTION: An Industry Leadership Talk on "How to Maximize Your Campus Potential: From 

Campus to Corporate – Your Career Transition Playbook" was organised at IIHMR University on 23 

September 2026. The session was conducted by Dr. Swarnpreet Singh, Associate Vice President, ICICI 

Lombard, who shared practical insights on preparing students for a successful transition from academic life 

to the corporate world. 

The discussion focused on the realities of campus hiring, organisational expectations from fresh graduates, 

workplace culture, performance management, communication skills, networking, and career planning. 

Through interactive discussions, practical examples, and corporate experiences, students gained a clearer 

understanding of how to maximise campus opportunities and build long-term employability. 

 

 

OBJECTIVE:   

• To understand how organisations recruit and evaluate fresh graduates through campus hiring. 

• To learn the key differences between campus life and corporate work culture. 

• To develop an understanding of professional communication, responsibility, and workplace 

expectations. 

• To explore the importance of performance management, networking, and career planning. 

• To prepare students for interviews, placements, and long-term professional growth. 

 

 

  



Salient Novel Points Covered:   

1. Campus Hiring as a Unique Opportunity 

The speaker highlighted that campus placements provide students with opportunities that are often difficult 

to access through off-campus recruitment. Companies visiting campuses are already interested in hiring 

students, recruitment processes are comparatively faster, and students gain exposure to numerous 

organisations within a short period.  

 

2. Why Organisations Hire Freshers 

The session explained that organisations recruit fresh graduates because they bring: 

• Fresh perspectives and innovative thinking. 

• Exposure to emerging technologies. 

• Standardised learning backgrounds. 

• Easier onboarding and training. 

• Long-term talent development potential. 

 

3. Campus vs Corporate Mindset 

A major discussion compared academic life with professional life, demonstrating that success in corporate 

environments requires a significant shift in mindset. 

Campus Corporate 

Learning takes place Learning while earning 

Future foundation Career building 

Greater personal freedom Higher responsibility 

Exams drive evaluation Daily performance evaluation 

Practical exposure is limited Practical work is continuous 

Individual-focused Highly interconnected 

 

4. Adjusting to Corporate Work Culture 



Students were encouraged to prepare for workplace realities, including organisational hierarchy, changing 

expectations, structured work cultures, and greater accountability. The speaker explained that adapting to 

these changes is an essential part of professional growth.  

 

5. Professional Communication 

The session emphasised that communication in corporate settings differs significantly from college 

interactions. 

Important aspects discussed included: 

• Clear professional communication. 

• Appropriate workplace language. 

• Effective interpersonal interactions. 

• Communicating confidently during interviews and workplace discussions. 

 

6. Time Management and Responsibility 

Unlike campus life, where schedules are largely predefined, corporate employees must independently 

manage multiple responsibilities, prioritise tasks, and consistently meet objectives. The speaker emphasised 

that ownership and accountability become increasingly important after joining an organisation.  

 

7. Understanding Business Contribution 

One of the most thought-provoking discussions focused on how organisations operate as businesses. The 

speaker explained that while every department performs important functions, organisations ultimately 

depend on revenue generation and measurable contribution. This discussion encouraged students to 

develop a commercial mindset and understand how every role contributes to organisational performance.  

 

8. KPI and Performance Measurement 

The concepts of Key Performance Indicators (KPIs) and performance accountability were explained as 

essential parts of corporate life. 

Key messages included: 

• Every role has measurable expectations. 

• Performance is evaluated across all departments. 

• Targets exist even in non-sales roles. 



• Accountability applies throughout one's career. 

 

9. Interviews as Selling Yourself 

One of the strongest messages of the session was that interviews are fundamentally about demonstrating 

personal value. The speaker explained that candidates must confidently communicate their achievements, 

skills, and experiences to convince recruiters of their suitability for a role. Rather than simply answering 

questions, students must learn the art of presenting themselves effectively.  

 

10. Building Professional Networks 

The importance of networking was highlighted as a long-term career investment. Students were 

encouraged to build meaningful professional relationships with alumni, industry professionals, and peers to 

support future career opportunities. 

 

KEY TAKEAWAY POINTS FROM THE SESSION: 

• Campus placements offer significant advantages over off-campus hiring for fresh graduates. 

• Organisations seek fresh talent that can adapt, learn, and contribute value. 

• Corporate life demands greater responsibility, accountability, and practical application of knowledge. 

• Professional communication and workplace etiquette are essential career skills. 

• Time management and ownership become critical after entering the workforce. 

• Every role involves measurable performance through KPIs and organisational expectations. 

• Interviews are opportunities to effectively communicate one's strengths and potential. 

• Networking plays an important role in long-term career development. 

• Continuous learning and adaptability are essential for sustained professional success. 

 

 

Q&A and Interactive Session:  

The session concluded with an engaging discussion where students actively interacted with the speaker on 

topics including: 

• Campus versus off-campus recruitment. 

• Organisational expectations from fresh graduates. 

• Performance measurement through KPIs. 

• The importance of business contribution. 

• Interview preparation and confidence-building. 



 

 

 

 

 

 

 

  

 

• Career growth and long-term employability. 

• Adapting successfully to corporate work culture. 

The interactive format encouraged students to reflect on real workplace scenarios and better understand 

the transition from academic life to professional careers.  

 

 

 

  



   

 

           

 

 

 

 


























