
ACTIVITY COMPLETION REPORT 

1. ACTIVITY DETAILS 

Activity Title Workshop on Women’s Empowerment Principles (WEPs) 

Theme Building Inclusive Leaders for Tomorrow’s Workplace 

Date 1st August 2026 

Duration 1 Day 

Venue IIHMR University, Jaipur 

School SD Gupta School of Public Health, IIHMR University 

Nature of Activity Workshop on Gender Equality, Inclusive Leadership, and Workplace Empowerment 

Contact Details Phone: 91-141-3924700, 2791431-32 / E-mail: iihmr@iihmr.edu.in 

Address 1, Prabhu Dayal Marg, Near Sanganer Airport, Jaipur – 302029 

 

 

2. EVENT DETAILS 

IIHMR University, through the SD Gupta School of Public Health and in association with the Centre for 

Gender Champions, organised a workshop on Women’s Empowerment Principles (WEPs) under the theme 

“Building Inclusive Leaders for Tomorrow’s Workplace.” The workshop was held on August 12, 2026.  



The workshop focused on advancing gender-inclusive leadership, workplace equality, and women’s 

empowerment. It introduced participants to the importance of integrating the Women’s Empowerment 

Principles into organisational practices and professional environments.  

The sessions explored the role of inclusive leadership in creating equitable and respectful workplaces. 

Discussions addressed the importance of equal opportunities, gender-responsive policies, supportive 

organisational cultures, inclusive decision-making, prevention of discrimination, and empowerment of women 

in professional settings. 

The workshop also highlighted the need for institutions and organisations to move beyond formal 

commitments and translate gender equality principles into practical workplace action. Participants were 

encouraged to examine how leadership practices, institutional policies, human-resource systems, and 

organisational behaviour can contribute to a more inclusive environment. 

The programme provided participants with insights into fostering inclusive workplaces, strengthening 

leadership perspectives, and promoting gender-responsive approaches in professional practice. It also 

encouraged participants to reflect on their individual and institutional roles in advancing gender equality. 

Overall, the Workshop on Women’s Empowerment Principles contributed to strengthening awareness of 

gender-inclusive leadership and workplace equality. It reaffirmed IIHMR University’s commitment to creating 

an inclusive academic and professional environment and to promoting women’s empowerment as an important 

component of institutional and social development.  

 

 

3. PARTICIPANTS 

Total Participants: 30 



 

  



4. OUTCOMES OF THE ACTIVITY 

• Increased awareness of the Women’s Empowerment Principles. 

• Promoted understanding of gender equality and inclusive leadership. 

• Highlighted the importance of equitable opportunities and gender-responsive workplace practices. 

• Encouraged participants to support respectful, safe, and inclusive professional environments. 

• Strengthened awareness of the role of organisations in advancing women’s empowerment. 

• Encouraged reflection on institutional policies, leadership practices, and organisational culture. 

• Supported the development of gender-responsive and inclusive leaders. 

• Reinforced IIHMR University’s commitment to equality, diversity, inclusion, and social responsibility. 
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